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In the Year One Thousand Nine Hundred and Eighty-One

An Act to modernize the personnel system of the common-
wealth.

1 Whereas , The deferred operation of this act would tend to defeat
2 its purpose which is to reclassify the managerial positions of the
3 commonwealth; to provide equal compensation according to the
4 training, experience and managerial skills required; to provide
5 compensation nearer an amount to the compensation paid for
6 similar positions in other governments and in the private sector in
7 this region; and, to provide a program of training for the further
8 development of management capacity in the executive branch of
9 the state government, therefore it is hereby declared to be an

10 emergency law, necessary for the immediate preservation of the
1 I public convenience.

Be it enacted by the Senate and House ofRepresentatives in General
Court assembled, and by the authority of the same, as follows:

1 SECTION I. The first paragraph of section 22 of chapter 6of
2 the General Laws, as most recently amended by sections 4, 5 and 6
3 of chapter 872 of the acts of 1977, is hereby further amended by
4 striking out the first sentence and inserting in place thereof the
5 following sentence: There shall be an officer to be known as the
6 commissioner of veterans’ services, who shall be appointed by the
7 governor for a term coterminous with that of the governor, such
8 position shall be classified in accordance with section forty-five of
9 chapter thirty of the General Laws and the salary shall be deter-

-10 mined in accordance with section forty-six C of said chapter thirty
1 1 and he shall devote his full time during business hours to the duties
12 of his office.
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1 SECTION 2. Said chapter 6is hereby amended by striking out
2 section 35, as appearing in the Tercentenary Edition, and inserting
3 in place thereof the following section:
4 Section 35. The governor, with the advice and consent of the
5 council, shall appoint a librarian of the state library, who shall hold
6 office during their pleasure and the position of librarian shall be
2 classified in accordance with section forty-five of chapter thirty of
8 the General Laws and the salary shall be determined in accordance
9 with section forty-six C of said chapter thirty.

1 SECTION 3. The first paragraph of section 43 of said chapter
2 6, as most recently amended by sections 7, 8 and 9of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the sixth
4 sentence and inserting in place thereof the following sentence;

,5 The positions of commissioner and associate commissioners shall
6 be classified in accordance with section forty-five of chapter thirty
7 of the General Laws and the salaries shall be determined in accord-
-8 ance with section forty-six C of said chapter thirty.

1 SECTION 4. The third paragraph of section 48 of said chapter
2 6, as most recently amended by sections 10, II and 12 of said
3 chapter 872, is hereby further amended by striking out the first
4 sentence and inserting in place thereof the following sentence;
5 The positions of commissioner and associate commissioners shall
6 be classified in accordance with section forty-five of chapter thirty
2 of the General Laws and the salaries shall be determined in accord-
-8 ance with section forty-six C of said chapter thirty.

1 SECTION 5. The third paragraph of section 56 of said chapter
2 6, as most recently amended by section 1 of said chapter 463 of the
3 acts of 1976, is hereby further amended by striking out the first
4 sentence and inserting in place thereof the following sentence:
5 The positions of commission members shall be classified in accord-
-6 ance with section forty-five of chapter thirty of the General Laws
7 and the salaries shall be determined in accordance with section
8 forty-six C of said chapter thirty.

1 SECTION 6. Section 58 of said chapter 6. as appearing in
2 section I of chapter 583 of the acts of 1946, is hereby amended by
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3 striking out the first sentence and inserting in place thereof the
4 following sentence: The commission shall employ a director
5 who shall be exempt from chapter thirty-one and the position of
6 director shall be classified in accordance with section forty-five of
7 chapter thirty of the General Laws and the salary shall be deter-
-8 mined in accordance with section forty-six Cof said chapter thirty.

1 SECTION 7. Section 75 of said chapter 6, as most recently
2 amended by chapter 701 of the acts of 1977, is hereby further
3 amended by striking out the second sentence and inserting in place
4 thereof the following sentence:- The position of commissioner
5 shall be classified in accordance with section forty-five of chapter
6 thirty of the General Laws and the salary shall be determined in
7 accordance with section forty-six C of said chapter thirty and he
8 shall devote his full time during business hours to the duties of his
9 office.

1 SECTIONS. The second paragraph of section 115 of said chap-
-2 ter 6, as appearing in section 2of chapter 773 of the acts of 1963, is
3 hereby amended by striking out the third sentence and inserting in
4 place thereof the following sentence; The council may appoint
5 an executive secretary who shall not be subject to chapter thirty-
-6 one, and the positon of executive secretary shall be classified in
7 accordance with section forty-five of chapter thirty of the General
8 Laws and the salary shall be determined in accordance with section
9 forty-six C of said chapter thirty.

1 SEC! lON 9. The second paragraph of section 121 of said chap-
-2 ter 6, as most recently amended by sections 13,14 and 15 of chapter
3 872 of the acts of 1977, is hereby further amended by striking out
4 the second sentence and inserting in place thereof the following
5 sentence; The positions of director and associate directors shall
6 be classified in accordance with section forty-five of chapter thirty
7 of the General Laws and the salaries shall be determined in accord-
-8 ance with section forty-six C of said chapter thirty.

1 SECT lON 10. The second paragraph of section 129 of said
2 chapter 6, as most recently amended by section I of chapter 997 of
3 the acts of 1977, is hereby amended by striking out the second
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4 sentence and inserting in place thereof the following sentence:
5 The position of commissioner shall be classified in accordance with
6 section forty-five of chapter thirty of the General Laws and the
7 salary shall be determined in accordance with section forty-six Cof
8 said chapter thirty and he shall devote his entire time to the duties
9 of his office.

1 SECTION 11. Section 32 of chapter 6A of the General Laws is
2 hereby further amended by striking out the second paragraph, as
3 most recently amended by sections 19, 20 and 21 of chapter 872 of
4 the acts of 1977, and inserting in place thereof the following
5 paragraph:
6 The position of each member shall be classified in accordance
7 with section forty-five of chapter thirty of the General Laws and
8 the salary shall be determined in accordance with section forty-six
9 C of said chapter thirty and each member shall receive his neces-

-10 sary expenses incurred in the discharge of his official duties.

1 SECTION 12. The first paragraph of section 4A of chapter 7of
2 the General Laws is hereby further amended by striking out the
3 first sentence, as most recently amended by section 5 of chapter 677
4 of the acts of 1979, and inserting in place thereof the following
5 sentence: — The executive office for administration and finance
6 shall include: a purchasing agent’s division, in charge of a purchas-
-7 ing agent, who shall have the rank of a deputy commissioner and
8 shall be appointed by the governor for a term coterminous with
9 that of the governor, the position shall be classified in accordance

10 with section forty-five of chapter thirty of the General Laws and
1 | the salary shall be determined in accordance with section forty-six
12 C of said chapter thirty; a comptroller’s division, in charge of a
13 comptroller who shall have the rank of deputy commissioner and
14 shall be appointed by the governor for a term coterminous with
15 that of the governor; a division of personnel administration, in
16 charge of a personnel administrator, who shall have the rank of
17 deputy commissioner; a division of employee relations, headed by
18 a deputy commissioner for employee relations; a fiscal affairs
19 division, headed by a deputy commissioner for fiscal affairs; a
20 central services division, headed by a deputy commissioner for
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21 central services; and a department of revenue, headed by the
22 commissioner of revenue.

1 SECTION 13. The second paragraph of section 41 of said chap-
-2 ter 7, as most recently amended by sections 25, 26 and 27 of chapter
3 872 of the acts of 1977, is hereby further amended by striking out
4 the fourth sentence and inserting in place thereof the following
5 sentence;- The positions of chairman and each other member of
6 the commission shall be classified in accordance with section forty-
-7 five of chapter thirty of the General Laws and the salaries shall be
8 determined in accordance with section forty-six C of said chapter
9 thirty.

1 SECTION 14. Section 28 of chapter 7 of the General Laws, as
2 most recently amended by section 10 of chapter 835 of the acts of
3 1974, is hereby further amended by adding after the fourth para-

-4 graph the following paragraph:
5 Subject to the approval of the commissioner of administration
6 and the governor, the said administrator, in making or amending
7 the rules and regulations provided by this section may make reason-
-8 able differences between the rules and regulations applicable to
9 employees and the rules and regulations applicable to managers.

1 SECTION 15. Section 28 A of said chapter 7, as most recently
2 amended by sections 11 and 13 of chapter 835 of the acts of 1974, is
3 hereby further amended by adding after the first paragraph the
4 following paragraph:
5 The said personnel administrator, with the approval of the
6 commissioner of administration, shall also organize, develop and
7 generally direct a program or progams of training for the managers
8 of the commonwealth which shall include an incentive pay plan
9 based on credits for approved management training courses con-

-10 ducted by the Institute for Governmental Services at the University
1 I of Massachusetts or for courses completed at any other accredited
12 public or private institution of higher education. Such program or
13 programs may provide for a manager to be released from work
14 assignments during normal working hours and for the payment of
15 tuition and costs of required course materials; provided, that sub-
-16 ject to appropriation, such program or programs shall beavailable
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17 to managers in all agencies of the commonwealth on a uniform
18 basis.

1 SECTION 16. Section Bof chapter 13 of the General Laws, as
2 most recently amended by sections 28, 29 and 30 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 second sentence and inserting in place thereof the following sen-
-5 tence: Said director shall be classified in accordance with section
6 forty-five of chapter thirty of the General Laws and the salary shall
7 be determined in accordance with section forty-six C of said chap-
-8 ter thirty, and shall devote his full time during business hours to the
9 duties of his office.

1 SECTION 17. Section 41 of said chapter 13, as most recently
2 amended by sections 31, 32 and 33 of said chapter 872, is hereby
3 further amended by striking out the second sentence and inserting
4in place thereof the following sentence: The positions of chair-
-5 man and members of the board shall be classified in accordance
6 with section forty-five of chapter thirty of the General Laws and
7 the salaries shall be determined in accordance with section forty-
-8 six C of said chapter thirty, and each member shall receive his
9 necessary expenses incurred in the discharge of his official duties;

10 provided, that the salaries and expenses of the members of the
11 board shall not be in excess of the receipts for registration and
12 receipts from other sources received by the state treasurer from the
13 board.

1 SECTION 18. Said section 41 of said chapter 13, as most rc-
-2 cently amended by chapter 568 of the acts of 1978, is hereby further
3 amended by striking out the third sentence and inserting in place
4 thereof the following sentence: The position of secretary of the
5 board shall be classified in accordance with section forty-five of
6 chapter thirty of the General Laws and the salary shall be deter-
-2 mined in accordance with section forty-six C of said chapter thirty.

1 SECTION 19. Section 44 of said chapter 13, as most recently
2 amended by sections 37, 38 and 39 of chapter 872 of the acts of
3 1977, is hereby further amended by striking out the first sentence
4 and inserting in place thereof the following sentence: The posi-
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5 tions of chairman and member of the board shall be classified in
6 accordance with section forty-five of chapter thirty of the General
7 Laws and the salaries shall be determined in accordance with
8 section forty-six C of said chapter thirty.

