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TOWN OF LYNNFIELD

Lynnfield initially consisted of two separate villages with a single
governing body. The town of Lynnfield was first settled in 1638 and was
made a district separate from Lynn in 1782. It was later officially
incorporated in 1814.

Visit the Town’s Website
www.town.lynnfield.ma.us
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Board of Selectmen/Town Administrator
Role of Board of Selectmen and Town Administrator
The Board of Selectmen, under the Town Charter, is vested with all executive powers of the
Town, except as otherwise provided by the Charter. The Board “shall exercise control over
town affairs by recommending major courses of action to the Town Meeting and by setting
policies to be carried out by the Town Administrator, and other officers, boards, and
commissions appointed by the Board of Selectmen.”
The Board also is empowered by the Charter “to enact rules and regulations relating to the
conduct of town elections and for the establishment of town policies, not otherwise governed by
Statue, this Charter, or By-law, provided, however, that whenever an appropriation shall be
necessary to implement such action, the vote of the Board shall be effective only if such
appropriation shall be made by the Town Meeting.” The Town Charter also invests in the Board
of Selectmen the power to make and rescind appointments for various committees and
department heads.
The Board of Selectmen has served as the chief executive power in the Town since its
establishment as a municipality. Selectmen were originally elected to one-year terms at the
annual town meeting. The three-year overlapping term system for the Board was not adopted
until the 1950s.
Under the Town Charter, the Town Administrator is directly responsible to the Board of
Selectmen for the performance of duties, and is the principal full-time administrative officer of
the Town. The Town Administrator assembles and present to the Board of Selectmen the annual
budget of the Town and shall is also responsible for the development and annual revision of the
capital improvements program.
The Town Administrator keeps the Board of Selectmen fully informed regarding the
departmental operations, fiscal affairs, problems, administrative actions, and the long range
needs of the Town, and is responsible for the day-to-day administration of personnel system and
for purchasing for all Town functions and departments, excepting those of the School
Department.
Goals achieved/large projects accomplished:
Presented a budget, approved by town meeting, that fully funded all existing Town operations
and continued funding for a robust capital program
Continued to build Town reserves through appropriations to Capital Facilities Maintenance
Fund, Stabilization Fund, the Other Post-Employment Benefits Trust, and by maintaining a
healthy Free Cash balance, meeting or exceeding the Town’s benchmarks in its financial
policies
Formed School Enrollment and Capacity Exploration Committee to investigate enrollment
trends and possible space needs for educational programs
Formed Strategic Planning Committee to advise Board of long-term operational and capital
issues
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Board of Selectmen/Town Administrator (Continued)
Received report of Market Street Advisory Committee, covering multiple subjects
related to that development
Received report of Town Meeting Study Committee and saw town meeting vote to implement
improvements to town meeting policies

Successful transition with Robert J. Dolan, appointed as Town Administrator in December
2017, assuming position in February 2018
Elevation of Assistant to Administration Robert E. Curtin to Assistant Town Administrator
with expanded duties and responsibilities
Created new Department of Planning and Conservation, integrating two separate departments
and hired first Director of Planning and Conservation, Emilie Cademartori
After receiving funding through the state budget, hired Peg Sallade as the Town’s first
Prevention Coordinator and continued to support the work of A Healthy Lynnfield
Promoted Deputy Fire Chief Glen Davis to Fire Chief after public process including
five member Screening Committee and public interviews and vote of the Board
Adopted Hazard Mitigation Plan
Adopted Complete Streets Policy, which would allow the Town to leverage state funds for
a variety of road way improvement projects
Began review of Summer Street Improvement Program, which would leverage state
Transportation Improvement Program funds to address roadway and sidewalk
improvements to enhance vehicular and pedestrian safety and address infrastructure issues
Worked with Recreational Path Committee, Town of Wakefield, Friends of the Lynnfield
Rail Trail and state Department of Transportation to secure funding sources for additional
engineering work on the proposed Wakefield-Lynnfield Rail Trail project
Developed plans and received town meeting approval of funding for a septic system to
serve existing Lynnfield Public Library building and the Meeting House
Completed work on new permitting software initiative, funded through a Community
Covenant grant, Which would integrate permitting across Town departments
Worked with residents to address ongoing water quality and governance issues at the
Lynnfield Center Water District, a separate state-chartered governmental entity
Received approval for two-lot residential subdivision on site of former Perley Burrill gas station
on Salem Street and prepared for the public auction of the property, taken through tax title
proceedings, in January 2019
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Board of Selectmen/Town Administrator (Continued)
Authorized the filing of litigation against opioid manufacturers to allow the Town to
recoup the costs stemming from the nationwide opioid epidemic
Posthumously recognized C. Allen Merritt for his many contributions to the Town of
Lynnfield with the second annual Daniel Townsend Award for Excellence

BOARD OF SELECTMEN
Richard P. Dalton, Chairman
Philip B. Crawford, Vice Chairman
Christopher J. Barrett, Clerk
Robert J. Dolan, Town Administrator
Robert E. Curtin, Assistant Town Administrator
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Accountant
The Town Accountant’s office oversees the maintenance of comprehensive accounting records
for the town including cash , general ledgers for all funds, journal and budget entries, subsidiary
ledgers and debt records. The Town Accountant’s office ensures that the town is in compliance
with all municipal finance laws. The Accounting office monitors expenditures of all town
funds, examines vouchers, department bills and payrolls for accuracy and availability of funds
before payment by Treasurer. The department is responsible for compiling and submitting
required reports to state and federal agencies and assisting in the annual independent audit
Goals achieved/large projects accomplished
Completed Lynnfield’s first 5-year financial forecast.
Instituted a standardized budget process for all departments to follow.
Successfully migrated Tyler/MUNIS financial system over to the cloud based environment.
Coordinated and completed a Financial Management Review with the Department of
Revenue’s Technical Assistance Bureau.
Successfully completed the Town’s first Comprehensive Annual Financial Report
(CAFR) for FY 2018.
Personnel Changes and Acknowledgements
I would like to thank the many members of the various boards, committees and
departments for their support and assistance during the year. Also, my sincere
appreciation to my assistant Janice Coburn for all her efforts and commitment.
Together we look forward to serving the Town of Lynnfield in the upcoming year.

Julie McCarthy, Asst. Finance Director / Town Accountant
Janice Coburn, Assistant Town Accountant
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Board of Appeals
The Board of Appeals acts under the Zoning By-laws for requests of variances, special permits
or site plan approvals. The Board currently meets in the Selectman’s Room of Town Hall on
the first Tuesday of each month to act on all cases submitted at least four weeks prior to the
hearing.

The Board acted on twenty two cases for 2018.
The cases were disposed of as follows:
Nineteen cases were granted
Two cases were denied
One case is continued

Winnie Barrasso, Administrative Assistant To Building Department and Board of Appeals
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Board of Assessors
The Board of Assessors is the local agency responsible for the assessment and the
administration of all local taxes provided for by the General Laws of the Commonwealth. The
Board consists of three elected members. Providing support for the Board are the Assessing
Manager and the Administrative Assistant.
In addition to the real property valuations, the Assessors’ Office maintains records on the taxable personal property and motor vehicles excise tax files. All applications for deferrals, personal
exemptions, exemptions, and abatement requests for real property, personal property, and motor
vehicle excise taxes can be obtained from and must be filed with the Assessors’ Office.
Assessors have a major role in promoting effective financial management in the town as they
assist in maximizing the resources available to fund the municipal services expected and often
enjoyed by residents.

Goals Achieved / Future Goals
Received a State Grant for updating the standardized mapping system MassGIS.
Provided up to date online access to our property record database via the internet.
Conducted a state mandated yearly property revaluation (interim) town wide.
Reviewed and adjusted properties to reflect updated market conditions.
Maintained and updated all real estate and personal property tax records.
Continue review and update of valuation neighborhood designations.

Implement new and efficient office policies and procedures as required.
Increase public awareness relative to assessing and exemptions.

