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Department of Civil Service and Registration,
Division of Civil Service,

State House, Boston 33, November X, 1950.

To the Honorable Senate and House of Representative

In compliance with the provisions of section 33 of
chapter 31 of the General Laws as amended by chapter
67 of the Acts of 1948, the Civil Service Commission
recommends legislation herewith submitted, together with
drafts of bills embodying the legislation recommended.

The bills have been submitted to the Counsel for the
House of Representatives as required by law.

Respectfully submitted

JAMES E. O’BRIEN.

Cfie Commontoealtf) of 9@assacfnisetts

Chairman. Civil Service Commissit
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1. An Act clarifying the Provisions op Law re-
lating to the Applicability op Rules op the
Civil Service Commission.

When chapter 701, Acts of 1945, was enacted, the
procedure to follow in classifying chiefs of police and fire
departments was changed from section 49 to section 48
of chapter 31, but the reference to such positions in
section 5 of chapter 31 was not amended to correspond
to that change. The proposed act will correct section 5
of chapter 31.

2. An Act to provide Protection to Persons in
the Military and Naval Service who are on
Civil Service Eligible Lists or who have

taken Civil Service Examinations and whose

Names are subsequently placed on Eligible
Lists.

The proposed legislation removes a conflict of laws
where the General Laws provide that no person may
remain eligible for a period longer than two years, whereas
legislation protecting the rights of persons in the military
and naval service permits extension of eligibility to such
persons under conditions set forth in the. law. It will
assist in the administration of this law to remove any
possible conflict which might prevent persons in the
military or naval service from receiving the benefits of
legislation enacted for that purpose.

3. An Act regulating Provisional Appointments
UNDER THE CIVIL SERVICE Law

The present law requires the Director to limit pro-
visional appointments to three months but permits ex-
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tension of such provisional appointments for an additional
three months. In an effort to remove unnecessary red
tape and considerable paper work, it is recommended
that the Director be permitted to authorize such pro-
visional appointments for a period not exceeding six
months, instead of requiring the transmission of two sets
of papers for that purpose. 'When it is considered that
the numbers of requisitions upon the division are in the
tens of thousands, the enactment of this legislation would
assist in reducing paper work.

4. An Act providing for the Granting of Leaves
of Absence to Persons holding Office or Em-
ployment UNDER THE CIVIL SERVICE LAW.

"While the existing section regulating leaves of absence
clearly intends to refer to leaves of absence to the holders
of permanent positions and has been interpreted in that
manner, it is advisable to make the provisions of this
section so clear that there may be no question of mis-
interpretation.

An Act exempting Certain Consultants from
the Law prohibiting the Payment of Com-
pensation to Former Public Employees who
have been retired.

The language of the law authorizing the employment
of consultants to assist in the preparation of examina-
tions places no limitations on who may be employed in
this important work, but the provisions of the retirement
law have been so interpreted as to prevent the employ-
ment as a consultant of persons who have been retired
from the public service. In many instances, these per-
sons are the most desirable and most qualified to serve as
consultants to the division. Sometimes they are the
only persons with all the requisite qualifications. The
pioposed legislation will permit the employment of such
persons for a period not exceeding thirty days in any year.



HOUSE —No. 131. [Jan. 1951.4

6. An Act establishing the Salaries of the Com-
missioners of Civil Service.

The increase in the number of examinations, appoint-
ments, promotions, transfers and applications has mate-
rially increased the burdens placed upon the Civil Service
Commission in hearing and deciding points raised in
appeals made to the Civil Service Commission under the
law. A salary commensurate with these burdens should
be established for the Commissioners of Civil Service.

7. An Act establishing the Salary of the Director
of Civil Service.

The duties and burdens on the office of the Director of
Civil Service make that position one of the largest in the
field of personnel administration in the country. The
civil service system involves approximately seventy
thousand positions in over two hundred cities and towns
in nearly two thousand separate departments. A salary
commensurate with the responsibilities incumbent on the
holder of the office of Director should be paid.