1 SECTION 20. The first paragraph of section IF of chapter 15
2 of the General Laws, as most recently amended by sections 46, 47
3 and 48 of chapter 872 of the acts of 1977, is hereby further amended
4 by striking out the third sentence and inserting in place thereof the
5 following sentence; The positions of commissioner of education
6 and deputy commissioner of education shall be classified in accord-
7 ance with section forty-five of chapter thirty of the General Laws
8 and the salaries shall be determined in accordance with section
9 forty-six C of said chapter thirty.

1 SECTION 21. Said section IF of said chapter 15, as most re-
-2 cently amended by chapter 19 of the acts of 1978, is hereby further
3 amended by striking out, in the second sentence of the second
4 paragraph, the words “shall establish their salaries” and inserting
5 in place thereof the words; the position ofassociate commission-
-6 er shall be classified in accordance with section forty-five of chap-
7 ter thirty of the General Laws, and the salary shall be determined in
8 accordance with section forty-six C of said chapter thirty.

1 SEC TION 22. Section 41 of said chapter 15, as added by chap-
-2 ter 589 of the acts of 1966, is hereby amended by striking out the
3 first sentence and inserting in place thereof the following senten-
-4 ces: The council shall have an executive director with experience
5 and a continuing interest in the arts and humanities, who shall be
6 appointed by and serve at the pleasure of the chairman, subject to
7 the consent of a majority of the council. The position of executive
8 director shall be classified in accordance with section forty-five of
9 chapter thirty of the General Laws and the salary shall be deter-

-10 mined in accordance with section forty-six Cof said chapter thirty.

1 SECTION 23. Section lof chapter 16 of the General Laws, as

2 most recently amended by sections 49, 50 and 51 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 seventh sentence and inserting in place thereof the following sen-
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5 tence: The positions of commissioner and associate commis-

-6 sioner shall be classified in accordance with section forty-five of
7 chapter thirty of the General Laws and the salaries shall be deter-
-8 mined in accordance with section forty-six Cof said chapter thirty.

1 SECTION 24. Section 9of said chapter 16, as most recently
2 amended by sections 52, 53 and 54 of said chapter 872, is hereby
3 further amended by striking out the third sentence and inserting in
4 place thereof the following sentence: - He shall serve for a term
5 coterminous with that of the governor and the position known as
6 registrar of motor vehicles shall be classified in accordance with
7 section forty-five of chapter thirty of the General Laws and the
8 salary shall be determined in accordance with section forty-six Cof
9 said chapter thirty.

1 SECTION 25. Section 12 of said chapter 16, as most recently
2 amended by sections 55, 56 and 57 and said chapter 872, is hereby
3 further amended by striking out the third sentence of the first
4 paragraph and inserting in place thereof the following sentence:
5 The position of director shall be classified in accordance with
6 section forty-five of chapter thirty of the General Laws and the
7 salary shall be determined in accordance with section forty-six Cof
8 said chapter thirty and shall be paid out of the recreational vehicle
9 fund.

1 SECTION 26. Section 2of chapter 17 of the General Laws, as
2 most recently amended by sections 58, 59 and 60 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 fourth sentence and inserting in place thereof the following sen-
-5 tence: The position of commissioner shall be classified in ac-
-6 cordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty and, such commissioner shall
9 devote his full time during business hours to the duties of his office.

1 SECTION 27. Section 3of chapter 18 of the General Laws, as
2 most recently amended by sections 61,62 and 63 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the fifth
4 sentence and inserting in place thereof the following sentence;
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5 The position ofcommissioner shall be classified in accordance with
6 section forty-five of chapter thirty of the General Laws and the
7 salary shall be determined in accordance with section forty-six Cof
8 said chapter thirty, and said commissioner shall devote full time
9 during business hours to the duties of the office.

1 SECTION 28. The first paragraph of section 4of said chapter
2 18, as most recently amended by sections 64, 65 and 66 of said
3 chapter 872, is hereby further amended by striking out the fourth
4 sentence and inserting in place thereof the following sentence:
5 The position of deputy commissioner shall be classified in accord-
-6 ance with section forty-five of chapter thirty of the General Laws
7 and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty.

1 SECTION 29. The first paragraph of section 4of said chapter
2 18, as most recently amended by sections 67, 68 and 69 of said
3 chapter 872, is hereby further amended by striking out the fifth
4 sentence and inserting in place thereof the following sentence:
5 The position of assistant commissioner shall be classified in ac-
-6 cordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty.

1 SECTION 30. The first paragraph of section lof chapter 18A
2 of the General Laws, as most recently amended by sections 70, 71
3 and 72 of chapter 872 of the acts of 1977, is hereby further amended
4 by striking out the fourth sentence and inserting in place thereof
5 the following sentence: — The position of commissioner shall be
6 classified in accordance with section forty-five of chapter thirty of
7 the General Laws and the salary shall be determined in accordance
8 with section forty-six C of said chapter thirty; he shall devote his
9 full time during business hours to the duties of his office, shall be

10 the executive head of the department and shall have full responsi-
I I bility for the formulation and execution of all its policies and the
12 coordination of all of its functions.

1 SECTION 31. Section 6of chapter 188 of the General Laws, as
2 added by section 10 of chapter 552 of the acts of 1978, is hereby
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3 amended by striking out the third sentence and inserting in place
4 thereof the following sentence: The position of commissioner
5 shall be classified in accordance with section forty-five of chapter
6 thirty of the General Laws and the salary shall be determined in
7 accordance with section forty-six Cof said chapter thirty and said
8 commissioner shall devote full time to the duties of the office.

1 SECTION 32. Section Bof said chapter 188, as added by said
2 section 10 of said chapter 552, is hereby amended by striking out
3 the first sentence and inserting in place thereof the following
4 sentences: The commissioner shall appoint and may remove a
5 deputy commissioner. The position of deputy commissioner shall
6 be classified in accordance with section forty-five of chapter thirty
7 of the General Laws and the salary shall be determined in accord-
-8 ance with section forty-six C of said chapter thirty.

1 SECTION 33. The second paragraph of section 9of said chap-
-2 ter 188, as added by said section 10 of said chapter 552, is hereby
3 amended by striking out the second sentence and inserting in place
4 thereof the following sentence: The position of assistant com-
-5 missioner shall be classified in accordance with section forty-five of
6 chapter thirty of the General Laws and the salary shall be deter-
-7 mined in accordance with section forty-six Cof said chapter thirty,
8 and such assistant commissioners shall devote full time to the
9 duties of the office.

1 SECTION 34. Section 2of chapter 19 of the General Laws is
2 hereby further amended by striking out the fifth paragraph, as
3 most recently amended by sections 73, 74 and 75 of chapter 872 of
4 the acts of 1977, and inserting in place thereof the following
5 paragraph:
6 The position of commissioner shall be classified in accordance
7 with section forty-five of chapter thirty of the General Laws and
8 the salary shall be determined in accordance with section forty-six
9 C of said chapter thirty.

1 SECTION 35. Chapter 20 of the General Laws is hereby further
2 amended by striking out section 2, as most recently amended by
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3 sections 76, 77 and 78 of chapter 872 of the acts of 1977, and
4 inserting in place thereof the following section:
5 Section 2. The position of commissioner shall be classified in
6 accordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty, and the commissioner shall
9 receive traveling expenses incurred in his official duties, and shall

10 devote his full time during business hours to the duties of his office.

1 SECTION 36. Said chapter 20 is hereby further amended by
2 striking out section 5, as most recently amended by section 79, 80
3 and 81 of said chapter 872, and inserting in place thereof the
4 following section:
5 Section 5. The position of assistant commissioner shall be clas-
-6 sified in accordance with section forty-five of chapter thirty of the
7 General Laws and the salary shall be determined in accordance
8 with section forty-six C of said chapter thirty, and the assistant
9 commissioner shall receive traveling expenses incurred in his offi-

-10 cial duties, and shall devote his full time during business hours to
I 1 the duties of his office.

1 SECTION 37. Section 3A of chapter 21 of the General Laws, as
2 most recently amended by sections 82, 83 and 84 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 second sentence and inserting in place thereof the following sen-
-5 tence: The position of commissioner shall be classified in ac-
-6 cordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty.

1 SECTION 38. Section 7of chapter 21A of the General Laws, as
2 most recently amended by sections 84A through 84G of chapter
3 872 of the acts of 1977, is hereby further amended by striking out
4 the ninth sentence and inserting in place thereof the following
5 sentence; - The positions of the commissioner of environmental
6 quality engineering; the commissioner of fisheries, wildlife, and
7 recreational vehicles; and the other commissioners shall be classi-
-8 fied in accordance with section forty-five of chapter thirty of the
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9 General Laws and the salaries shall be determined in accordance
10 with section forty-six C of said chapter thirty.

1 SECTION 39. Section 2 of chapter 22 of the General Laws, as
2 most recently amended by sections 85, 86 and 87 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 second sentence and inserting in place thereof the following sen-
-5 tence: — The position of commissioner shall be classified in ac-
-6 cordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six Cof said chapter thirty and the commissioner shall devote
9 his full time during business hours to the duties of his office.

1 SECTION 40. The first paragraph of section 4A of said chapter
2 22, as most recently amended by sections 87A, 878 and 87C of said
3 chapter 872, is hereby further amended by striking out the second
4 sentence and inserting in place thereof the following sentence:
5 The commissioner shall appoint a chief of inspections, who shall
6 not be subject to the provisions of chapter thirty-one, who may be
7 removed for cause, and the position of chief of inspections shall be
8 classified in accordance with section forty-five of chapter thirty of
9 the General Laws and the salary shall be determined in accordance

10 with section forty-six C of said chapter thirty.

1 SECTION 41. Section 2of chapter 23 of the General Laws, as
2 most recently amended by sections 88, 89 and 90 of chapter 872 of
3 the acts of 1977, is hereby further amended by striking out the
4 second sentence and inserting in place thereof the following sen-
-5 tence: The positions of commissioner, assistant commissioner,
6 and associate commissioners shall be classified in accordance with
7 section forty-five of chapter thirty of the General Laws and the
8 salaries shall be determined in accordance with section forty-six C
9 of said chapter thirty.

1 SECTION 42. Section 91 of said chapter 23, as most recently
2 amended by sections 91, 92 and 93 of said chapter 872, is hereby
3 further amended by striking out paragraph (b) and inserting in
4 place thereof the following paragraph:
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5 (b) The position of director shall be classified in accordance
6 with section forty-five of chapter thirty of the General Laws and
7 the salary shall be determined in accordance with section forty-six
8 C of said chapter thirty and the director shall devote his full time
9 during business hours to the duties of his office.

1 SECTION 43. Paragraph (b) of section 9N of said chapter 23,
2 as most recently amended by sections I and I A of chapter 473 of
3 the acts of 1976, is hereby further amended by striking out the
4 seventh sentence and inserting in place thereof the following sen-
-5 tence: The positions of chairman and other members of the
6 board shall be classified in accordance with section forty-five of
7 chapter thirty of the General Laws and the salaries shall be deter-
-8 mined in accordance with section forty-six C of said chapter thirty
9 and each shall devote his full time during business hours to the

10 duties of his office.

1 SECTION 44. Section 9P of said chapter 23, as most recently
2 amended by sections 94, 95 and 96 of chapter 872 of the acts of
3 1977, is hereby further amended by striking out the first sentence
4 and inserting in place thereof the following sentence: The posi-
-5 tions of the chairman and other members shall be classified in
6 accordance with section forty-five of chapter thirty of the General
7 Laws and the salaries shall be determined in accordance with
8 section forty-six C of said chapter thirty.

