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By Mr. Bassett of Lynn, petition of Timothy A. Bassett, Frances F.
Alexander and another for legislation to allow employees access to
their personnel records. Commerce and Labor.

In the Year One Thousand Nine Hundred and Eighty-Five

An Act to allow employees access to their personnel records

Be it enacted by the Senate and House ofRepresentatives in Genera!
Court assembled, and by the authority of the same, as follows:

1 SECTION I. Chapter 149 of the General Laws is hereby
2 amended by adding after Section 52A the following new section:

2 As used in this section the following words shall have the follow-
-3 ing meanings unless the context clearly indicates otherwise:
4 “Employee” means a person currently employed or formerly
5 employed by an employer.
6 “Employer” means an individual, corporation, partnership,
7 labor organization, unincorporated association or any other legal
8 business, public or private, or commercial entity and includes an
9 agent of the employer.

10 “Personnel record” means a record kept by an employer that
11 identifies an employee, to the extent that the record is used or has
12 been used, or may affect or be used relative to that employee’s
13 qualifications for employment, promotion, transfer, additional
14 compensation, or disciplinary action. A personnel record shall
15 include a record in the possession of a person, corporation, part-

-16 nership, or other association who has a contractualagreement with
17 the employer to keep or supply a personnel record as provided in
18 this section. A personnel record shall not include information of a
19 personal nature about a person other than the employee if disclo-

-20 sure of the information would constitute a clearly unarranged
21 invasion of the other person’s privacy.

I SECTION 2. Definitions
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1 SECTION 3. Any employer, receiving a written request from
2 an employer, shall provide the employee with an opportunity to
3 review his personnel record. The review shall takeplace at the place
4 of employment and during normal business hours.

1 SECTION 4. An employee may obtain a copy of his personnel
2 record upon submission of a written request to his employer.

1 SECTION 5. If there is a disagreement with information con-
-2 tained in a personnel record, removal or correction of that infor-
-3 mation may be mutually agreed upon by the employer and the
4 employee. If an agreement is not reached, the employee may sub-
-5 mit a written statement explaining the employee’s position. The
6 statement shall be included when said information is divulged to a
7 third party as long as the original information is retained as part of
8 the file. If the employer knowingly places in the personnel record
9 information which is false, then the employee shall have remedy
10 through either the collective bargaining agreement, other person-
-11 nel procedures or legal action to have that information expunged.

1 SECTION 6. Whoever violates any provision of this Section
2 shall be punished by a fine of not less than $5O nor more than $2OO.
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