
HOUSE 26

Division of Civil Service,
State House, Boston 02133, November 5, 1968.

To the General Court of Massachusetts:

Gentlemen: In accordance with the provisions of section 33 of
chapter 30 of the General Laws, as amended, recommendations for
legislation are submitted herewith, together with drafts of bills
embodying the legislation recommended, the form thereof having
been approved by the Counsel for the House of Representatives.

Very truly yours,

MABEL A. CAMPBELL,
Director of Civil Service.

HUGH MORTON,

Cfrc Commontoealti) of e^asgacfnisetts

Chairman, Civil Service Commission.
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Chapter 3 of the Acts of 1968 which permits all appeals to be
heard before less than a majority of the Civil Service Commission
expires on April 8, 1969. This makes it possible for hearings to be
held at earlier dates than was possible under the general provisions ofe
law which permit only appeals by persons whose papers have been
marked ineligible because of failure to meet entrance requirements
to be heard before less than a majority of the Commission. Under
this piovision, because of the numbers of appeals, it was impossible
to hear many appeals and for the Commission to act thereon within
the time required by law to establish lists. This will not be possible
after April 8, 1969 if we must revert back to the original law provid-
ing appeals must be heard before a majority of the Commission.
There have been very few objections to this procedure and in those
cases arrangements have been made for a hearing before a majority
of the Commission.

Many laws have been enacted in the past few years affecting the
public health, safety and welfare requiring many more examinations
of a professional nature to be held. The Civil Service Commission
believes that it is in the public interest and a matter of equity that
all appeals be heard before the establishment of the eligible list and
for this reason requests that the law be amended on a permanent
basis, rather than on a year to year basis as heretofore done.

We believe, because the expiration date of Chapter 3 of the Acts
of 1968 is April 8, 1969, that it is in the public interest and extremely
necessary that an emergency preamble be placed on the bill.

Commonwealth.
n

Section 2A of Chapter 13 provides that the members of the Civil
Service Commission be paid on a per diem basis, with an annual
ceiling of $9,000 for the Chairman and $B,OOO for the other Com-
missioners.

The work load of the Commission has grown to the extent that
the Commission must sit for more days annually than can be com-

2. An Act relative to the Salaries of Certain Officers of the

RECOMMENDATIONS.

1. An Act extending the Time within which Certain Appeals

MAY BE HEARD BY LESS THAN A MAJORITY OF THE MEMBERS OF

the Civil Service Commission.
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pensated for under the present annual ceiling, otherwise it would
not be possible for them to conscientiously fulfill the duties of their
office. The work of the Civil Service Commission today involves a
day to day contact with the policies of the Division of Civil Service,
the activities of the Director, those employees classified under Civil
Service and the general public. It is respectfully submitted that
the changes in salary and form of compensation are in accordance
with the responsibilities imposed upon the Commissioners, the
difficulties of their positions, and are consistent with the compensa-
tion of other positions in the service of the Commonwealth.
IP The words “with the advice and consent of the council” have
been deleted from this section to comply with the provisions of
Chapter 740 of the Acts of 1964.

3. An Act revising StatutorySalaries.

It has become increasingly difficult to obtain qualified persons
to sit as Hearings Officers in the cases coming under Sections 43 and
45 of Chapter 31 of the General Laws. In such cases it is believed
advisable to employ attorneys because of the many complications
in the law.

We believe that if the salary is increased to $50.00 per day, many
more qualified persons would be attracted to this work. Therefore,
we also believe that the request is a reasonable one under existing
employment conditions.

4. An Act increasing the Salary of the Director of Civii
Servic

The duties of the Director of Civil Service have been enlarged in
uring the past five years and a salary of $23,500 is more in

keeping with the responsibilities of the office. The 1963 report of
the Governor’s Committee to review the compensation of certain
State employees, page 3, the members of which were Joseph
Healey, Airs. Bruce B. Benson, Dean E. Cogswell, Cornelius F.

flesmond, Jr., Edward F. Doolan, John E. Finnegan, Emi
lower, Donald J. White and Howard Whitmore, Jr., recomirird Whitm mm

that the office of Director of Civil Service be paid a salary of $20,000.
Since that time many new programs such as, continui
tions, employment for the mentally retarded, employment for the
physically handicapped, Management Intern and Recruit
been added to the responsibilities of the D
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An Act deleting the Requirement that Applicants Who
FAIL TO ACHIEVE A PASSING SCORE MAY NOT COMPETE IN THE

ame Examination within Six Mont

Section 8A is the section which allows the Director of Civil
Service to hold continuous examinations, so-called. Due to the
extreme shortage of applicants in certain instances, the provision
stating “Applicants who fail to achieve a passing score in any such
examination may not compete again in the written portion of the
same examination within six months following the original date cjt
taking the examination.” has been found to be unnecessarily
restrictive.

6. An Act to clarify the Intent to exempt Certain Positions
in the Department of Mental Health from the Civil
Service Law.

The present law provides that school teachers in the Institutions
of the Department of Mental Health shall be exempt from Civil
Service. Previously all teachers in the Department of Mental
Health were exempt from civil service classification. Many school
teachers are employed in the new Mental Health Center training
and instructing pre-school children. The areas in which they are
employed are not designated as institutions. Therefore, under the
present wording of the law are classified under Civil Service. I
believe the intent of the original amendment was to exempt the
Teachers in the Department of Mental Health.

This proposal has the full endorsement of Milton Greenblatt,
M.D., Commissioner of Mental Health.

7. An Act further defining the Establishment op Certain
Residency Requirements for Appointment as a Police
Officer under Civil Service Law.

When section 48A was inserted, the probationary period fosipolice officers was six months. Since that time, the probationary
period has been increased to nine months (chapter 93 of the acts of
1968). Therefore, it would appear that the law should be changed
to give the police officers the same amount of time within which to
take up residence in the city or town to which appointed.
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8. An Act providing for Non-Competitive Examinations under
the Civil Service Law.

It has been impossible in many instances to establish eligible
lists for such sensitive positions as stationary fireman, engineers,
computer technicians, x-ray technicians, laboratory assistants, posi-
tions in civil defense agencies, et cetera. The provision proposed
was part of the Civil Service Law for many years and there was no
abuse either by previous directors or the civil service commission
in the use thereof and no complaints to this practice. This is
necessary in order to attract qualified persons for positions affecting
public welfare, public health and mental health.
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