Department Staff
Raymond E. Boly, Assessing Manager
Marie S. Gardner, Administrative Assistant
The Board of Assessors
Donald P. Garrity, Chairman of the Board
Bonnie Celi, Board Member
Richaerd J. O’Neil, Board Member
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Board of Assessors (Continued)
Town of Lynnfield
Tax Rates Fiscal Year 2017
Residential
$13.78
Commercial
$16.80
Center Water
$ .64
Lynnfield Water
$ .62 Residential
$ .82 Commercial
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Board of Assessors (Continued)
Town of Lynnfield
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Board of Assessors (Continued)
Lynnfield Center Water

Lynnfield Water District

Respectfully Submitted,
Board of Assessors
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Conservation Commission and Planning
The Department of Planning and Conservation provides professional and technical support to
both the Conservation Commission and Planning Board while also providing a wide range of
services to Town residents and businesses. The mission is to guide the development of land and
its use within the Town of Lynnfield in a manner that preserves the Town's unique character
and environmental resources while guiding reasonably planned growth and development in
conformance with applicable local and State laws. The Planning Board is an independent
Board of five elected members serving five-year staggered terms. The Board acts on behalf of
the townspeople as stewards of the Lynnfield Zoning Bylaw, Scenic Roads Bylaw and the
Rules and Regulations governing the subdivision of land in Lynnfield.
The Conservation Commission has seven volunteer members appointed
by the Board of Selectmen for three-year terms. The Commission’s role
is to administer and enforce the Wetland Protection Act (M.G.L. C.131
S. 40) and the Town of Lynnfield’s Wetland Protection Bylaw (Ch 240)
as well as the Stormwater Management Bylaw (Ch 213). These state
and local laws and regulations help protect valuable natural resources
including Lynnfield’s rivers, lakes, marshes, ponds, lands subject to
flooding, vegetated freshwater wetlands, riverfront areas, vernal pools
and habitats. The Commission also oversees open space planning, land
management and is the designated Lynnfield board overseeing
Lynnfield’s Stormwater Management Bylaw in conjunction with the
Department of Public Works.
Photo by Yvonne Blacker—2018 Tree Photo Contest—Through the Lens
Several Conservation subcommittees comprised of volunteers sponsor various events, forums
and informational nights. These include Open Space, Pesticide Awareness, Pillings Pond Task
Force and the Tree Committee.
The Department completed substantial reorganization and consolidation of Conservation and
Planning files for increased efficiency; created a database of Conservation permits granted to
date to help streamline permitting, compliance and public requests for information; created a
stormwater infrastructure maintenance tracking program and initiated compliance efforts;
supported a Girl Scout Gold Award recipient, resulting in a new Facebook page to provide
information on Town-owned open space parcels and a work plan with the Town DPW for
improvements, signage, and maintenance at multiple properties for enhanced public access &
use; negotiated purchase of a Walnut Street parcel to protect a portion of the stream from Mill
Pond to Reedy Meadow and preserve the historic site of Gerry’s Cider Mill; and, reorganized
the Planning and Conservation webpages, improved content and maintained enhanced
newsfeed.
The Planning Board approved two Definitive Subdivisions Plans, and one Preliminary
Subdivision Plan. Zepaj Lane, consisting of nine new homes, was approved after a Public
Hearing that spanned several meetings. The Definitive Plan for the town-owned former Perley
Burrill site at #914 Salem Street was also approved as a two-lot subdivision, and was
subsequently sold to a developer. The Preliminary Plan for a nine-lot subdivision off Summer
Street, called “Road A”, was approved with modifications, and the Definitive Plan for this land
will be a major project for 2019.
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Conservation Commission and Planning (Continued)
The Board continued their ongoing review of Market-Street Lynnfield, including the approval
of 12 electric vehicle charging stations as a minor site plan modification. Additionally, the
Board endorsed three ANR plans and approved two new driveways that were subject to the
Scenic Roads Bylaw. As stewards of the Zoning Bylaws, the Planning Board heard and made
appropriate recommendations to the ZBA on 20 cases requesting Variances and/or Special
Permits.
Additionally, a significant revision to the Subdivision Rules and Regulations in order to
preserve a greater portion of the town’s trees was undertaken and approved with input from the
Tree Warden and the Tree Committee; the Board is grateful for their help.
The Conservation Commission processed over twenty-five applications for new projects
varying from new home construction, new septic systems, a new car dealership and a
flood hazard mitigation/ habitat restoration project in Reedy Meadow. Active projects
were monitored for compliance throughout the year. Fifteen projects were reviewed for
completion and granted Certificates of Compliance. The Open Space Sub Committee
completed the majority of text revisions to the expired Open Space & Recreation Plan
and initiated work on the required mapping with assistance from MAPC. The committee
hopes the plan update will be completed and submitted to the State for approval in 2019.
In February, the Commission hired Emilie Cademartori, following Betty Adelson’s
retirement after 30 years’ service as Conservation Agent. Emilie had previously worked
in conservation and planning for the Town of Wenham and brought a wealth of
experience to the position. In October, the Board of Selectmen approved the merging of
the Town’s Conservation and Planning functions, and named Emilie as full-time
Director of Planning and Conservation. The reconfigured department is also staffed by
two part-time land use assistants, Jennifer Welter and Susan Lambe. A Field Inspector
will be added in 2019. Bill Thompson joined the Conservation Commission as its
newest member in August.
Staff:
Emilie Cademartor, Director of Planning and Conservation
Susan Lambe, Land Use Assistant
Jennifer Welter, Land Use Assistant
Conservation Commission:
Paul Martindale,Chairman
Don Gentile, Vice Chairman
Melanie Lovell
Chris Martone
Angelo Salamone
Janice Solomon
Bill Thompson

Planning Board:
Brian Charville, Chairman
Michael Sheehan, Vice Charman
Charles Wills, Clerk
Kathyrn Flaws
John Gisisio
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Council on Aging / Senior Center
Our mission is to provide outstanding services to independent seniors age 60 and older to
enhance the quality of their life by providing welcoming atmosphere and treating all with
respect, to provide supportive services for medical, nutritional, educational, cultural,
recreational, caregiving, social, mental and physical needs to promote independent lifestyles,
and to provide outreach to seniors to include support groups and in-home visits to isolated
seniors.

Goals achieved/large projects accomplished
Develop new exercise classes for the more frail senior. Started NEW weekly Sit and Tone,
NEW Ageless Movement Class and NEW Chair Yoga Classes each week.
Goal was to offer more programs for veterans. We started monthly Veteran’s Coffee along
with quarterly visits to the Chelsea Soldiers Home to play bingo with the veteran’s. We take a
busload of our seniors along with snacks and pastries and spend the afternoon playing bingo
and visiting. We partnered with the Marjorie Youngren Group to offer our first Veteran’s
Benefits Seminar that was very well received.
Goal was to find a way to make new people feel welcomed and to assist them with getting
oriented. We started a monthly Welcome Coffee. We invite all new seniors (about 30 each
month) to a coffee the second Wednesday of the month. We introduce the staff, give tours and
offer an hour long info session with plenty of time for individual questions. This has made a
huge difference in how quickly seniors jump into life in the senior center.
Significant statistics
We are now seeing an average of 200 seniors each day with several days a month going well
over 300 daily visitors. Our Shine Rep assisted over 85 Lynnfield Seniors with their health insurance changes during open season this year. Over 1,700 seniors participated in our day-trips
this year.
Staff:
Linda Naccara:
Debby Triffletti:
Sue Lagorio:
Elaine Moorman:
Janine Bennett:
Claire Foustoukos:
Heather Walsh:

Senior Center Director
Assistant Director/Outreach Worker
Trip Coordinator
Activity Coordinator
Receptionist
Van Driver
Van Driver

Board of Directors:
Fred Santangelo:
Nancy Lane:
Rick Gallant:
Jack Bittner:
Rich Sjhoberg:
Anita Migliori:
Gloria Lemieux:

Chairman
Board Member
Treasurer
Board Member
Board Member
Board Member
Board Member
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Cultural Council
Our mission is to promote and advocate for our town's local cultural organizations.
In addition, through the support of the Massachusetts Cultural Council, the LCC offers grants
that bring innovative cultural experiences to all of our residents.
The Council is always looking for new members, especially artists, musicians, writers, etc. who
are interested in increasing the cultural offerings in Lynnfield.