1 SECTION 45. The second paragraph of section 15 of said chap-
-2 ter 23, as most recently amended by section 2of chapter 997 of the
3 acts of 1977, is hereby further amended by striking out the first
4 sentence and inserting in place thereof the following sentence:
5 The positions of the chairman and other members shall be classi-
-6 fied in accordance with section forty-five of chapter thirty of the
7 General Laws and the salaries shall be determined in accordance
8 with section forty-six C of said chapter thirty.

1 SECTION 46. The first paragraph of section I of chapter 23A
2 of the General Laws, as most recently amended by sections 100, 101
3 and 102 of chapter 872 of the acts of 1977, is hereby further
4 amended by striking out the fourth sentence and inserting in place
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5 thereof the following sentence: — The position of commissioner
6 shall be classified in accordance with section forty-five of chapter
7 thirty of the General Laws, and the salary shall be determined in
8 accordance with section forty-six Cof said chapter thirty, and the
9 commissioner shall devote his full time during business hours to

10 the duties of his office and shall give to the state treasurer a bond
11 for the faithful performance of his duties in such penal sum and
12 with such sureties as may be approved by the governor.

1 SECTION 47. Section 2 of chapter 25 of the General Laws, as
2 most recently amended by sections 103, 104and 105 of chapter 872
3 of the acts of 1977, is hereby further amended by striking out the
4 sixth sentence and inserting in place thereof the following sen-
-5 tence; — The positions of commissioner and chairman shall be
6 classified in accordance with section forty-five of chapter thirty of
7 the General Laws and the salaries shall be determined in accord-
-8 ance with section forty-six C of said chapter thirty.

1 SECTION 48. Section 2of said chapter 26 of the General Laws,
2 as most recently amended by sections 106, 107 and 108 of chapter
3 872 of the acts of 1977, is hereby further amended by striking out
4 the second sentence and inserting in place thereof the following
5 sentence; The position of commissioner shall be classified in
6 accordance with section forty-five of chapter thirty of the General
7 Laws and the salaries shall be determined in accordance with
8 section forty-six C of said chapter thirty and he shall devote his full
9 time during business hours to the duties of his office.

1 SECTION 49. Section 6of said chapter 26, as most recently
2 amended by sections 109, I 10 and 111 of chapter 872, is hereby
3 further amended by striking out the second sentence and inserting
4 in place thereof the following sentence: The position of commis-
-5 sioner shall be classified in accordance with section forty-five of
6 chapter thirty of the General Laws and the salary shall be deter-
-7 mined in accordance with section forty-six Cof said chapter thirty.

1 SECTION 50. Section I of chapter 27 of the General Laws, as
2 most recently amended by chapter 505 of the acts of 1979, is hereby
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3 further amended by striking out the third sentence and inserting in
4 place thereof the following sentence: — The position of commis-
-5 sioner shall be classified in accordance with section forty-five of
6 chapter thirty of the General Laws and the salary shall be deter-
-7 mined in accordance with section forty-six C of said chapter thirty
8 and he shall devote his full time during business hours to the duties
9 of his office.

1 SECTION 51. The first paragraph of section 2of said chapter
2 27, as most recently amended by sections 115, 116 and 117 of
3 chapter 872 of the acts of 1977, is hereby further amended by
4 striking out the first sentence and inserting in place thereof the
5 following sentence; The commissioner shall with the approval of
6 the governor, appoint and may, with like approval, remove a
7 deputy commissioner for institutional services, a deputy commis-
-8 sioner for classification and treatment, a deputy commissioner for
9 personnel and training, and a deputy commissionerfor community

10 services, the position of deputy commissioner shall be classified in
I I accordance with section forty-five of chapter thirty of the General
12 Laws and the salary shall be determined in accordance with section
13 forty-six Cof said chapter thirty and each shall devote his full time
14 during business hours to the duties of his office.

1 SECTION 52. Section 4of said chapter 27, as most recently
2 amended by section I I of chapter 478 of the acts of 1978, is hereby
3 further amended by striking out the first sentence of the fourth
4 paragraph and inserting in place thereof the following sentence:
5 The positions of chairman and member shall be classified in ac-
-6 cordance with section forty-five of chapter thirty of the General
7 Laws and the salaries shall be determined in accordance with
8 section forty-six C of said chapter thirty.

1 SECTION 53. Chapter 28 of the General Laws is hereby further
2 amended by striking out section 2, as most recently amended by
3 sections 118, 119 and 120 of chapter 872 of the acts of 1977, and
4 inserting in place thereof the following section:
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5 Section 2. The positions of the commissioner and each asso-
-6 ciate commissioner shall be classified in accordance with section
7 forty-five of chapter thirty of the General Laws and the salaries
8 shall be determined in accordance with section forty-six C of said
9 chapter thirty and the commissioner shall devote his full time

10 during business hours to the duties of his office.

1 SECTION 54. Section 3 of chapter 28 Aof the General Laws, as
2 appearing in section 1 of chapter 785 of the acts of 1972, is hereby
3 amended by striking out the third sentence and inserting in place
4 thereof the following sentence: The position of the director shall
5 be classified in accordance with section forty-five of chapter thirty
6 of the General Laws and the salary shall be determined in accord-
-7 ance with section forty-six C of said chapter thirty and the director
8 shall devote his full time during business hours to the duties of his
9 office.

1 SECTION 55. Section 2of chapter 639 of the acts of 1950 is
2 hereby further amended by striking out the third sentence and
3 inserting in place thereof the following sentence: The director shall
4 devote his full time to his duties under this act, shall not hold any
5 other public office an the position of director shall be classified in
6 accordance with section forty-five of chapter thirty of the General
7 Laws and the salary shall be determined in accordance with section
8 forty-six C of said chapter thirty.

! SECTION 56. The first paragraph of section 1 of chapter 58A
2 of the General Laws is hereby further amended by striking out the
3 fourth sentence, as most recently amended by sections 124, 125 and
4 126 of chapter 872 oftheactsof 1977, and inserting in place thereof
5 the following sentence: The positions of the chairman and each
6 other member of the board shall be classified in accordance with
7 section forty-five of chapter thirty of the General Laws and the
8 salary shall be determined in accordance with section forty-six Cof
9 said chapter thirty and each member shall devote his full time

10 during business hours to the duties of the office.
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1 SECTION 56A. The second paragraph of section two of chap-
-2 ter one hundred sixty-six Aof the General Laws is hereby amended
3 by striking out the second sentence and inserting in place thereof
4 the following sentence: The executive director shall perform such
5 duties as the commissioner directs, shall serve at the pleasure of the
6 commissioner, and shall be classified in accordance with section
7 forty-five of chapter thirty of the General Laws and the salary shall
8 be determined in accordance with section forty-six Cof said chap-

-9 ter thirty.

1 SECTION 568. The first paragraph of section two of chapter
2 one hundred sixty-six A of the General Laws is hereby further
3 amended by striking out the second sentence and inserting in place
4 thereof the following sentence: The commissioner shall be appoint-
-5 ed by the governor for a term coterminous with that of the gover-
-6 nor, shall serve at the pleasure of the governor, and shall be
7 classified in accordance with section forty-five of chapter thirty of
8 the General Laws and the salary shall be determined in accordance
9 with section forty-six Cof said chapter thirty.

1 SECTION 57. Section 31 Aof Chapter 29 of the General Laws,
2 as most recently amended by section 32 of chapter 835 of the acts of
3 1974, is hereby further amended by adding at the end thereof the
4 following:
5 (d) Managers and employees currently in theemployment of the
6 commonwealth who retire and who have accrued unused sick-
-7 leave credits shall be paid an amount equal to twenty percent of the
8 value of such credits computed by multiplying the number of days
9 sick-leave available times the daily rate of salary compensation

10 received by the manager or employee at the lime of his retirement;
I 1 provided, however, that such payment for unused sick-leave shall
12 not affect the amount of retirement allowance available to such
13 manager or employee.

1 SECTION 58. Paragraph (/) section 46 of chapter 30 of the
2 General Laws is hereby amended by striking out the salary sched-
-3 ule, as most recently amended by chapter 872 of the acts of 1977,
4 and inserting in place thereof the following schedule:
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Job Step Step Step Step Step Step Step Incre-
(>roup 1 2 3 4 5 6 7 menl2 3 4 5 6 7 menl

$168.78 $172.40 $176,02 $179.64 $183.26 $186.88 $190.50 $ 3.62
172.49 176.59 180,69 184.79 188.89 192.99 197.09 4.10II

111 177.27 181.37 185.47 189.57 193.67 197.77 201.87 4.10
IV 181.02 185.48 189.94 194.40 198.86 203.32 207.78 4.46
V 187.47 191.93 196.39 200.85 205.31 209.77 214.23 4.46

VI 193.09 197.97 202.85 207,73 212.61 217.49 222.37 4.88
VII 198.39 203.69 208.99 214.29 219.59 224.89 230.19 5.30

VIII 206.83 212.65 218.47 224.29 230.11 235.93 241.75 5.82
IX 215.41 221.59 227.77 233.95 240.13 246.31 252.49 6. IS

X 223.85 230.58 237.31 244.04 250.77 257,50 264.23 6.7

XI 234.07 241.12 248.17 255.22 262.27 269.32 276.37 7.05

247.57 254.99 262.41 269.83 277.25 284.67 292.09 7.42XII

260.08 268.80 277.52 286.24 294.96 303.68 312.40 8.72Xlll
273.77 283.29 292.81 302.33 311.85 321.37 330.89 9.52XIV

287.85 298.51 309.17 319,83 330.49 341.15 351.81 10.66XV
315.63XVI 304.49 315.63 326.77 337.91 349.05 360.19 371.33 11.14

318.49 330.54 342.59 354.64 366.69 378.74 390.79 12.05XVII
334.44 347.36 360.28 373,20 386.12 399.04 411.96 12.92XVIII
351.57 364.97 378.37 391.77 405.17 418.57 431.97 13.40XIX

XX 367.33 381.76 396,19 410,62 425.05 439.48 453.91 14.43
385.00 400.39 415.78 431.17 446.56 461.95 477.34 15.39XXI
404.05 419.87 435.69 451.51 467.33 483.15 498.97 15.82XXII

XXlll 421.76 438.44 455,12 471.80 488.48 505.16 521.84 16.68

439.45 457.10 474.75 492.40 510.05 527.70 545.35 17.65XXIV

XXV 455.22 473.73 492.24 510.75 529.26 547.77 566.28 18,51

474.26 493.36 512.46 531.56 550.66 569.76 588.86 19.10XXVI
492.03 512.05 532.07 552.09 572.11 592.13 612.15 20.02XXVII

XXVIII 511.45 532.39 553.33 574.27 595.21 616.15 637.09 20.94553.33
532.81 554.66 576.51 598.36 620.21 642.06 (,63.91 21,85XXIX
552.34 575.16 597.98 620.80 643.62 666.44 689.26 22.82XXX
573.76 597.49 621.22 644.95 668.68 692.41 716.14 23.73XXXI
595.14 619.78 644.42 669,06 693.70 718.34 742.98 24.64XXXII
620.53 646.43 672.33 698.23 724.13 750.03 775.93 25.90XXXIII

