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to establish a collective bargaining commission within the Department of Labor
and Industries. State Administration.
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In the Year One Thousand Nine Hundred and Sixty-Nine.

An Act establishing a collective bargaining commission
WITHIN THE DEPARTMENT OF LABOR AND INDUSTRIES.

Be it enacted by the Senate and House of Representatives in
General Court assembled, and by the authority of the same, as
follows:

1 Chapter 23 of the General Laws is hereby amended by
2 inserting after section 24 the following four sections:—

3 Section 25. There shall be in the department of labor and
4 industries, but not subject to its supervision or control, a
5 collective bargaining commission. Said commission shall have
6 full power and authority to bargain and negotiate contracts
7 with state employees or their lawful representatives, desig-
-8 nated under the provisions of chapter one hundred and fifty
9 A. The commission shall be made up of four permanent

10 members consisting of the governor or his designee, the
11 speaker of the house or his designee, the president of the
12 senate or his designee, the commissioner of administration
13 and finance or his designee, and one temporary member who
14 shall be the department or agency head of the employees
15 being bargained with or his designee. Members, other than
16 elected officials, shall receive such salary as the governor and
17 council may determine but not to exceed eighteen thousand
18 five hundred dollars per year. For the governor’s designee the
19 compensation shall not exceed twenty thousand dollars per
20 year. The governor or his designee shall be chairman of the
21 commission.
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22 The commission shall have the authority to hire agents and
clerical help to carry out its functions.23

The commission shall from time to time conduct studies24
and surveys on wages, hours, and working conditions being25
paid in private industry and trade and other fields of en-26
deavor, so that adjustments can be made in a knowledgeable27
way to the state’s labor contracts.28

29 All collective bargaining contracts to be valid shall be
voted on in executive session by a majority of the commis-30
sion. The contract shall then be submitted by the commission31
to the house of representatives, and to the senate for ratifica-32
tion, but in no circumstances, shall any change be made by33
either the house of representatives or the senate. If either the34
house or senate or both fail to act upon the contract within35
sixty days, the contract shall be considered as ratified by that36
branch. If rejected by either or both of the branches of the37
general court the contract shall be re-negotiated and sub-38
mitted again within thirty days for ratification by both the39
house and senate. The contract shall then be sent to the40

41 governor who shall sign it within ten days and it then shallv
immediately become law. This law shall prevail over all other42

43 laws and statutes notwithstanding any other provision to thelaws ai

44 contrar

Section 26. In order to carry out the provisions of the45
46 collective bargaining contracts as negotiated by the commis-

sion and ratified by the house and senate and signed into law47
by the governor, there shall be appointed by the governor a48
labor relations manager whose term of office shall be coter-49
ruinous with the governor. The labor relations manager shall50

be responsible for the servicing of all collective bargaining51
52 contracts and shall have authority to work out adjustments
53 of all grievances arising from said collective bargaining
54 contracts.
55 The labor relations manager shall be assisted by deputy

labor relations managers whose appointments shall be under56

57 the provisions of chapter thirty-one. For each department or
agency of five hundred or more employees, a deputy labor58

relations manager shall be assigned to that agency or de-59
partment. In the case of an agency or department smaller60
than five hundred employees, two or more agencies or depart-61
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ments shall be assigned to a deputy labor relations mana-
ger at the commission’s offices. The deputy labor relations
managers assigned to the agencies or departments shall be
furnished by the agency or department suitable offices and
clerical help and supplies as required by said deputy. The
deputy labor relations manager shall have full authority to
work out the adjustments to all grievances arising from said
collective bargaining contracts of the agency or department,
subject only to the labor relations manager.
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The labor relations manager shall receive a salary of
twenty thousand dollars per year and the deputy labor
relations manager shall receive a salary grade of twenty-six as
shown in the general salary schedule.
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Section 27. In order that the commission shall have ade-

quate legal advise in its dealings with the various labor
groups and state employees and to represent it in all legal
proceedings an office of chief labor relations counsel shall be
established whose term shall be coterminous with and ap-
pointed by the governor. There shall also be appointed under
chapter thirty-one F to assist the chief labor relations counsel
deputy labor relations counsels. The chief labor relations
counsel and the deputies shall advise and represent the labor
relations manager and his deputies when requested.
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The chief labor relations counsel shall receive a salary of
twenty thousand dollars per year and the deputy labor
relations counsel shall receive a salary grade of twenty-six as
shown in the general salary schedule.
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Section 28. If in the event a grievance cannot be satisfac-
torily adjusted by the efforts of the labor relations manager
or his deputies and the employee or his legal representative as
designated by chapter one hundred and fifty A, the grievance
shall be brought before the labor relations commission within
thirty days of submission to the manager, unless given
extension by the labor relations commission, which shall
assign a commissioner or designate an examiner of the labor
relations commission to hold a hearing with a stenographic
report of the proceedings. The commission shall then hold an
executive meeting as soon as possible and hand down a
decision within thirty days. Said decision by the commission
shall be binding on both parties.
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