Goals achieved/large projects accomplished:
Helped fund, organize and promote the second annual Lynnfield Multicultural Celebration
Allocated grants to 9 different organizations which will bring a wide variety of cultural
experiences to our town, schools, senior centers, libraries

Received a festival grant from the Massachusetts Cultural Council for $500 to use for the
Multicultural Celebration in October, 2018

Significant statistics:
Allocated $4550 in grants for 2019

Committee:

Diana Ellis, Chair
Barbara White, Member
Erin Howard, Member
Katianne Williams, Member
Vasundhra Ganju, Member
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Fire Department
The mission of the Lynnfield Fire Department is to improve the quality of life within the town,
by providing a high quality emergency fire and rescue service; an excellent fire prevention
program, including public fire and life safety education and fire investigation; and a firefighting
and rescue force capable of handling all types of emergencies.
The department will accomplish this mission while maintaining a high standard of safety and
health of our personnel, a high standard of training and education, maintain fire department
facilities and apparatus, and interact professionally with other departments.
Goals Achieved:
We took delivery and put into service a new Fire Department ambulance.
We were awarded an Emergency Management and Preparation Grant (EMPG) through MEMA
which will allow us to purchase particulate hoods for all members to better protect them from
the harmful contaminants at a fire scene.
We were awarded a SAFE grant which allows us to continue to teach fire and life safety to
children in schools. An additional benefit of this grant is Senior SAFE, which aims to reduce
older adult fire deaths through fire and life safety education.
A Fire Chief search committee was formed and selected Deputy Chief Glenn Davis to be the
new Lynnfield Fire Chief beginning January 1st, 2019
2018 continued to be a busy year for the fire department with increasing demands for service. In
fact, 2018 was our busiest year to date for total calls. The 2022 calls represent a 9% increase in
call volume over the previous year (2017) . The number of simultaneous calls has increased by
over 11% when compared to 2017.
Incident Type
Fires

Overheat
Medical Aid

2018

2017

80

109

8

6

1084

965

Motor Vehicle Crash

125

148

Hazardous Condition

113

87

Service Call

248

204

Good Intent Call

69

73

290

260

5

3

Total Calls

2022

1855

Simultaneous Calls

326

292

False Alarm
Severe Weather

Firefighter Jeffrey Fiorentino and Lieutenant
James Alexander were presented with the
Lynnfield Rotary Club’s Robert MacKendrick
Firefighter and Fire Officer of the Year
Award. This award recognizes the firefighter
and fire officer who have gone above and
beyond the call of duty in serving the residents
of Lynnfield. The recipients of this award are
selected by their peers within the department.
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Fire Department (Continued)
Department Roster:
Rank

Name

ID

Station Assignment

Chief AEMT
Captain Medic
Lieutenant AEMT
Lieutenant EMT
Lieutenant Medic
Call Lieutenant Medic
Call Lieutenant Medic
Firefighter EMT
Firefighter Medic
Firefighter Medic
Firefighter Medic
Firefighter Medic
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter
Call Firefighter Medic
Call Firefighter EMT
Call Firefighter
Call Firefighter EMT
Call Firefighter EMT
Call Firefighter EMT

Glenn Davis
John Walsh
James Alexander
Kevin Mutti
Richard Ripley
James Wallace
David Cumming
Kim Diorio-McGonnell
Jeffrey Fiorentino
Matthew Nichols
Christopher Cavalieri
Daniel Veinot
Christopher Allender
Ryan Batchelder
Jonathan Boone
Devin Bornstein
John Bossi
Richard Bruno
Ronald Cataldo
Paul Ciavarro
William Collins
Joseph Conway
Nicholas Critch
Michael Dicorato
David Feinberg
Roger Furey
Steven Furey
Kristopher Greer
Joseph Keeks
Gerard Libby
Suzie Lilakos
Andrew Lyons
David Marengi
Anthony Metrano
David Mower
Scott Myette
Andrew Nardone
Daniel Ornae
John Perkins
Mary Piotrowski
Denis Ring
Keith Robey
Mark Smallenberger
Ken Wakwe
Steven Yobaccio

C-1
C-4
C-5
C-6
C-7
C-9
C-10
4
10
11
12
9
69
62
81
67
55
89
33
92
68
80
77
38
57
24
75
79
91
94
82
83
84
77
63
31
48
98
20
95
49
46
90
66
85

Headquarters
Headquarters
South Station
South Station
Headquarters
Headquarters
Headquarters
South Station
Headquarters
South Station
South Station
Headquarters
South Station
Headquarters
South Station
South Station
Headquarters
South Station
South Station
South Station
South Station
South Station
South Station
South Station
South Station
Headquarters
Headquarters
Headquarters
South Station
Headquarters
South Station
South Station
Headquarters
South Station
South Station
Headquarters
South Station
Headquarters
Headquarters
South Station
South Station
South Station
South Station
South Station
Headquarters

Chaplin
Photographer
Fire Alarm

Robert Bacon
Peter Aloisi
Keith Hammerbeck

A1
P1
S-2

32

“Thank you to the dedicated men and women of the Lynnfield Fire Department for their
commitment to protect and keep safe the residents of the Town of Lynnfield.”
Chief Glenn A. Davis
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Health Department
The mission of the Lynnfield Board of Health is to prevent illness, promote wellness, and
protect the environment as ascribed in our logo. In these endeavors, the Board of Health will
make reasonable policies and regulations to protect and promote the public health and well
being of our citizens. The role of the Lynnfield Public Health Nurse focuses on wellness,
education, health promotion along with disease investigation and prevention and makes a
difference in the life of the community and its residents.
The Board of Health (BOH) Office handles many topics under the umbrella of public health.
Environmental and public health topics under our purview include Title V septic systems, well
permitting, food establishments, tobacco sales, semi-public swimming pools, tanning salons,
recreational camps, animal inspections, housing and nuisance complaints, communicable
disease investigations and immunization clinics. We also are a mosquito control liaison; and we
review environmental-related issues. Lynnfield is also part of the Emergency Preparedness
Region 3B Greater Lawrence Coalition and the Medical Reserve Corps Greater River Valley
MRC, comprised of medical and non-medical volunteers. Region 3B is also aligned with the
newer formed Health & Medical Coordination Coalition (HMCC). A substance abuse
prevention coalition was formed in May 2017 called A Healthy Lynnfield, our director is on the
steering committee.

Site & Annual Permit Fees, collected $64,020 which reflects growing work load
(2017=$57,980)
Septic Title 5 Work Load Increased over 7 Year Average; see statistics presented in
following section
Title 5 Inspections Reports, primarily due to real estate transactions; approx. 142 reports
received
Tobacco Control; adopted regulations to raise the minimum age to purchase to 21
Food Establishments conducted 153 inspections; begin efforts on New Food Code adopted by
state
Swimming Pool and Housing inspections conducted approximately 6 and 5 respectively
Emergency Preparedness Regional Public Health Coalition, Region 3B; participation in
efforts
Health and Medical Coordination Coalition Region 3; Medical Reserve Corps; participation
Conducted drills of the Lynnfield Emergency Site Dispensing Plan, included physical setup

A Healthy Lynnfield, Kristin McRae is part of the Steering Committee; participation in monthly
coalition meetings, provided data and links and obtained brochures/pamphlets for distribution.
Building Applications relative to septic setback and capacity; 111 applications processed
Subdivisions, various septic field work and/or plan reviews for Zepaj Lane, Pagos Way, 914
Salem Pillings Pond Annual Water Quality; sampling event conducted in August 2018
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Health Department (Continued)
Well Drilling, 7 permits were issued; Private Well Regulations are under review
Animal Keeping, 20 sites inspected and Quarantine Inspections conducted per incident
Nurse Achievements include: re-enrollment DPH provider of vaccine for children; meetings of
the Public Health Nurses of North Eastern Massachusetts at Tewksbury Hospital; conducted
several flu clinics; conducted reportable and communicable disease case investigations.
2018 Site Fees and Annual Permit Fees Collected by Category
Site specific Title V projects involving fees include disposal system construction permits
(DSCP) and soil deep hole observation & percolation testing. Site specific well drilling also
requires permitting. Annual permits for operations/activities are listed by category.
2018