Effective June 28, 1981
(Weekly Rates on a Total Cash Basis)

GENERAL SALARY SCHEDULE
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5 The above schedule shall not apply to salaries payable to em-
-6 ployees who are represented by an employee organization certified
7 by the labor relations commission or recognized by a public em-
-8 ployer as an exclusive representative under the provisions of sec-
-9 tion four of chapter one hundred and fifty Eof the General Laws;

10 nor to salaries payable to part-time or intermittent employees,
I I so-called, who because of the insufficient number of hours worked
12 are not so represented; nor to the salaries of employees who are
13 incumbents of positions which are not certified to a collective
14 bargaining unit but which are listed on a petition filed by the
15 commissioner of administration and entered with the said labor
16 relations commission, which petition seeks the certification ofsuch

I 7 classes to a collective bargaining unit; nor to the salaries payable to
18 employees of a public institution of higher education who are
19 incumbents of positions in classes which are not certified to a
20 collective bargaining unit represented by an employee organiza-
-21 tion certified by the labor relations commission or recognized by a
22 public employer as the exclusive representative under the provi-
-23 sions of section four of chapter one hundred fifty Eof the General
24 Laws but where other positions in the same classes are so certified
25 or recognized in a public institution of higher education; nortothc
26 salaries payable to employees who are incumbents of positions in
27 classes assigned to a collective bargaining unit represented by an
28 employee organization certified by the said labor relations com-
-29 mission or recognized by a public employer as an exclusive repre-
-30 sentative under the provisions of said section four of said chapter
31 one hundred and fifty E and designated confidential under the
32 provisions of section one of said chapter. The salaries payable to
33 such part-time or intermittent employees shall be determined in the
34 same manner as other part-time employees who work a sufficient
35 number of hours to be represented; the salaries payable to such
36 employees who are Incumbents of positions in classes which are not
37 certified to a collective bargaining unit but which are listed on a
38 petition filed with the said labor relations commission shall be
39 determined by the personnel administrator in accordance with the
40 collective bargaining agreement then in effect covering the unit to
41 which said petition seeks certification; the salaries payable to
42 employees of a public institution of higher education who are
43 incumbents of positions in classes which are not certified to a
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44 collective bargaining unit but where other positions in the same
45 classes are so certified or recognized shall be determined by the
46 personnel administrator in accordance with the collective bargain-
-47 ing agreement covering said positions in a public institution of
48 higher education; and, the salaries payable to such employees who
49 are incumbents of positions designated confidential shall be deter-
-50 mined by the personnel administrator in accordance with the
51 provisions of the collective bargaining agreement then in effect
52 which would otherwise cover said positions.

1 SECTION 59. Said paragraph (/) of said section 46 of said
2 chapter 30 is hereby further amended by striking out the salary
3 schedule, as most recently amended by section 56 of this act, and
4 inserting in place thereof the following schedule:

GENERAL SALARY SCHEDULE
Effective December 27, 1981

(Weekly Rates on a Total Cash Basis)
Job Step Step Step Step Step Step Step Incre-

Group 1 2 3 4 5 6 7 ment

1 $177.22 $181.02 $184.82 $188.62 $192.42 $196.22 $200.02 $ 3.80
II 181.10 185.41 189.72 194.03 198.34 202.65 206.95 4.31

111 186.12 190.43 194.74 199.05 203.36 207.67 211.98 4.31
IV 190.08 194.76 199.44 204.12 208.80 213.48 218.16 4.68
V 196.85 201.53 206.21 210.89 215.57 220.25 224.93 4.68

VI 202.76 207.88 213.00 218.12 223.24 225.36 233.48 5.12
VII 208.29 213.86 219.43 225.00 230.57 236.14 241.71 5.57
VIII 217.17 223.28 229.39 235.50 241.61 247.72 253.83 6.11

IX 226.18 232.67 239.16 245.65 252.14 258.63 265.12 6.49
X 235.03 242.10 249.17 256,24 263.31 270,38 277.45 7.07

XI 245.78 253.18 260.58 267.98 275.38 282.78 290.18 7.40
XII 259.95 267.74 275.53 283.32 291.11 298.90 306.69 7.79

XIII 273.07 282.23 291.39 300.55 309.71 318.87 328,03 9.16
XIV 287.45 297.45 307.45 317.45 327.45 337.45 347.45 10.00
XV 302.25 313.44 324,63 335.82 347.01 358.20 369.39 11.19

XVI 319.71 331.41 343.11 354.81 366.51 378.21 389.91 11.70
XVII 334.42 347.07 359.72 372,37 385.02 397.67 410.32 12.65

XVIII 351.15 364.72 378.29 391.86 405.43 419.00 432.57 13.57
XIX 369.15 383.22 397.29 411.36 425.43 439.50 453.57 14.07
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Job Step Step Step Step Step Step Step Incre-
Group 1 2 3 4 5 6 7 ment2 3 4 5 6 7 ment

XX 385.70 400.85 416.00 431.15 446.30 461.45 476.60 15.15
XXI 404.25 420.41 436.57 452.73 468.89 485,05 501.21 16.16

XXII 424.26 440.87 457.48 474.09 490.70 507.31 523.92 16.61
XXIII 442.86 460.37 477.88 495.39 512.90 530.41 547.92 17.51
XXIV 461.43 479.96 498.49 517.02 535.55 554.08 572.61 18.53
XXV 477.97 497.41 516.85 536.29 555.73 575.17 594,61 19.44

XXVI 497.96 518.02 538.08 558.14 578.20 598.26 618.32 20.06
X.XVII 516.63 537.65 558.67 579.69 600.71 621.73 642.75 21.02

XXVIII 537.01 559(H) 580.99 602.98 624.97 646.96 668.95 21.99
XXIX 559.46 582.40 605.34 628.28 651.22 674.16 697.10 22.94
XXX 579.96 603.92 627.88 651.84 675.80 699.76 723,72 23.96

XXXI 602.44 627.36 652.28 677.20 702.12 727.04 751.96 24.92
XXXII 624.90 650.77 676.64 702.51 728.38 754.25 780.12 25.87

XXXIII 651.54 678.74 705.94 733.94 760.34 787.54 814,74 27.20

5 The above schedule shall not apply to salaries payable to em-
-6 ployees who are represented by an employee organization certified
7 by the labor relations commission or recognized by a public em-
-8 ployer as an exclusive representative under the provisions of sec-

-9 tion four of chapter one hundred and fifty Eof the General Laws;
10 nor to salaries payable to part-time or intermittent employees,

I I so-called, who because of the insufficient number of hours worked
12 are not so represented; nor to the salaries of employees who are
13 incumbents of positions which are not certified to a collective
14 bargaining unit but which are listed on a petition filed by the
15 commissioner of administration and entered with the said labor
16 relations commission, which petition seeks the certification of such
17 classes to a collective bargaining unit; nor to the salaries payable to
18 employees of a public institution of higher education who are
19 incumbents of positions in classes which are not certified to a

20 collective bargaining unit represented by an employee organiza-
-21 tion certified by the labor relations commission or recognized by a
22 public employer as the exclusive representative under the provi-
-23 sions of section four of chapter one hundred fifty Eof the General
24 Laws but where other positions in the same classes are so certified
25 or recognized in a public institution of higher education; nortothe
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26 salaries payable to employees who are incumbents of positions in
27 classes assigned to a collective bargaining unit represented by an
28 employee organization certified by the said labor relations com-
-29 mission or recognized by a public employer as an exclusive repre-
-30 sentative under the provisions of said section four of said chapter
31 one hundred and fifty E and designated confidential under the
32 provisions of section one of said chapter. The salaries payable to
33 such part-time or intermittent employees shall be determined in the
34 same manner as other part-time employees who work a sufficient
35 number of hours to be represented; the salaries payable to such
36 employees who are incumbents of positions in classes which are not
37 certified to a collective bargaining unit but which are listed on a
38 petition filed with the said labor relations commission shall be
39 determined by the personnel administrator in accordance with the
40 collective bargaining agreement then in effect covering the unit to
41 which said petition seeks certification; the salaries payable to
42 employees of a public institution of higher education who are
43 incumbents of positions in classes which are not certified to a
44 collective bargaining unit but where other positions in the same
45 classes are so certified or recognized shall be determined by the
46 personnel administrator in accordance with the collective bargain-
-47 ing agreement covering said positions in a public institution of
48 higher education; and, the salaries payable to such employees who
49 are incumbents of positions designated confidential shall be deter-
-50 mined by the personnel administrator in accordance with the
51 provisions of the collective bargaining agreement then in effect
52 which would otherwise cover said positions.

1 SECTION 60. Said paragraph (/) of said section 46 of said
2 chapter 30 is hereby further amended by striking out the salary
3 schedule, as most recently amended by section 56 of this act, and
4 inserting in place thereof the following schedule:
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Job Step Step Step Step Step Step Step Incre-
Group 1 2 3 4 5 6 7 ment2 3 4 5 6 7 ment

I $189.61 $193.68 $197.75 $201.82 $205.89 $209.96 $214.03 $ 4.07
II 193.78 198.39 203,00 207.61 212.22 216.83 221.44 4.61

111 199.15 203.76 208.37 212.98 217.59 222.20 226.81 4.61
IV 203.38 208.39 213.40 218.41 223.42 228.43 233.44 5.01
V 210.62 215.63 220.64 225.65 230.66 235.67 240.68 5,01

VI 216.95 222.43 227.91 223.39 238.87 244.35 249.83 5.48
VII 222,87 228.83 234.79 240.75 246.71 252.67 258.63 5.96

VIII 232.37 238.91 245.45 251.99 258.53 265.07 271.61 6.54
IX 242.03 248.97 255.91 262.85 269.79 276.73 283.67 6.94
X 251.50 259.06 266.6 2 274.18 281.74 289.30 296.86 7.56

XI 262.98 270.90 278.8 2 286.74 294.66 302.58 310.50 7.92
XII 278.13 286.47 294.81 303.15 311.49 319.83 328.17 8.34

XIII 292.19 301.99 311.79 321.59 331.39 341.19 350.99 9.80
XIV 307.57 318.27 328.97 339.67 350.37 361.07 371.77 10.70
XV 323.42 335.39 347.36 359.33 371.30 383.27 395.24 11.97

XVI 342.09 354.61 367.13 379.65 392.17 404.69 417.21 12.52
XVII 357.82 371.36 384.90 398.44 411.98 425.52 439.06 13.54

XVIII 375.73 390.25 404.77 419.29 433.81 448.33 462.85 14.52
XIX 395.01 410.06 425.11 440.16 455.21 470.26 485.31 15.05
XX 412.70 428.91 445.12 461.33 477.54 493.75 509.96 16.21

XXI 4 3 2.55 449.84 4 67.13 484.42 501.7 1 519.00 536.29 1 7.29
XXII 453.97 471.74 489.51 507.28 525.05 542.82 560.59 17.77

XXIII 473.85 492.59 511.33 530.07 548.81 567.55 586.29 18.74
XXIV 493.72 513.55 533.38 553.21 573.04 592.87 612.70 19.83
XXV 511.43 532.23 553.03 573.83 594.63 615.43 636.23 20.80