2017

2016

2015

Disposal System Construction Permit

$29,050

$24,255

$22,390

$23,675

Deep Hole/Percolation Testing

$15,330

$14,330

$11,330

$11,530

Well Drilling/Installation Total

$700

$300

$1,100

$200

Animal

$850

$725

$750

$510

Food Establishment

$10,440

$10,510

$10,330

$10,525

Tobacco

$2,000

$2,200

$2,000

$1,800

Tanning

0

$225

$225

$225

Semi-Public Sw Pool

$650

$650

$650

$650

Septic Installer Lic

$3,400

$3,200

$3,470

$3,170

Septic Hauler

$1,600

$1,535

$1,700

$1,435

Recreational Camp

0

$50

$50

$50

2018 $64,020 Total Combined Categories Collected (2017=$57,980 2016 = $53,995; 2015 = $53,770)
DSCP Applications Received
Month

2018

2017

2016

2015

2014

2013

2012

January 7

4

1

6

5

4

6

1

February

6

4

1

1

2

2

3

0

March

7

5

6

0

5

3

10

4

April

5

7

3

8

7

7

3

4

May

9

9

8

9

10

8

12

6

June

12

9

11

11

9

7

12

4

July

11

6

10

13

9

7

10

9

August

8

11

10

6

14

8

8

9

September

12

4

9

10

5

7

8

12

October 4

12

6

4

8

11

9

16

November

12

6

4

3

7

6

11

5

December

4

8

2

6

10

6

4

4

Totals:

97

71

77

91

76

96

74

74
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2011

Health Department (Continued)
Perc Test Applications Received
Month

2018

2017

2016

2015

2014

2013

2012

2011

January 0

5

0

2

2

5

2

0

February

4

4

5

0

3

2

5

1

March

9

3

1

3

8

3

5

2

April

21

7

6

6

17

6

4

7

May

9

11

6

10

7

8

12

7

June

9

2

5

7

7

2

6

5

July

7

18

8

6

4

7

11

6

August

9

6

6

10

5

7

8

6

September

2

5

4

3

4

10

7

10

October 10

4

4

2

5

6

5

6

November

1

6

9

10

8

4

4

4

December

2

2

2

4

9

1

3

2

Totals:

83

56

63

79

61

72

56

56

Nurse related activities on reportable and communicable disease cases:
Legionellosis
Group A Streptococcus
Salmonellosis
Human Granulocytic Anaplasmosis
Campylobacteriosis
Hepatitis B
Hepatitis C
Lyme Disease
Calicivirus/Norovirus
Cryptosporidiosis
Dengue Fever
Influenza
Streptococcus Pneumoniae
Giardiasis
Haemophilus Influenzae
Zika virus infection
Q Fever
Pertussis (and other Bordetella species)
Hep A
Clostridium Perfringens

1
2
6
2
7
1
4
17
1
1
1
61
2
1
1
2
1
4
2
1
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Health Department (Continued)
The Annual Seasonal Flu Clinic at the Senior Center was conducted on 10-5-2018.
We purchased 100 doses of the “high dose” and 30 doses of the regular. While the “high dose”
costs more, it is specialized for seniors. In order to conduct the remaining adult, school and
town employee clinics we brought in pharmaceutical services from Walgreens. This allowed for
flu vaccinations without increasing our budget.
Children’s clinics were held with vaccine provided at no-cost by the MA DPH. Flu clinics were
conducted by Walgreens Pharmacy at the Summer Street School, Lynnfield High School,
Lynnfield Middle School, and Huckleberry Hill School as well as two at town hall, one for
town employees and one for town residents. Flu vaccine was also administered on Tuesday
evenings to children ages 3 to 9 by appointment in the Health Department.
Distribution included both Injectable Flu Vaccine as well as the Flu Mist this year as the Flu
Mist was approved for ages 2 through 49 in the United States (after 2 years of not being
available). As of 2015 the Massachusetts Department of Public Health no longer provides
influenza vaccine for adults 19 years of age and older unless they do not have health insurance.
Thus Lynnfield has since been purchasing vaccine and this year we concentrated our limited
budget for the Senior Center clinic while the remaining clinics were covered by Walgreens or
by state-supplied vaccine.

Allotment from State:
Seasonal

Seasonal

FLU VACCINE

FLUMIST

240

200

Dr. Richard A. Peinert served many years on the Board of Health, from 1992 to 2018 with the
most recent decade serving as chairman. At the December 2018 Board of Health meeting, the
members expressed appreciation for Dr. Peinert’s service. In November 2018 the Board of
Selectman appointed Dr. Gary Mendese to serve on the Board of Health. Dr. Rocco Iocco
became Chair and Dr. Gail Link McCausland became Vice Chair in December 2018.
Staff:
Kristin Esposito McRae, BS, RS, SE
Linda Limauro, BS
Patricia Freedman, CVT

Director
Part-time Admin/Generalist
On-Call Animal Inspector

Outside services consists of:
Sandy Wilson, RN
Public Health Nurse
Leo Cormier, BS, RS, SE
Part-Time Sanitarian
Samantha Hardy, BS and Joseph Reale, RS Inspectors by assignment as needed
Board Members:
Dr. Rocco Iocco, DMD,
Dr. Gail Link McCausland, DMD,
Dr. Gary Mendese, MD,

Chair
Vice Chair
Member

37

Historical Commission
The mission of the Lynnfield Historical Commission is to maintain the history and character of
the community by identifying, evaluating, preserving, and protecting our architectural,
aesthetic, and cultural assets. To this end we work with the Massachusetts Historical
Commission and other local and regional, public and private organizations per MGL Chapter
40, Section 8D.

Our members have been working on a number of initiatives:
Working with the developers of the “Ship” site to commemorate that Lynnfield icon.
Developing museum in the streets signage to mark historically significant sites in town,
allowing us to potentially bring QR code delivered history directly to the public.
Continuing to develop research on twentieth century modern architectural work of Royal Barry
Wills in Lynnfield. Two studies so far have added to the state’s archive known as MACRIS.
Information from those reports and those being planned now could yield designation on the
National Register of Historic Places for a district in town.
Adding to research of older areas, including individual sites and larger areas, to enable us as a
town to interpret and celebrate what is our attestable heritage, and to preserve and enhance what
connects us materially to our universally shared past.
Ensuring that the historic mural removed from Centre Farm has been professionally stabilized,
and is being stored until an appropriate location can be found for its display.
Monitoring developments around the Pocahontas site for Demolition Delay Bylaw and other
historical perspectives.
Continuing to work with other community entities to ensure septic improvement for the
Meeting House, and to create a gazebo on the Common for public use which will reflect both
historic and modern uses for the town center.

Commissioners :
Steven Todisco, Chair
Steven Richard
Shelley Lynch
Robert MacKendrick
Roy Sorli
Kirk Mansfield, Associate
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Housing Authority
For over 40 years the Housing Authority, of the Town of Lynnfield Massachusetts, has worked
to achieve its mission of maintaining affordable housing, viable neighborhoods, and
opportunities for self-sufficiency that enhance the quality of life for citizens.
We shall continue to do all these things while serving our residents and neighboring citizens
with the highest degree of professional courtesy, empathy, and respect.

Goals achieved/large projects accomplished:
Receiving $248,000 in Capital Grants

Staff:
Herb Dike, Executive Director
Benjamin Tropeano, Maintenance Director
Gail Hodges, Housing Manager
Board of Directors:
Joseph Markey, Chairperson
Gerald Shulman, Vice Chairperson
Michael Walsh, Treasurer
James Wilkie, Board Member
Jennifer Welter, State Appointee
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Inspectional Services
BUILDING DEPARTMENT
MONTH
JANUARY
FEBRUARY
MARCH
APRIL
MAY
JUNE
JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER

PERMITS ISSUED
22
23
25
35

$
$
$
$

ESTIMATED COST
2,177,703.00
1,545,702.00
1,208,330.00
4,396,393.00

PERMIT FEES
$
21,329.00
$
15,628.00
$
12,002.00
$
43,943.00

52
41
33
40
49
48
35
18

$
$
$
$
$
$
$
$

1,529,570.00
1,943,840.00
953,641.00
1,907,924.00
1,282,953.00
1,423,258.00
2,041,303.00
5,575,040.00