XXVI 532.83 554.29 575.75 597.21 618.67 640.13 661.59 21.46
XXVII 552.80 575.29 597.78 620.27 642.76 665.25 687.74 22.49

XXVIII 574.60 598.13 621.66 645.19 668.72 692.25 715.78 23,53

XXIX 598.61 623.16 647.71 672.26 696.81 721.36 745.91 24.55

XXX 620.55 646.19 671.83 697.47 723.11 748.75 774.39 25.64

XXXI 664.62 671.28 697.94 724.60 751.26 777.92 804.58 26.66

XXXII 668.65 696.33 724.01 751.69 779.37 807.05 834.73 27.68

XXXIII 697.16 726.26 755.36 784.46 813.56 842.66 871.76 29.10

GENERAL SALARY SCHEDULE
Effective June 27, 1982

(Weekly Rates on a Total Cash Basis)
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5 The above schedule shall not apply to salaries payable to em-
-6 ployees who are represented by an employee organization certified
7 by the labor relations commission or recognized by a public em-
-8 ployer as an exclusive representative under the provisions of sec-
-9 tion four of chapter one hundred and fifty Eof the General Laws;

10 nor to salaries payable to part-time or intermittent employees,
11 so-called, who because of the insufficient number of hours worked
12 are not so represented; nor to the salaries of employees who are
13 incumbents of positions which are not certified to a collective
14 bargaining unit but which are listed on a petition filed by the
15 commissioner of administration and entered with the said labor
16 relations commission, which petition seeks the certification of such
17 classes to a collective bargaining unit; nor to the salaries payable to
18 employees of a public institution of higher education who are
19 incumbents of positions in classes which are not certified to a

20 collective bargaining unit represented by a public employer as the
21 exclusive representative under the provisions of section four of
22 chapter one hundred and fifty E of the General Laws but where
23 other positions in the same classes are so certified or recognized in a
24 public institution of higher education; nor to the salaries payable to
25 employees who are incumbents of positions in classes assigned toa
26 collective bargaining unit represented by an employee organiza-
-27 tion certified by the said labor relations commission or recognized
28 by a public employer as an exclusive representative under the
29 provisions of said section four of said chapter one hundred and
30 fifty E and designated confidential under the provisions of section
31 one of said chapter. The salaries payable to such part-time or
32 intermittent employees shall be determined in the same manner as
33 other part-time employees who work a sufficient number of hours
34 to be represented; the salaries payable to such employees who are
35 incumbents of positions in classes which are not certified to a
36 collective bargaining unit but which are listed on a petition filed
37 with the said labor relations commission shall be determined by the
38 personnel administrator in accordance with the collective bargain-
-39 ' ing agreement then in effect covering the unit to which said petition
40 seeks certification; the salaries payable to employees of a public
41 institution of higher education who are incumbents of positions in
42 classes which are not certified to a collective bargaining unit but
43 where other positions in the same classes are so certified or recog-
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44 nized shall be determined by the personnel administrator in ac-
-45 cordance with the collective bargaining agreement covering said
46 positions in a public institution of higher education; and, the
47 salaries payable to such employees who are incumbents of posi-
-48 tions designated confidential shall be determined by the personnel
49 administrator in accordance with the provisions of the collective
50 bargaining agreement then in effect which would otherwise cover
51 said positions.

1 SECTION 61. Said paragraph (/) of said section 46 of said
2 chapter 30 is hereby further amended by striking out the salary
3 schedule, as most recently amended by section 58 of this act, and
4 inserting in place thereof the following schedule:

GENERAL SALARY SCHEDULE
Effective June 26, 1983

(Weekly Rates on a Total Cash Basis)
Job Step Step Step Step Step Step Step Incre-

Croup 1 2 3 4 5 6 7 ment

I $202.90 $207.25 $211.60 $215.95 $220.30 $224.65 $229.00 $4,35
II 207.3 5 212.28 217.2 1 222.14 227.07 2 32.00 236.93 4,93

111 213.10 218.03 222.96 227.89 232.82 237.75 242.68 4.93
IV 217.62 222.98 228.34 233.70 239.06 244.42 249.78 5.36
V 2 25.37 230.73 236.09 241.45 246.8 1 252.17 275.53 5.36

VI 2 3 2.15 238.0 1 243.8 7 249.73 255.59 261.45 267.3 1 5.86
VII 238.46 244.84 251.22 257.60 263.98 270.36 276.74 6.38

VIII 248.63 255.63 262,63 269.63 276.63 283.63 290.63 7.00
IX 258.96 266.39 2 7 3.8 2 281.25 288.68 296.11 303.54 7.47
X 269,10 277.19 285.28 293.37 301.46 309.55 317.64 8.09

XI 281.40 289.87 298.34 306.81 315.28 323.75 332.22 8.47
XII 297.61 306.53 315.45 324.37 333.29 342.21 351.13 8.92

XIII 312.63 323.12 333.61 344.10 354.59 365.08 375.57 10.49
XIV 329. JO 340.55 352.00 363.45 374.90 386.35 397.80 11.45
XV 346,05 358.86 371.67 384.48 397.29 410.10 422.91 12.81

XVI 366.03 379.43 392.83 406.23 319.63 433.03 446.43 13.40
XVII 382.86 397.35 411.84 426.33 440.82 455.31 469.80 14.49

XVIII 402.02 417.56 433.10 448.64 464.18 479.72 495.26 15.54
XIX 4 22.67 438.77 4 54.8 7 470,9 7 487.07 503.17 519.27 1 6.10
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Job Step Step Step Step Step Step Step Incre
Group 12 3 4 5 6 7 menl2 3 4 5 6 7 menl

XX 441.60 458.94 476.28 493.62 510.96 528.30 545.64 17.34
XXI 462.83 481.33 499.83 518.33 536.83 555.33 573.83 18.50

XXII 485.76 504.77 523.78 542.79 561.80 580.81 599.82 19.01
XXIII 507.02 527,07 547,12 567.17 587.22 607.27 627.32 20.05
XXIV 528.27 549.49 570.71 591.93 613.15 634.37 655.59 21.22
XXV 547,22 569.48 591.74 614.00 636.26 658.52 680.78 22.26

XXVI 570.13 593.09 616.05 639.01 661.97 684.93 707.89 22.96
XXVII 591.5 1 615.57 639.63 663.69 687.75 711.8 1 735.87 24.06

XXVIII 614.81 639.99 665.17 690.35 715.53 740.71 765.89 25.18
XXIX 640.51 666.78 693.05 719.32 745,59 771.86 798.13 26.27
XXX 664.00 691.43 718.86 746,29 773.72 801.15 828.58 27.43

XXXI 689.73 718.26 746.79 775.32 803.85 832.38 860.91 28.53
XXXII 715.45 745,07 774.69 804.31 833.93 863.55 893.17 29.62
XXXIII 745.95 777.09 808.23 839.37 870.51 901,65 932.79 31.14

5 The above schedule shall not apply to salaries payable to em-
-6 ployees who are represented by an employee organization certified
7 by the labor relations commission or recognized by a public em-
-8 ployer as an exclusive representative under the provisions of sec-
-9 tion four of chapter one hundred and fifty Eof the General Laws;
10 nor to salaries payable to part-time or intermittent employees,

I 1 so-called who because of the insufficient number of hours worked
12 are not so represented; nor to the salaries of employees who are
13 incumbents of positions which are not certified to a collective
14 bargaining unit but which are listed on a petition filed by the
15 commissioner of administration and entered with the said labor
16 relations commission, which petition seeks the certification ofsuch
17 classes to a collective bargaining unit; not to the salaries payable to
18 employees of a public institution of higher education who are
19 incumbents of positions in classes which are not certified to a
20 collective bargaining unit represented by an employee organiza-
-21 tion certified by the labor relations commission or recognized by a
22 public employer as the exclusive representative under the provions
23 of section four of chapter one hundred and fifty E of the General
24 Laws but where other positions in the same classes are so certified
25 or recognized in a public institution of higher education; nor to the
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26 salaries payable to employees who are incumbents of positions in
27 classes assigned to a collective bargaining unit represented by an
28 employee organization certified by the said labor relations com-
-29 mission or recognized by a public employer as an exclusive repre-
-30 sentative under the provisions of said section four of said chapter
31 one hundred and fifty E and designated confidential under the
32 provisions of section one of said chapter. The salaries payable to
33 such part-time or intermittent employees shall be determined in the
34 same manner as other part-time employees who work a sufficient
35 number of hours to be represented; the salaries payable to such
36 employes who are incumbents of positions in classes which are not
37 certified to a collective bargaining unit but which are listed on a
38 petition filed with the said labor relations commission shall be
39 determined by the personnel administrator in accordance with the
40 collective bargaining agreement then in effect covering the unit to
41 which said petition seeks certification; the salaries payable to
42 employees of a public institution of higher education who are
43 incumbents of positions in classes which are not certified to a
44 collective bargaining unit but where other positions in the same
45 classes are so certified or recognized shall be determined by the
46 personnel administrator in accordance with the collective bargain-
-47 ing agreement covering said positions in a public institution of
48 higher education; and, the salaries payable to such employes who
49 are incumbents of positions designated confidential shall be deler-
-50 mined by the personnel administrator in accordance with the
51 provisions of the collective bargaining agreement then in effect
52 which would otherwise cover said positions.

1 SECTION 62. Exept as hereinafter provided, the salaries of all
2 employees in the service of the commonwealth and paid from the
3 treasury thereof shall be increased over the rates payable as ofJune
4 twenty-seventh, nineteen hundred and eighty-one; by nine percent of
5 rate payable on said June twenty-seventh per week provided that
6 section shall not apply to salaries fixed by statute; nor to salaries
7 payable to employees holding offices or positions which are allo-
-8 cated to the general salary schedule appearing in paragraph (7) of
9 section forty-six of chapter thirty of the General Laws or to the

10 management salary schedule appearing in paragraph (7) of section
1 | forty-six C of said chapter thirty as inserted by section 66 of this
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12 act; nor to salaries payable to employees who are represented by an
13 employee organization certified by the labor relations commission
14 or recognized by a public employer as an exclusive representative
15 under the provisions of section four of chapter one hundred and
16 fifty E of the General Laws; nor to salaries payable to officers and
17 employees of the general court, of the governor, of the lieutenant-
-18 governor, of the executive council, of the state secretary, of the
19 state treasurer, of the state auditor, and of the attorney-general
2u whose salaries are established under the appropriate sections of
21 chapter three, six, nine, ten, eleven, and twleve of the General
22 Laws; nor to salaries other than salaries fixed by the board of
23 regents with reference to the general salary schedule, payable to
24 officers and employees whose salaries are determined by the gover-
-25 nor or by other officers, boards, or commissions with or without
26 the approval of the governor or the governor and council, as the
27 case may be; nor to salaries of executive officers, other officers, and
28 members of the professional staff of a public institution of higher
29 education fixed by the board of regents without reference to the
30 general salary schedule under the provisions of paragraphs (v), (w),
31 (x), (y), and (z) ofsection sof chapter 15Aof the General Laws; nor
32 to compensation payable to persons whose services are coded in
33 accordance with the expnditure code manual under the subsidiary
34 title “03 Services Non-Employees”.