$
$
$
$
$
$
$
$

15,083.00
19,516.00
9,699.00
19,062.00
12,835.00
13,247.00
20,534.00
55,891.00

33
27
481

$

5,057.00

$

$

25,990,714.00

$

5,057.00
$1,750.00
265,576.00

JANUARY - DECEMBER
SHEET METAL PERMITS
PERMANENT OCCUPANCY
TOTALS

INSPECTOR OF WIRES
The Office of the Inspector of Wires issued a total of 378 Permits during 2018 with revenue of
$53,483.00 collected in fees.
Respectfully submitted,
Dave Sardella, Electrical Inspector
Winnie Barrasso, Administrative Assistant to Building Department and Board of Appeals
PLUMBING AND GAS DEPARTMENT
In the year 2018, the Lynnfield Plumbing and Gas Department received $27,360.00 in
Plumbing fees and $15,330.00 in Gas fees with a total of $42,690.00 in revenue for the
Town of Lynnfield. Two hundred and forty five Plumbing permits were issued and two
hundred and sixteen Gas permits were issued, for a total of combined permits for Gas/
Plumbing permits of four hundred and sixty three.
Respectfully submitted,
Paul Donohue, Plumbing and Gas Inspector
Winnie Barrasso, Administrative Assistant to Building Department and Board of Appeals
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Library
The mission of the Lynnfield Public Library is to facilitate townspeople of all ages in the meeting of their personal, professional, informational, educational, recreational and cultural needs by
providing both current technological and traditional means of access to materials, programs,
and services.
Goals achieved/large projects accomplished:
Wonder’ful Community Read: In April, events and community discussions were planned
around the themes of kindness and friendship in the books Wonder and We’re All Wonders.
Partners in this month-long celebration of literacy included Lynnfield for Love, MarketStreet
Lynnfield, Girl Scouts of Lynnfield, Lynnfield Moms Group, The Savings Bank, the Friends of
the Lynnfield Public Library, community readers, and more. The Lynnfield Rotary also
provided support as part of their Education & Literacy Initiative.
Lynnfield 101: The inaugural information session for new residents to Lynnfield was held in
June, with representatives from local organizations and town departments. This was
co-sponsored with the Wakefield Lynnfield Chamber of Commerce.
Technology updates: New technology was introduced, including 8 new Dell All-In-One PCs, a
modern update to the heavily utilized public Internet PCs. The new machines feature an updated
operating system (Windows 10) as well as Office Suite 2016. In addition, digitization of
fourteen oral history cassettes was completed with the generous financial support of the
Lynnfield Historical Society. From 1970 to 1980, as part of an ongoing Bicentennial project, a
number of Lynnfield residents were interviewed under the auspices of the “Historical Resource
Center” at the Lynnfield Public Library. Access to these digitized files is available through the
library website.
Director search: After Holly Mercer’s resignation in June, a number of community members,
staff of the Library, and some Trustees formed a selection committee to hire a new director.
They worked for five months developing a search strategy and
interviewing candidates. Jennifer Inglis was hired in December 2018, to begin in January 2019.

Current Lynnfield library card holders

9,540

Annual visits to the Library

77,070

Adult reference questions answered

11,665

Youth reference questions answered

2530

Physical materials borrowed

104,000

41

Library (Continued)
Digital materials borrowed

9,900

Museum passes borrowed

900

Adult programs held

50

Adult programs attendance

935

Youth programs held

485

Youth programs attendance

10,990

There were several significant staffing changes in 2018. Library Director Holly Mercer left in
July to take a job in Kansas, and Assistant Director Samantha Cabral left in August to take a
position in New Hampshire. At the end of the year, Jonathan Nichols, Head of Youth Services,
left to take a position in Belmont. Vickey Fitzgerald, Josephine Hilty, and Abby Zarakovich,
part time employees, also left the Library.
Many thanks for Nancy Ryan, former Director, for coming out of retirement to serve as Interim
Director and on the Search Committee for a new Director.
Many thanks as well to the Friends of the Lynnfield Library. Funding for many programs and
services, including museum passes, is provided through their efforts.
Additional partners not previously mentioned include the Essex Society of Genealogists,
Lynnfield Flower Workshop, Village Home & Garden Club, Lynnfield Cultural Council, and
the Lynnfield Art Guild.
Please excuse any unintended omissions.

Board of Library Trustees
Robert D. Calamari, Jr., Chair
Faith Honer-Coakley, Vice-Chair
Russell Boekenkroeger
Rich Mazzola
Janine Rodrigues-Saldanha
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Library (Continued)
Library Staff
Administration:
Nancy Ryan, Interim Library Director
Patricia Nutile, Administrative Assistant and Secretary, Board of Trustees
Youth Services:
Pam Griswold, Children’s Assistant
Reference Services:
Patricia Kelly, Head of Reference Services
Irene Gorevitz, Reference Staff Librarian
Marilyn Graves, Reference Staff Librarian
Kathe Landergan, Reference Staff Librarian
Technical Services:
Nicole Goolishian, Head of Technical Services
Pauline Silva, Technical Services Librarian
Circulation Services:
Katherine Decker, Head of Circulation Services
Megan Doyle, Circulation Assistant
Nathalie Lilley, Circulation Technician
Allison Gallagher, Circulation Technician
Dawn Mayerson, Circulation Technician
Margaret O’Keefe, Circulation Technician
Beverly Lenehan, Circulation Technician
Circulation Technician Substitutes
Suzy Axelson
Mary Kraft
Carolyn Livingston
Christine Rutigliano

Library Pages:
Barbara Camann
Nathalie Lilley

Library Building Project Committee:
Russell Boekenkroeger, Chair and member of the Board of Trustees
Board of Selectmen – liaison – Richard Dalton
Board of Appeals – liaison - Brian Shaffer
Planning Board – liaison - vacant
Finance Committee – Christopher Mattia
Holly Mercer – ex-officio
Members-At-Large - Steven Todisco, Ted Caswell, Nick Connors
Gail Rober - Secretary
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Police Department
The Lynnfield Police Department is committed to working in partnership with residents,
business owners, and other government agencies in order to maintain public safety and
improve the quality of life in Lynnfield. The Lynnfield Police Department’s responsibility is
to provide for the safety and security of the citizens of Lynnfield, to protect property, and
provide community based services.
Goals achieved/large projects accomplished:
Completed year 4 of 5 replacing copper wire with Fiber optic
Upgraded our school district emergency information communication portal vendor
Chief Breen chaired the Market Street Advisory Subcommittee on Traffic and Parking and
co-authored the report regarding same
Chief Breen was appointed to the interview committee to select Lynnfield’s new Fire Chief

David J. Breen , Chief of Police
Paul Donovan, Chief’s Administrative Assistant
Karl Johnson, Captain
Sean Donovan, Sergeant
Louis Trapasso, Sergeant
Nicholas Secatore, Sergeant
Al Scotina, Sergeant
Christopher DeCarlo, Sergeant
Patrol Officers
Sean Kilroy
Stephen Conley
Mark Bettencourt
James Caponigro
Steven O’Connell
Scott Fitzemeyer
Jonathan Duzz
Jonathan Santos

Anthony Hnath
Michael Topping
Bryan Materazzo
Raymond Barnes
Jared Provost
Patrick Curran
Alexander Doto

Officer Jonathan Santos became the newest member of The Lynnfield Police Department.
Santos entered into The Transit Police Academy on March 5, 2018, and graduated on
September 5, 2018. He has been assigned to the Patrol Division.

44

Police Department (continued)
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Police Department (continued)
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Police Department (continued)
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Public Works
Mission Statement
The mission of the Lynnfield Department of Public Works is to maintain all roadways, drainage
infrastructure, parks, cemeteries, schools, municipal facilities, fleet, and street lights in a cost
effective and environmentally sensitive manner for the short and long-term benefit of the
residents and the environment.
The Lynnfield Department of Public Works employs (42) full time staff, (16-20) seasonal
employees in the summer and has an annual operating budget of $8.04 million dollars for
FY2019. The FY19 DPW Capital Budget, approved by Town Meeting, included $918,642
for town equipment and infrastructure improvements.
The Department divides its multiple responsibilities for the management, maintenance and
operations of the Town’s infrastructure among five divisions: Administration, Facilities
Maintenance, School Building Maintenance, Highway, Cemeteries & Parks and Trees.
REPORTS BY DIVISION:
HIGHWAY
The Highway Division of the DPW provides for the maintenance of all town roads, sidewalks,
public path ways, municipal and school parking lots, fencing and guard rails. In addition to the
normal surface repair of roads and sidewalks, the Highway Division is responsible for the
clearing of snow, sand, litter and other unwanted debris from public ways and facilities.
The Division also maintains our brooks and streams by keeping them clear of debris to prevent
flooding. The Highway Division maintains the Pillings Pond Dam spillway area and control
boards, which regulates the elevation of the pond when needed.
The Highway Division has more than 77 miles (250+ lanes miles) of roads and 91.3 miles of
sidewalks that it must maintain.
Calendar year 2018 continued to be a very busy year for paving. The Town received $493,979
from the state as our apportionment of Chapter 90 funding in May and September. To
supplement Chapter 90 funds, $500,000 from the DPW Capital budget was added to the street
resurfacing program.
Highway Goals Achieved / Large Projects Accomplished
Lowell, Longbow Circle, Abbey Lane, Prospect, Highland, Crest and Cresent
Some degree of the following work done on each street: Drain repairs, cold-planned,
leveled, installed bit. curb, granite curbing on corners, topped, loamed-seed & handicap
ramps.
Work on the culvert at the Beaver Brook Dam commenced in September.
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Public Works (Continued)
CEMETERIES
During the past year there were 70 interments at Forest Hill Cemetery and 10 at Willow
Cemetery. During this same period there were a total of 64 new graves sold at Forest Hill
and 0 graves sold at Willow Cemetery.
Forest Hill Cemetery consists of approximately 10 acres and Willow Cemetery is 5.5 acres.
The Department is responsible for maintaining headstones, cutting grass, caring for shrubs,
trees, and plantings in an effort to keep our cemeteries looking beautiful.
SNOW & ICE
Public Works is responsible for clearing over (250) lane miles of roadway and (20) miles of the
towns (91) total miles of sidewalks along with four school parking lots and five municipal
building parking lots which includes Post Office Square. In addition, the DPW is responsible
for snow removal from roofs of all its schools and municipal buildings if the conditions warrant
it and clearing all avenues in both cemeteries.
In addition to these storms the Department was called upon to go out several nights and early
mornings to treat the roadway to insure they would be safe for the public and school students
when the commuter hour arrived. Total expenses to control snow and ice operations ran above
the Towns annual appropriation of $120,000. The total cost for snow and ice for FY2018 was
$587,714.
PARKS & PLAYGROUNDS
The DPW is responsible for maintaining over 60+ acres of public open space, comprising of
six playgrounds and/or tot lots; four parks; the grounds around municipal buildings, school
buildings; (4) basketball courts, (11) tennis courts, (1) outdoor running track, (2) football
fields, (12) baseball/ softball diamonds, (5) multi-use playing fields used for soccer, field
hockey, and lacrosse. This maintenance includes irrigation wells and systems for most of these
fields.
Construction of the new track and playing fields at the Lynnfield Middle School was completed
in August of 2018. The work includes a new track, stands and playing field along with a new
softball field. Resurfacing of the Glen Meadow Park tennis and basketball courts was completed during the summer.
FORESTRY/ TREES
Public shade trees continue to be a challenge within the DPW.
Many of the Towns shade trees are in need of significant
pruning work and in many cases require removal. In addition,
the DPW evaluates numerous trees and locations to determine
whether trees were public or private and whether they were
considered hazardous. Public Works continued to work on
improving the urban forest with assistance from outside
arborists.
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Public Works (Continued)
SOLID WASTE / RECYCLING:
The Public Works Department is responsible for managing residential solid waste collection
and disposal services for approximately 4350 residential households along with the recycling
and recovery program that includes the annual collection of residential household hazardous
waste.
During fiscal year 2018 the town collected and disposed of the following amounts from
curbside collection:
4493 tons of solid waste (trash)
486 tons of co-mingled plastics/glass
586 tons of mixed paper
155 TV monitors
109 appliances
15 lawnmowers/grills
52 AC units and dehumidifiers
25 other large items

The Town’s waste disposal is currently handled by JRM in Haverhill. The tipping fee
increases every year and was increased to $74.00 per ton on July 1, 2018 (FY19). This results
in a cost of over $286,292 this fiscal year to dispose of the Towns unrecyclable trash.
Public Works held its’ annual Household Hazardous Waste Collection Day in November at no
additional cost to Lynnfield Residents. This event again was very successful in which 188
residents took part in. People were able to dispose of chemicals, oil base paints, TV’s,
propane tanks, pesticides and many other hazardous materials at this event. The cost to
sponsor this once a year event is around $8,000.
The Town Recycle Yard sold 871 permits for yard waste disposal during 2018 as residents are
able to dispose of yard waste including leaves and brush.

SCHOOLS:
One of the missions of the DPW is to provide the Town of Lynnfield with a high degree of
quality service in custodial services, maintenance, and improvements to our schools. We are
committed to protect the town’s investment in the renovations of all our school facilities. With
the school building projects completed now for more than (14) years the DPW has the
responsibility to maintain these facilities to an acceptable condition. The DPW has been
working on inventorying all the key custodial equipment for replacement in the future. Some
of the equipment is over 30 years old. Moving forward a replacement plan will be defined to
help improve the equipment and efficiency of the custodial staff.
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Public Works (Continued)
MUNICIPAL BUILDINGS:
One of the many functions of the Public Works Department is to maintain our municipal
buildings and facilities. Work includes daily cleaning seven active town buildings and two
inactive town buildings along with the parking lots and grounds that surround these buildings.
Some windows have been replaced along with the exterior trim work at Town Hall.

GENERAL NOTES:
Along with the various projects undertaken by the Department of Public Works this year, the
following miscellaneous activities occurred:
Continue to work with organizations, committees and residents by supporting community
events including:
Annual Tree Lighting Ceremony, Concerts on the Commons, numerous sponsored road races,
parades and individual block parties held throughout the year.
Continued to act as the lead community for the Tri-Town Consortium of which Lynnfield is a
part of. The Tri-Town Consortium consists of a three representative towns which contracts for
road construction services annually.
We would also like to acknowledge the retirements of two long time DPW employees:
Roger Harbour and Marilyn Bonneau who retired in April and December, respectively.
DEATHS
The Department would like to acknowledge the untimely death of Robert Burke, a dedicated
employee, on August 27, 2018
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Public Works (Continued)
FROM THE DIRECTOR
Since being hired as Director for Lynnfield in November 2016, DPW employees and our
contractors have worked hard trying to meet the expectations and demands of the residents
which are continually increasing.
Maintenance of the High School Field Complex and other fields is a priority and plans were
utilized which used in-house and contractor services which improved the quality of field
maintenance along with extending the useful life of the fields and facilities. Multiple groups
were able to schedule and use the facility and the DPW was responsible for general cleanup and
grooming of these fields in addition to the other fields in town. DPW crews maintained fields,
parks, and town and school grounds throughout the summer, along with summer help. We also
started to focus on tree maintenance and removal of hazard trees throughout the Town. This
will continue to be a priority in the DPW as our crew improves their skills and equipment to
better serve the town.
Moving forward the DPW has implemented plans to improve work scheduling, tracking
activities completed along with manhours required for each assignment. The DPW is always
looking into ways to better improve efficiency and services using technology in all aspects of
our work. Some of the areas of focus are work order systems for fleet maintenance and other
service requests. We are also looking at improving our monitoring of building systems to better
understand the Town energy usage and ensure we are responsibly managing our utilities. The
DPW is working on updating older equipment to help us improve our efficiency and
dependability. There are numerous areas we will be looking at to improve our services and
create a more professional Department of Public Works.