1 SECTION 63. Exept as hereinafter provided, the salaries ofall
2 employees in the service of the commonwealth and paid from the
3 treasury thereof shall be increased over the rates payable as of Decem-
-4 ber twenty-sixth, nineteen hundred and eighty-one, by five per cent
5 of the rate payable on said December twenty-sixth per week provided
6 that section shall not apply to salaries fixed by statute; nor to
7 salaries payable to employees holding offices or positions which
8 are allocated to the general salary schedule appearing in paragraph
9 (J) of section forty-six of chapter thirty of the General Laws or to

10 the management salary schedule appearing in paragraph (7) of
I I section forty-six Cof said chapter thirty as inserted by section 67 of
12 this act; nor to salaries payable to employees who are represented
13 by an employee organization certified by the labor relations com-
-14 mission or recognized by a public employer as an exclusive repre-
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15 sentative under the provisions of section four of chapter one
1 6 hundred and fifty Eof the General Laws; nor to salaries payable to
17 officers and employees of the general court, of the governor, of the
18 lieutenant-governor, of the executive council, of the state secre-
-19 tary, of the state treasurer, of the state auditor, and of the attorney-
-20 general whose salaries are established under the appropriate sec-
-21 tions of chapter three, six, nine, ten, eleven, and twelve of the
22 General Laws; nor to salaries other than salaries fixed by the board
23 of regents with reference to the general salary schedule, payable to
24 officers and employees whose salaries are determined by the gover-
-25 nor or by other officers, boards, or commissions with or without
26 the approval of the governor or the governor and council, as the
27 case may be; nor to salaries of executive officers, other officers, and
28 members of the professional staff of a public institution of higher
29 education fixed by the board of regents without reference to the
30 general salary schedule under the provisions ofparagraphs (v), (w),
3 I (x), (v) and (z) of section sof chapter 15Aof the General Laws; nor
32 to compensation payable to persons whose services are coded in
33 accordance with theexpenditure code manual under the subsidiary
34 title “03 Services Non-Employees”.

1 SECTION 64. Exept as hereinafter provided, the salaries ofall
2 employees in the service of the commonwealth and paid from the
3 treasury thereof shall be increased over the rates payable as of
4 June twenty-sixth, nineteen hundred and eighty-two by seven
5 percent of the rate payable on said June twenty-sixth per
6 week; provided that section shall not apply to salaries fixed by
7 statute; nor to salaries payable to employees holding offices or
8 positions which are allocated to the general salary scheduleappear-
-9 ing in paragraph (/) of section forty-six of chapter thirty of the

10 General Laws or to the management salary schedule appearing in
11 paragraph (/) of section forty-six C of said chapter thirty as
12 inserted by section 68 of this act; nor to salaries payable to em-

-13 ployees who are represented by an employee organization certified
14 by the labor relations commission or recognized by a public em-
-15 ployer as an exclusive representative under the provisions of sec-
-16 tion four of chapter one hundred and fifty Eof the General Laws;
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17 nor to salaries payable to officers and employees of the general
18 court, of the governor, of the lieutenant-governor, of the executive
19 council, of the state secretary, of the state treasurer, of the state
20 auditor, and of the attorney-general whose salaries are established
21 under the appropriate sections of chapter three, six, nine, ten,
22 eleven, and twelve of the General Laws; nor to salaries other than
23 salaries fixed by the board of regents with reference to the general
24 salary schedule, payable to officers and employees whose salaries
25 are determined by the governor or by other officers, boards, or
26 commissions with or without the approval of the governor or the
27 governor and council, as the case may be; nor to salaries of execu-
-28 tive officers, other officers, and members of the professional staff
29 of a public institution of higher education fixed by the board of
30 regents without reference to the general salary schedule under the
31 provisions of paragraphs (v), (w), (x), (>’) and (z) of section sof
32 chapter 15A of the General Laws; nor to compensation payable to
33 persons whose services are coded in accordance with the expendi-
-34 ture code manual under the subsidiary title “03 Services Non-
-35 Employees”.

1 SECTION 65. Exept as hereinafter provided, the salaries of all
2 employees in the service of the commonwealth and paid from the
3 treasury thereof shall be increased over the rates payable as of
4 June twenty-fifth, nineteen hundred and eighty-three by seven
5 percent of the rate payable on said June twenty-fifth per
6 week; provided that section shall not apply to salaries fixed by
7 statute; nor to salaries payable to employees holding offices or
8 positions which are allocated to the general salary schedule appear-

-9 ing in paragraph (/) of section forty-six of chapter thirty of the
10 General Laws or to the management salary schedule appearing in
11 paragraph (!) of section forty-six C of said chapter thirty as
12 inserted by section 69 of this act; nor to salaries payable to em-
-13 ployees who are represented by an employee organization certified
14 by the labor relations commission or recognized by a public em-
-15 ployer as an exclusive representative under the provisions of sec-
-16 tion four of chapter one hundred and fifty E of the General Laws;
17 nor to salaries payable to officers and employees of the general
18 court, of the governor, of the lieutenant-governor, of the executive
19 council, of the state secretary, of the state treasurer, of the state
20 auditor, and of the attorney-general whose salaries are established
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21 under the appropriate sections of chapter three, six, nine, ten,
22 eleven, and twelve of the General Laws; nor to salaries other than
23 salaries fixed by the board of regents with reference to the general
24 salary schedule, payable to officers and employees whose salaries
25 are determined by the governor or by other officers, boards, or
26 commissions with or without the approval of the governor or the
27 governor and council, as the case may be; nor to salaries of execu-
-28 tive officers, other officers, and members of the professional staff
29 of a public institution of higher education fixed by the board of
30 regents without reference to the general salary schedule under the
31 provisions of paragraphs (v), (w), (.v), (v) and (z) of section sof
32 chapter 15Aof the General Laws; nor to compensation payable to
33 persons whose services are coded in accordance with the expendi-
-34 ture code manual under the subsidiary title “03 Services Non-
-35 Employees”.

1 SECTION 66. Paragraph (3) of section 45 of chapter 30 of the
2 General Laws, as most recently amended by section 37 of chapter
3 835 of the acts of 1974, is hereby further amended by inserting after
4 the words “forty-six” the words; or forty-six C.

1 SECTION 67. Paragraph (9) of said section 45 of said chapter
2 30, as inserted by section 4 of chapter 729 of the acts of 1956, is
3 hereby amended in line 11, by inserting after the word “qualified"
4 the words: managers and; in line 16, by inserting after the word
5 “the” the words: management or general; in line 18, by inserting
6 after the word “the” the words: management or general; in lines
7 27 and 28, by striking out the words appearing therein and insert-
-8 ing in place thereof the following;— “Employee”, a person em-
-9 ployed by the commonwealth in a non-managerial position which

10 is allocated to the general salary schedule, whether or not such
I 1 person can be represented by an employee organization under the

12 provisions of chapter one hundredand fifty Eof the General Laws;
13 in line 31, by inserting before the word “general” the words:
14 management or; in line 32, by inserting before the word "general"
15 the words; management or; in line 37, by inserting before the
16 word “general” the words: management or; after line 38, by
17 inserting the following: “Manager”, a person appointed to a
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18 managerial position which is allocated to the management salary
19 schedule and cannot be represented by an employee organization
20 under the provisions of chapter one hundred fifty Eof the General
21 Laws; in line 39, by inserting after the word “individual” the
22 words: manager or; in line 68, by striking the words “an em-
-23 ployee” and inserting in place thereof the words: a manager or
24 employee.

1 SECTION 68. Said chapter 30 of the General Laws is hereby
2 amended by inserting after section 46 the following new sec-
-3 tions:
4 Section 46C. (1) The following shall be the salary schedule for
5 the management pay plan of the commonwealth:

MANAGEMENT SALARY SCHEDULE
Effective June 28, 1981

(Weekly Rates on a Total Cash Basis)

Job Step Step Step Step Step Step Step Incre-
Croup 1 2 3 4 5 6 7 ment2 3 4 5 6 7 ment

M-l 334.44 347.36 360.28 373.20 386.12 399.04 411,96 12.92
M-Il 367.33 381.76 396.19 410.62 425.05 439.48 453.91 14.43
M-111 404.05 419.87 435.69 451,51 467.33 483.15 498.97 15.82
M-1V 439.45 457.10 474.75 492.40 510.05 527.70 545.35 17.65
M-V 474,26 493.36 512.46 531.56 550.66 569.76 588.86 19.10
M-Vl 511.45 532.39 553.33 574.27 595.21 616.15 637.09 20.94
M-VII 552.34 575.16 597.98 620.80 643.62 666,44 689.26 22.82
M-VIII 595.14 619.78 644.42 669.06 693,70 718.34 742.98 24.64
M-IX 646.98 674.2! 701.44 728.67 755.90 783.13 810.36 27.23
M-X 703.39 733.46 763,53 793.60 823.67 853.74 883.81 30.07
M-XI 764.65 797.87 831.09 864.31 897.53 930.75 963.97 33.22
M-XII 831.21 867.91 904,61 941.31 978.01 1,014.71 1,051,41 36.70

6 Except as otherwise provided by law all management positions
7 shall be classified according to the provisions of section forty-five
8 of this chapter and allocated to a job group in the above schedule;
9 provided, however, that such schedule shall not apply to salaries