None of these projects or accomplishments could have been done without the hard work of all
the staff and crews in the DPW. Their dedication, late nights, and behind the scenes work
enables the Town to continue to function regardless of the time or weather and their efforts are
sincerely appreciated.
JOHN TOMASZ, P.E.
Director of Public Works

52

Recreation Commission
Mission Statement: Enrich lives of Lynnfield residents through abundant quality programs,
events, fields and facilities.
FY19 Initiatives & Accomplishments:
Continue momentum towards Rec Center Build
Formation of the Friends of Lynnfield Rec (New)
- Silo under Lynnfield Townscape completed November, 2018
- Partner with Lynnfield Townscape 2019 GeraniumFest/Kids Day
Lynnfield Track Grand Opening Ceremony
Continuing Programming for children of all abilities
- New Fall 2018 – “Kids Can Run” – 40 participants
- Repeat in Spring 2019
Expanded Friday Night Ski Club for 2019
- Increased from 100 to 151 (to meet demand)

Expanded Monthly Early Release – ½ Day Trips
- Increased from 35 to 45 kids monthly
Expanded Friday Night Trips
- Increased from 35 to 45 guests per trip
Rec Summer Programs & Trips (2018)
- Rec Camp increased to 353 kids
- Summer Trips increased to 1308 kids
Expanded Rec Junior Program

- Increased program length & numbers from 50 to 60 Kindergarteners
Expanded Summer Rec Trips
- 1308 Kids (2018
- Increased trip schedule to full 9 weeks of Summer
- Increased to 38 Total Trips
Father / Daughter Dance
- Increased from 375 to 466 guests (2018)
Mother / Son Bowling
- Increased from 140 to 194 guests (2018)
Expanded Tree Lighting / Light Up Lynnfield Program (2018
- Largest attended Tree Lighting Ceremony (in recent memory)
Increase trolley capacity to 500 registered guests
Women’s Basketball League – Spring 2019 New Program
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Recreation Commission (Continued)
Continuing Partnership with the Senior Center
- Senior / Kid Bowling (Quarterly with 20-25 Participants)
- Senior / Kid mini gold – New 2019—
- Pickle ball – New 2019
Continued Partnership with MarketStreet
- Easter Tea Party 250 registered guests
Monster Mash Halloween Party – 250 registered guests
Guests – Character Ice Skate New 2019

Staff & Board
Julie Mallett:
Joe Maney:
Rich Sjoberg:
Michael Cuddy:
Patrick Mazzola :
Frank Morelli:
Terry Farrell:
Bob Relihan:
Matt Monkiewicz:

Recreation Director
Fields Director
Chairman
Program Chair
Fields Chair
Treasurer
Secretary
Board Member
Board Member
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School Department
Preschool
Respectfully submitted by Karen Dwyer, Principal
The Lynnfield Preschool has fifty-five students. The Preschool currently operates with three
integrated classroom sessions, with students grouped by age in both the morning and afternoon.
An extended program is designed for those with needs as identified through Individualized
Education Program.
This year, the faculty has participated in a professional development, Tools of the Minds, that
integrates the state standards with developmentally appropriate games and activities. Tools of
the Mind is an instructional program to meet the needs of children and is a specially designed
program for students on Individualized Education Plans (IEPs). The teachers have attended two
conferences and participated in an online assessment.
To further connect Lynnfield Preschool with the Summer Street School Professional Learning
community, School Improvement Plan Goals have been aligned. In 2018-2019, the goals
focused on implementing Understanding By Design and Inclusive Practices. Students benefit
from access to additional resources to meet their needs, including an Occupational Therapist,
Physical Therapist, Speech and Language Pathologists and Music Therapists.
Curriculum directors and administration continue to consult with all teachers/therapists at the
preschool level as they work collaboratively to support the implementation of mastery learning
objectives as outlined in the Massachusetts Curriculum Framework.
In addition, preschool students have been invited to attend the all school assemblies, Great
Gatherings, to form more connections with the Summer Street community.
The Lynnfield Preschool maintains a working relationship with local Early Intervention Programs and private preschools to ensure that all students have access to appropriate screening
and services as determined necessary by early childhood providers.
Summer Street School
Respectfully submitted by Karen Dwyer, Principal
Summer Street School is comprised of 434 students in grades PreK-4 with over seventy
committed and dedicated faculty and staff. We have twenty-two classrooms in kindergarten
through fourth grade. All four of our kindergarten classrooms are full day programs. We
welcomed three new faculty members to our roster this year: Mr. Benjamin Zavisza, Music
Teacher, Ms. Megan Chella, Special Education Teacher, and Ms. Mary Valle, Special
Education Teacher.
The elementary schools have outlined three goals in our 2018-2019 School Improvement Plan.

Goals Achieved:
The first goal is to begin implementation of Understanding By Design (UbD) model to support
continuous development and instructional excellence. Professional learning committees will
meet to develop a consistent Preschool-Grade 12 Understanding By Design model to enhance
teaching and learning.
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School Department (Continued)
Summer Street School (Continued)
The second goal is to develop a plan for enhanced Social and Emotional Learning at Summer
Street.
We have invested in professional development for seven staff members to attend Responsive
Classroom workshops this past summer and will send several more staff members this year.
Teachers discussed what they learned about Morning Meeting and taught the other staff
members. To date, all classrooms are integrating Morning Meeting into the day.
As part of the Morning Meeting, in which connections with the community are formed, we have
developed monthly Great Gatherings, all school meetings, to emphasize the competencies in the
CASEL framework such as Respect, Being a Good Citizen, and Being Kind. Each grade level
as well as specialists have taken responsibility for these gatherings.
We have adopted the Second Step program. Teachers have been given two half-days to review
the program and decide how to implement it in the classroom. A school wide systematic approach will allow students to be aware of and apply the knowledge, skills and language to navigate challenging social situations, understand and manage personal wellness and demonstrate
respect and care for others.
The third goal is to develop understanding and implement Personalized Learning. We have
shared information on Personalized Learning and teachers are developing personalized learning
experiences that we will share with one another in June, 2019.
Significant Statistics:
Summer Street School has a population of 434 students in grades K-4.
Our school has seventy committed and dedicated faculty and staff. We have twenty-two
classrooms in kindergarten through fourth grade. All four of our kindergarten classrooms are
full day programs. We welcomed three new faculty members to our roster this year: Mr.
Benjamin Zavisza, Music Teacher, Ms. Megan Chella, Special Education Teacher, and Ms.
Mary Valle, Special Education Teacher.
Our school has over 65 faculty and staff members committed to providing our students with the
very best instruction and supervision. We have 22 regular education classrooms K-4.
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School Department (Continued)
Huckleberry Hill School
Respectfully submitted by Brian Bemiss, Principal
Huckleberry Hill Elementary School is proud of our school culture that prides ourselves on
community and teamwork. As our Huckleberry Hero pledge states, all students and staff
come to school to learn and cooperate everyday.

“Today we will give our best effort everyday. We will work hard to be respectful, caring
citizens and excited learners. All of us has the ability and responsibility to learn and
succeed.”
Goals Achieved:
The elementary schools have outlined three goals in our 2018-2019 School Improvement
Plan.
The first goal is to begin implementation of Understanding By Design (UbD) model to
support continuous development and instructional excellence. Professional learning
committees will meet to develop a consistent Preschool-Grade 12 Understanding By Design
model to enhance teaching and learning.
The second goal is designed specifically for Huckleberry Hill. This goal is to work together
to refine, enhance and share strategies to infuse social emotional learning into the curriculum
and culture of HHS.
The Elementary schools’ third goal is to provide students with opportunities for Personalized
Learning. This goal is to explore the concept of personalized learning for students while
increasing student initiative, agency and engagement by emphasizing differentiated
instruction and personalized learning.
Significant Statistics:
The Huckleberry Hill School has a population of 435 students in grades K-4. Our school has
over 60 faculty and staff members committed to providing our students with the very best
instruction and supervision.
We have 21 general education classrooms K-4, one classroom providing specific
programming needs for multi-age students, one classroom that services students with
special needs grades K-4 and the student support program which provides individual and
small group instruction and support for students in grades K-4.
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School Department (Continued)
Middle School
Respectfully Submitted by Stephen Ralston, Principal
The faculty and students of the Lynnfield Middle School grow and learn in a building that
entered its fifteenth year of existence. Following the Middle School Team Model, Grade 5 is
configured into four teams of two teachers and grades 6, 7 and 8 each have two teams of four
subject teachers. This provides for greater subject specialization as well as a gradual
progression from elementary to high school.
Goals Achieved:
Our school improvement plan goals target social emotional learning (SEL) Development
of LMS Core Values: Kindness, Effort, Citizenship.
Technology in the classroom has continued to increase in quality and frequency via
Google suite & Google Classroom, Parent portals, and collaboration/sharing.
Significant Statistics:
Student enrollment of 676, grades 5-8
MCAS testing administered for all grades in English/Language Arts and Math
MCAS testing administered for grades 5 & 8 in Science, Technology and Engineering
21 mobile charging carts are in service with 25 Chromebooks each for student use.
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School Department (Continued)
High School
Respectfully Submitted by Robert Cleary, Principal
In partnership with our community, Lynnfield High School provides a safe learning
environment that prepares all students to reach their full potential as lifelong learners and to
be contributing participants in a global community. Our students consistently experience
outstanding success in their academic, athletic and artistic pursuits.
Goals Achieved:
Implementation of Project Based Curriculum
Establishment of Senior Internship Program
Redesign of Compass program to enhance social emotional learning
Named to College Board’s AP District Honor Roll for the fourth straight year
Met all targets for MCAS Accountability Data
Significant Statistics:
Student enrollment of 631 in grades 9-12
Faculty and support staff of 88
Successful 1-1 program where all students receive a digital device
Over 80% of our students participate in some form of extracurricular activity
Every student completes at least 35 hours of community service for graduation