10 payable to employees who are represented by an employee organi-
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I I zation certified by the labor relations commission or recognized by
12 a public employer as an exclusive representative under the provi-
-12 sions of section four of chapter one hundred fifty Eof the General
14 Laws; nor to salaries payable to employees holding offices or
•5 positions which are allocated to the salary schedule appearing in
16 paragraph (/) of section forty-six of chapter thirty of the General
17 Laws.
18 Daily rates of all managers shall be computed on the basis of
19 their assigned job groups.
20 (2) The annual step-rate salary increment provided in the man-
-21 agement salary schedule shall be computed in the manner and
22 granted under the conditions hereinafater provided.
23 Except as otherwise provided by this section, after a person has
24 been initially allocated to the above management salary schedule,
25 he must render a minimum of one year of service in the step-in-
-26 range of the job group to which his office or position has been
27 allocated before he can be moved into the next higher step-in-range
28 of the same job group; provided, however, when computing the
29 date when salary increments shall be come available after the initial
30 allocation to a step-in-range, subsequent steps shall be available
3 I annually on the anniversary of the effective date ofassignment to a
32 rate within a salary grade in the salary schedule in effect for his
33 position immediately prior to June thirtieth, nineteen hundred and
34 eighty-one and, provided further, in the event a person has already
35 served a period in excess of twelve months in step-in-range in the
36 salary schedule in effect prior to said date, the increment step to the
37 next step-in-range shall be due immediately upon assignment to a
38 step-in-range on said date.
39 For the purposes of salary increments provided for in the man-
-40 agement salary schedule, a year of service shall be a period of
41 fifty-two weeks of work. When approved, increments shall com-
-42 mence on the first day of the payroll period in which such incre-
-43 ments fall; provided, however, that if a manager is off a payroll for
44 one or more days, such increment shall be postponed in accordance
45 with the rules and regulations of the division of personnel adminis-
-46 tration. Notwithstanding the contrary provisions of a rule or law,
47 the service of a manager of the commonwealth, who has been
48 elected to a state office and who is on leave of absence while
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49 performing the duties of such elected office, shall be considered as
50 service for salary increments in the job group from which he
51 receives a leave of absence.
52 (3) Every annual step-rate increase in the salary ofany manager
53 of the commonwealth under the management salary schedule set
54 forth in this section shall be initiated by the division of personnel
55 administration, in accordance with said schedule. Notice of the
56 availability of such step-rate salary increase for each manager shall
57 be sent to the appointing authority concerned at least sixty days
58 before such step-rate salary increase would become effective. The
59 said appointing authority shall, in writing to the personnel admin-
-60 istrator not later than thirty days before such effective date, certify
61 that upon the basis of the standard performance evaluation system
62 prescribed by the personnel administrator the said manager should
63 be granted such step-rate salary increase. The personnel adminis-
-64 trator shall then certify such step-rate salary increases to the comp-
-65 troller.
66 In the event that the appointing authority cannot certify that
67 based upon the said standard performance evaluation the manager
68 should receive such step-rate salary increase, he shall, thirty days
69 before the effective date of such step-rate salary increase, notify the
70 said manager and the personnel administrator in writing, stating
71 the reasons why he cannot certify that the step-rate salary increase
72 should be granted.
73 If a step-rate salary increase is denied a manager, under the
74 provisions of this section, he may request a hearing before the
75 appointing authority within five days of the notification of such
76 denial and the appointing authority shall grant such hearing within
77 fifteen days of the request for said hearing.
78 In the event that a step-rate salary increase has been denied a
79 manager of the commonwealth by an appointing authority, the
80 said appointing authority may subsequently recommend that such
81 denial be removed and certify that such step-rate salary increase
82 should be granted on the original effective date or on some later
83 date. Upon such recommendation and certification by the appoint-
-84 ing authority, the personnel administrator shall then certify such
85 step-rate salary increase for the said manager to the comptroller
86 and the step-rate salary increae shall become effective upon the
87 date prescribed by the appointing authority.
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88 The said recommendations and reasons of the said appointing
89 authority shall be open to public inspection in the files of the
90 division of personnel administration.
91 (4) In addition to the annual step-rate salary increase available
92 under the provisions of paragraphs (2) and (3) of this section, a
93 manager may receive an additional step-rate salary increase upon
94 the completion of a program of management training courses as
95 determined by the personnel administrator under the provisions of
96 section twenty-eight A of chapter seven of the General Laws.
97 (5) In accordance with the provisions of this section and with
9g regulations established by the personnel administrator with the
99 approval of the commissioner of administration, an appointing

100 authority may, in the initial appointment of a person to a position
101 allocated to the management salary schedule, recruit such person
102 at a rate above the minimum and within the salary range for the job
103 group to which the position is allocated.
104 For the appointment of a person to a position allocated to job
105 group M-IX, M-Xl, or M-XII in the management salary schedule,
106 the appointing authority may, with the approval of the commis-
-107 sioner of administration, recruit such person at any rate within the
108 salary range for the job group to which the position is allocated.
109 For the initial appointment of a person to a position allocated to
I 10 job groups M-I through M-VIII, inclusive, in the management
I I I salary schedule, the appointing authority may recruit such person
112 at a rate above the minimum and within the salary range for the job

I 13 group to which the position is allocated if the personnel adminis-
I 14 trator, with the approval of the commissioner of administration,
115 shall have first determined thatan emergency exists due to inability

I 16 to fill positions or if the said personnel administrator, with the
I 17 approval of the commissioner of administration, shall have first
118 determined that the person tobe employed has served satisfactorily
119 in a comparable position for a period of time equivalent to the
120 period required in the management salary schedule had such serv-
-121 ice been entirely in the service of the commonwealth. In the case of
122 a position with any department, agency, board, commission or
123 institution within any of the executive offices established by chap-
-124 ters six A and seven, such appointment shall have the prior written
125 approval of the secretary having charge of such executive office.
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126 Whenever the personnel administrator shall have determined, as
127 provided above, that an emergency exists due to inability to fill
128 positions, any permit to recruit persons at rates above the min-
-129 imum shall remain in effect until rescinded by the said personel
130 administrator, but shall not be in effect longer than one year unless
131 renewed by the said administrator in like manner and with like
132 approval. Whenever the said personnel administrator shall permit
133 such recruitment, all managers in the same class being paid at a rate
134 or rates below such rate of recruitment shall be advanced to said
135 recruitment rates.
136 With the exception ofappointments to positions allocated to job
137 groups M-IX, M-X, M-Xl, and M-XII in the management salary
138 schedule, no person may be recruited under this section if he has
139 held a personal services contract with or been in the service of the
140 commonwealth within a twelve-month period immediately prior to
141 the date of the proposed recruitment.
142 (6) When in accordance with sections forty-five to fifty, inclu-
-143 sive, the position ofany manager shall be initially allocated to a job
144 group in the salary schedule, or shall be reallocated to a higher job
145 group, or when in accordance with the said sections any manager
146 shall be transferred or promoted to another position in a different
147 job group, any such manager, for subsequent step-rate increases,
148 shall be credited with the number of years of service which shall
149 correspond to his rate in the job group for such office or position.
150 Any manager reinstated or reemployed, if reinstated or reem-
-151 ployed within three years following his separation from the pay-
-152 roll, shall be credited with the number of years of service which
153 shall correspond to his rate in the job group to which his position at
154 the time of such separation shall then have been allocated; but in no
155 event shall he be paid at a rate lower than that which he shall have
156 been receiving at the time of such separation. Such credit for any
157 manager reinstated orreemployed after three or more years follow-
-158 ing such separation shall be determined in accordance with rules of
159 the personnel administrator.
160 (7) Whenever a manager receives a promotion to a position in a
161 higher job group, his rate shall be the next higher rate in said higher
162 job group, or the second next higher rate therein if such new salary
163 rate would result in an increase of salary smaller in amount than
164 the salary increment for such higher job group; however, if a
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teacher or supervisor employed in any school or college within any
department of the commonwealth is transferred from a position, in
which the regular service is rendered from September first to June
thirtieth, to a position in which the regular service is rendered for
the entire year, he shall be reallocated in the salary schedule from
the rate in the salary schedule in effect immediately prior to such
transfer to the corresponding step-in-range in the job group which
includes the class to which he has been transferred.

165
166
167
168
169
170
171
172

(8) A manager who is demoted to a position in a lower job group
shall receive the salary to which his period of service would entitle
him if his service had been rendered in such position in the lower
job group, but not less than the manager would have been entitled
to had his service been continuously in such position in the lower
job group.

173
174
175
176
177
178

(9) No increase in salary shall be effective for any position
before the effective date of theappropriation act which includes an
appropriation made for the purpose of, and sufficient to cover, the
cost of such increase.

179
180
181
182

(10) Rates of compensation in the salary schedule are for work
hours as provided in section thirty A of chapter one hundred and
forty-nine or as otherwise provided by law.

183
184
185

(II) A manager serving on a part time basis as certified by the
appointing authority shall be entitled to the provisions of this
chapter in the proportion that his service bears to full time service.

186
187
188

Section 46D. So far as practicable in the judgment of the ap-
pointing authority and with the concurrence of the secretary,
where applicable, appointments to positions allocated to job
groups M-l through M-IV, inclusive, of the management salary
schedule shall be made by promoting employees of the common-
wealth serving in positions assigned to the general salary schedule;
and appointments to positions allocated to job groups M-V
through M-Xll, inclusive, in the management salary schedule
shall be made by promoting managers of the commonwealth serv-
ing in positions allocated to job groups M-l through M-IV, inclu-
sive, in the management salary schedule.

189
190
191
192
193
194
195
196
197
198
199

In every instance of a manager or employee so promoted from a
position classified under chapter thirty-one of the General Laws or
from a position in which at the time of promotion he shall have
tenure by reason of section nine A of this chapter, upon termina-

200
201
202
203
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tion of his service in the position to which he was so promoted, the
manager or employee shall, if he so requests, be restored to the
position from which he shall have been promoted, or to a position
in the same state agency, without impairment of his civil service
status or his tenure by reason of said section nine A or loss of the
seniority, retirement and other rights to which uninterrupted serv-
ice in such position would have entitled him; provided, however,
that if his service in the position to which he was promoted shall
have been terminated for cause, his right to be restored shall be
determined by the civil service commission, in accordance with the
standards applied by said commissioner in administering chapter
thirty-one.

204
205
206
207
208
209
210
21 1
212
213
214
215
216 Section 46E. Notwithstanding any provision of law to the con-

trary, after June twenty-eighth, nineteen hundred and eighty-one, no
position allocated to job group M-V through job group M-XII,
inclusive, of the management salary schedule provided in section
forty-six C of this chapter shall be classified under chapter thirty-
one of the General Laws; provided, however, that this section shall
not apply to positions for which full or partial reimbursement is
made by the federal government and which are required by federal
law or regulation to be covered by a merit system, so-called; and,
provided further, that no exemption to the provisions of this
section shall be allowed unless certification of the federal require-
ment is received from the appropriate federal official and unless
such certification is renewed at regular intervals.

217
218
219
220
221
222
223
224
225
226
227
228
229 Section 46F. Notwithstanding the provisions of sections nine

A, nine B, and nine D of this chapter or any other provision oflaw,
after June twenty-eight, nineteen hundred and eighty-one, no person
appointed to a position allocated to job group M-V through M-
XII, inclusive, of the management salary schedule provided in
section forty-six C of this chapter shall acquire tenure in any such
position.

230
231
232
233
234
235
236 Section 46G. Notwithstanding the provisions of section thirty

B of chapter one hundred and forty-nine of the General Laws, no
person who is the incumbent of a position allocated to job group
M-IX through M-XII, inclusive, shall receive overtime compensa-
tion, and no person who is the incumbent of a position allocated to
job group M-V through M-VIII, inclusive, shall receive such

237
238
239
240
241



[OctoberHOUSE No. 727240

242 overtime compensation unless the title and position number of the
243 position of which he is the incumbent appears on a list of positions
244 eligible for overtime compensation maintained by the personnel
245 administrator, with the approval of the commissioner of adminis-
-246 tration.
247 Section 46H. Notwithstanding any provision of law to the con-
-248 trary, incumbents of positions allocated to the management salary
249 schedule, shall be eligible for vacation and sick-leave, so-called, in
250 accordance with rules and regulations established by the pesonnel
251 administrator, with the approval of the commissioner of adminis-
-252 tration; provided, that no person who is the incumbent of a posi-
-253 tion allocated to the management salary schedule shall at any time
254 receive such vacation or sick-leave in excess of the maximum then
255 available to other managers.

1 SECTION 69. Said paragraph (/) of said section 46C of said
2 chapter 30 is hereby further amended by striking out the salary
3 scheduled, as inserted by section 66 of this act, and inserting in
4 place thereof the following schedule:

MANAGEMENT SALARY SCHEDULE
Effective December 27, 1981

(Weekly Rates on a Total Cash Basis)

Step Step Step Step Incre-
-4 5 6 7 ment

391.86 405.43 419,00 432.57 '3.57
431.15 446.30 461.45 475,60 >5,15

474.09 490.70 504.31 523.92 >6.61
517.02 535.55 554.08 572.61 1853

558.14 578.20 598.26 618.32 20.06

602.98 624.97 646.96 668.95 21,99

651.84 675.80 699.76 723.72 23.96
702,51 728.38 754.25 780.12 25.87
765.10 793.69 822.28 850.87 28.59
833.28 864.85 896.42 927.99 31.57
907.53 942.41 977.29 1,012.17 34.88

988.38 1,026.92 1,065.46 1,104.00 38.54

Job Step Step Step
Group 1 2 3

M-I 351.15 364.72 378.29
M-II 385.70 400.85 416.00
M-111 424.26 440.87 457.48
M-1V 461.43 479,96 498.49
M-V 497.96 518.02 538.08
M-VI 537.01 559.00 580,99

M-VII 579.96 603.92 627,88

M-VI II 624.90 650.77 676.64
M-IX 679.33 707.92 736.51
M-X 738.57 770.14 801.71
M-Xl 802.89 837.77 872.65
M-XII 872.76 911.30 949.84
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1 SECTION 70. Said paragraph (/) of said section 46C of said
2 chapter 30 is hereby further amended by striking out the salary
3 schedule, as most recently amended by section 67 of this act, and
4 inserting in place thereof the following schedule:

MANAGEMENT SALARY SCHEDULE
Effective December 27, 1982

(Weekly Rates on a Total Cash Basis)

Job Step Step Step Step Step Step Step Incre-
Group 12 3 4 5 6 7 ment2 3 4 5 6 7 menl

M-l 375.73 390.25 404.77 419.29 433.81 448.33 402.85 14.52
M-Il 412.70 428.91 445.12 461.33 477.54 493,75 509.96 16.21
M-111 453.97 471.74 489.51 507.28 525.05 542.82 560.59 17.77
M-IV 493.72 513,55 533.38 553.21 573.04 592.87 612.70 19.83
M-V 532.83 554.29 575.75 597.21 618.67 640.13 661.59 21.46
M-VI 574.60 598.13 621.66 645.19 668.72 692.25 715.78 23.53
M-VII 620.55 646,19 671.83 697,47 723.11 748.75 774.39 25.64
M-VIII 668.65 696.33 724.01 751.69 779.37 807.05 834.73 27.68
M-1X 726.89 757.48 788.07 818.66 849.25 879.84 910.43 30.59
M-X 790.27 824.05 857.83 891.61 925.39 959.17 992.95 33.78
M-XI 859.10 896.42 933.74 971.06 1,008.38 1,045.70 1.083.02 37.32
M-Xll 933.85 975.09 1,016.33 1,057.57 1,098.81 1,140.05 1,181.29 41.24

1 SECTION 71. Said paragraph (/) of said section 46C of said
2 chapter 30 is hereby further amended by striking out the salary
3 schedule, as most recently amended by section 68 of this act, and
4 inserting in place thereof the following schedule;
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MANAGEMENT SALARY SCHEDULE
Effective June 26, 1983

(Weekly Rates on a Total Cash Basis)

Job Step Step Step Step Step Step Step Incre-
Group 1 2 3 4 5 6 7 ment2 3 4 5 6 7 ment

M-l 402.02 417.56 433.10 448.64 464.18 479.72 495.26 15.54
M-II 441.60 458,94 476.28 493.62 510.96 528.30 545.64 17.34
M-111 485.76 504.77 523.78 542.79 561.80 580.81 599.82 19.01
M-IV 528.27 549.49 570.71 591.93 613.37 634.37 655.59 21.22
M-V 570.13 593.09 616.05 639.0 1 661.97 684.93 707.89 22.96
M-Vl 614.81 639.99 665.17 690.35 715.53 740.71 765.89 25.18
M-VII 664.00 691.43 718.86 746.29 773.72 801.15 828.58 27.43
M-VIII 715.45 745.07 774.69 804.31 833.93 863.55 893.17 29.62
M-IX 777.78 810.51 843.24 875.97 908.70 941.43 974.16 32.73
M-X 845.60 881.74 917.88 954.02 990.16 1,026.30 1,062.44 36,14

M-Xl 919.24 959.17 999.10 1,039.03 1,078.96 1,118.82 1,158.82 39.93
M-XII 999.21 1,043.34 1,087.47 1,131.60 1,175.73 1,219.86 1,263.99 44.13

1 SECTION 72. Section 49 of said chapter 30, as most recently
2 amended by chapter 658 of the acts of 1977, is hereby further
3 amended, in line 1, by adding before the word “employee,” the
4 words: manager or.

1 SECTION 73. Notwithstanding any law, rule or regulation to
2 the contrary, all managers and employees, except employees cov-
-3 ered under the provisions of chapter one-hundred and fifty Eof
4 the General Laws who are incumbents of positions classified under
5 section forty-five of chapter thirty of the General Laws are hereby
6 transferred from the position occupied on June twenty-seventh,
7 nineteen hundred and eighty-one to a position reclassified in a
8 schedule of reclassified positions as approved by the house and (
9 senate committees on ways and means.

10 Any manager or employee so transferred who on June twenty-
I 1 seventh, nineteen hundred and eighty-one, holds a permanent
12 appointment in a position classified under chapter thirty-one or
13 had tenure in a position under the provisions of sections nine A,
14 nine B, or nine Dof said chapter thirty or any provisions of law
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15 shall, notwithstanding any change of title, retain and hold such
16 rights in the reclassified position without any impairment of civil
17 service status, seniority, retirement or any other rights; without
18 interruption of his service for the purposes of said chapter thirty-
-19 one, and said section nine A, nine B, and nine Cof said chapter
20 thirty or any other applicable provision of law; and, without
21 reduction in his compensation or salary.
22 Any such manager or employee who holds such a permanent
23 appointment to a position classified under said chapter thirty-one
24 or who has tenure in his position under the provisions of said
25 sections nine A, nine B, or nine Dof said chapter thirty or any other
26 provision of law and is transferred to a reclassified position that is
27 determined by the personnel administrator to be substantially
28 similar to the position held on June twenty-eighth, nineteen hundred
29 and eighty shall have such rights in the reclassified position not-
-30 withstanding the change in title.
31 Any manager or employee so transferred who on June twenty-
-32 eight, nineteen hundred and eighty, does not hold a permanent
33 appointment in a position classified under said chapter thirty-one
34 or who does not have tenure in his position under the provisions of
35 said sections nine A, nine B, or nine Dof said chapter thirty or any
36 other provision of law shall be transferred without impairment of
37 seniority, retirement or any other right; without interruption of
38 service for the purposes of said chapter thirty-one and said sections
39 nine A, nine B, and nine C of said chapter thirty or any other
40 applicable provision of law; and without reduction in his compen-
-41 sation or salary.
42 All questions concerning any rights of an officer or employee
43 under said chapters thirty or thirty-one shall be determined by the
44 personnel administrator.

1 SECTION 74. When a manager, whose position prior to June
2 twenty-seventh, nineteen hundred and eighty-one, was allocated to
3 the general salary schedule provided in section forty-six of chapter
4 thirty of the General Laws, is initially placed in a step-in-range in
5 one of the job groups in the management salary schedule provided
6 in section forty-six C of said chapter thirty, as inserted by section
7 sixty-six of this act, such manager shall be placed in the step-in-
-8 range therein which corresponds to the step-in-range in which he
9 was placed in said general salary schedule.
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1 SECTION 75. When a manager, whose salary prior to June
2 thirtieth, nineteen hundred and eighty, was set by law or deter-
-3 mined by the governor or by other officers, boards, or commissions
4 with or without the approval of the governor, as the case may be, is
5 initially placed in a step-in-range in one of the job groups in the
6 management salary schedule provided in section forty-six C of
7 chapter thirty of the General Laws, as inserted by section sixty-six
8 of this act, such manager shall be placed in a step-in-range which
9 corresponds to his time in service in the office or position which he

10 held on June twenty-seventh, nineteen hundred and eighty-one, as
11 if such office or position had been allocated to a position in the
12 general salary schedule in effect on such date.

SECTION 76. If a manager is receiving a salary in a salary
- grade in the general salary schedule in effect on June twenty-sev-
-3 enth, nineteen hundred and eighty-one, which is greater than the
4 salary provided for in the same step-in-range in the job group of the
5 management salary schedule provided for in section forty-six Cof
6 chapter thirty of the General Laws, as inserted by section sixty-six
7 of this act to which the position occupied by said manager has been
8 allocated, the said manager shall receive a salary under the said
9 management salary schedule which is nearest to the rate then paid

10 but at least equal to the salary to which he was entitled on June
| l twenty-seventh nineteen hundredand eighty-one, provided howev-
-12 er. that if a manager is receiving a higher salary in the said general
13 salary schedule then in force than provided in the job group to
14 which his position has been allocated in the said management
15 salary schedule the said manager shall continue to be paid in
16 accordance with the said general salary schedule then in force and
17 such manager shall be eligible for any increments provided therein.
18 If such manager vacates such position for any reason whatsoever,
19 his successor in such position shall be paid a salary in accordance
20 with the management salary schedule then in force.

1 SECTION 77. If on June twenty-seventh, nineteen hundred
2 and eighty-one, a manager is receiving a salary set by law or
3 determined by the governor or by other officers, boards, or com-
-4 missions with or without the consent of the governor, as the case
5 may be, which is greater than the salary provided for in the step-in-
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6 range in the job group of the management salary schedule provided
7 for in section forty-six C of chapter thirty of General Laws, as
8 inserted by section sixty-six of this act to which the position
9 occupied by said manager has been allocated, the said manager

10 shall receive a salary under the said management salary schedule
11 which is nearest to the rate then paid but at least equal to the salary
12 to which he was entitled on June twenty-eighth, nineteen hundred
13 and eighty; provided, however, that if a manager is receiving a
14 salary so set by law or so determined which is higher than any
15 salary provided in the job group to which his position has been
15 allocated in the said management salary schedule, the said manag-
-17 er shall continue to be paid the salary to which he was entitled on
18 March twenty-ninth, nineteen hundred and eighty-one. When the
19 appointment of such manager expires or if the said manager va-

-20 cates the position for any reason whatsoever his successor in such
21 position shall be paid a salary in accordance with the management
22 salary then in force.

1 SECTION 78. Notwithstanding the provisions of section forty-
-2 six Cof chapter thirty of the General Laws, as added by this act, no
3 person who is appointed to or is the incumbent of a position
4 allocated to the management salary schedule provided in said
5 section shall receive a salary in excess of the amount shown in step
6 three of job group M-XH of the schedule then in force.

1 SECTION 79. Notwithstanding the provisions of this act to the
2 contrary, the members of the general court shall be paid in accord-

-3 ance with the salary schedule in affect on September thirty, nine-
-4 teen hundred and seventy-nine.

1 SECTION 80. Sections fifty-eight, sixty-two, and sixty-eight of
2 this act shall take effect on June twenty-eighth, nineteen eighty-
-3 one. Sections fifty-nine, sixty-three, and sixty-nine shall take effect
4 on December twenthy-seventh, nineteen hundred and eighty-one.
5 Sections sixty, sixty-four, and seventy shall take effect on June
6 twenty-seventh, nineteen hundred and eighty-two. Sections sixty-
-7 one, sixty-five, and seventy-one shall take effect on June twenty-
-8 sixth, nineteen hundred and eighty-three. All other sections shall
9 take effect as of June twenty-eighth, nineteen hundred and eighty-

-10 one.
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