PIONEER PRIDE
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Substance Abuse Prevention Coalition/ A Healthy Lynnfield
Nature of work:
In an effort to promote a healthier and safer community, and in response to the rising misuse of
opioids, The Town of Lynnfield formed The Lynnfield Substance Abuse Prevention
Coalition, known as A Healthy Lynnfield (AHL).
Through coalition building, engagement of stakeholders, and implementation of proven best
practices, municipal leaders in the Town of Lynnfield aim to reverse this crisis, save lives, and
create healthy, safe and thriving community. In May 2017, the Lynnfield Board of Selectman
approved the formation of a committee to address the misuse of substances.
A Healthy Lynnfield engages town departments, residents, schools, parents, youth, the faith
community, local government, businesses, civic organizations and health professionals in our
work. Volunteers across the community are welcome to join our efforts.
Our mission is to empower residents to make positive choices every day. Together,
we work to prevent substance misuse, improve the quality of life for those impacted,
and to support programs that help all young people thrive.
Our efforts include:
• Substance misuse prevention education
• Enhancing opportunities for young people to lead on this issue through our LHS Youth
Action Team
• Coordinating activities across our partner organizations
• Working with public safety to ensure lives are saved and referrals are made for treatment
and family support
• Working with health care and behavioral health partners to ensure resources are accessible
• Reducing stigma associated with this disease
2018 Goals achieved/large projects accomplished:
Substance Abuse Awareness Information Session @ The Lynnfield Council on Aging
“In Plain Sight” Interactive Display and Community Education Session on Adolescent
Health Risks
Rx Drug Drop Box at The Village Pharmacy to dispose unused/expired medications
Training for Coalition Partners and School Faculty: “Social Emotional Learning and
Community Prevention: Working together to help all children thrive” and “Coalition
Building: A Prevention Primer”
Fundraising activities with Whole Foods, Lahey Health, Market Street Fitness Crawl,
Rotary Turkey Trot, and more totaling $27,991.90 in donations received in FY 2018.
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In Partnership with Lahey Health and Lynnfield Public Schools:
The Improbable Players assembly on the Family Cycle of Addiction at LMS, and student
assemblies by former NBA player Chris Herren on Overcoming Drug Addiction, at LHS. In
addition, a well-attended community presentation on Adolescent Anxiety by author Lynn Lyons
this past fall, hosted by Lynnfield Public Schools.
Resources and community outreach at LHS Wellness Days, Geranium Fest, LPS
Professional Development Day, Our Lady of Assumption, and more.
Recipient of a $50,000 one year state grant from the Bureau of Substance Abuse
Services, to hire a coordinator to support the work of A Healthy Lynnfield.
Significant statistics
From a Student Health Survey, we know that 22% of high school aged youth in Lynnfield
report current use of electronic cigarette/vaping products which is on par with what students
across the Massachusetts report (23.7%), and 12% report current marijuana use. Early use
impacts adolescent learning, cognitive function, peer relationships, and increases other health
risk behaviors, making prevention efforts necessary.
In a survey of Lynnfield 350 families, the top three issues that concern parents MOST about
their child’s health included: Anxiety/Depression, Social Life/Friendships, and Drug Use
Exposure.
Starting education and support early stems the tide of health concerns for our youth. A Healthy
Lynnfield is poised and ready to address these concerns by working across the community to
implement community-wide, research-based, and effective substance abuse prevention
strategies.
Personnel Changes and Acknowledgements
In July, 2018 the Town received funding from the Massachusetts Department of Public Health
Bureau of Substance Addiction Services to support the coordination and further the
development of A Healthy Lynnfield. With these funds, a Substance Abuse Prevention
Coordinator, Peg Sallade, was hired on November 1, 2018 to work on behalf of the Town of
Lynnfield and its residents in support of A Healthy Lynnfield and its mission.
Substance Abuse Prevention Coordinator
Peg Sallade
Steering Committee Members 2018
Phil Crawford, Chairman, A Healthy Lynnfield
Rob Dolan, Town Administrator
Kristin McRae, Health Director
Jamie Hayman, School Committee
Kevin Cyr, Director of Teaching and Learning, LPS
David Breen, Chief of Police
Glen Davis, Chief, Lynnfield Fire Department
Mary Homan, Director of Nursing, LPS
Jeff Fioretino, Lynnfield Fire Department
Tom Adamczyk, Lynnfield Psychological Associates
Father Paul Ritt, Lynnfield Catholic Collaborative
Dawn Ripley, Resident
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AHL Logo

Town Meeting Study Committee
The Town Meeting Study Committee was formed to research and recommend ways to make
Town Meeting more efficient and productive with the ultimate goal of encouraging more
residents to attend.
Goals achieved/large projects accomplished:
We attended four other communities’ Town Meetings.
We reviewed and researched a multitude of information provided to us by the Moderators’
Association.
We produced a survey that was distributed to every household on the town census. Of the
approximately 4,500 mailed out, almost 1,300 responded.
Most importantly, we submitted four articles to the October 2018 Town Meeting for
members’ consideration. Three of those articles passed (time limitations on presenters
and members’ comments on any given article, as well as changing the process of
reconsideration).
Supported the Town Clerk to submit a Capital Budget of $50,000 for Electronic Voting,
and $20,000 for Electronic Check-In

Committee:
Jack Adelson – Chair
Richard Regitano – Secretary
Gary Hathway – Vice Chair
Robert MacKendrick
Malka Travligni
Gill Giugliano
Laurie Perino
Arthur Bourque – Moderator / Ex Officio
Trudy Reid – Town Clerk / Ex Officio
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Treasurer / Collector
Nature of work
The Treasurer/Collector’s Office is responsible for the investment of all town funds and the
collection of real estate taxes, personal property taxes, motor vehicle taxes, and all departmental
receipts. The Office is responsible for all municipal borrowings, balancing cash and accounts
receivables with the Town Accountant, the issuing municipal lien certificates and managing tax
title properties. Other duties include processing payroll and administering benefits for all active
and retired town employees.
Goals and Objectives
To establish and maintain the highest possible level of service to tax payers, employees, and
retirees by providing same day problem solution whenever possible and employing a zero
defect goal in processing, payroll, collections, payments and billing.
To maintain an effective, fair and aggressive collection process to maximize real estate,
personal property and motor vehicle excise tax collections

Continue to reduce the number of properties in tax title through collections to increase certified
free cash.
Cross train employees to provide redundancy ensuring more than one employee can undertake
critical functions when necessary (i.e. payroll, W-2’s, municipal lien certificates and accounts
payables, etc.)
To convert the Town’s payroll to bi-weekly from weekly during FY2020.
Personnel Acknowledgements
Would like to thank my staff Maureen Lanpher, Nancy Casey and Rose Kenney for the
excellent work they perform each and every day with such professionalism.
Together we look forward to serving the Town of Lynnfield in the upcoming year.

Staff
Christine O’Sullivan
Maureen Lanpher
Rose Kenney
Nancy Casey

Treasurer/Tax Collector
Payroll/Benefits Coordinator
Assistant to the Treasurer/Tax Collector
Administrative Clerk
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Veterans Services
The mission of the Lynnfield Veterans’ Services Department is to advocate on behalf of all
veterans, and to provide them with quality support services. The Director of Veterans Services,
or Veterans Services Officer (VSO) is available to assist and guide all qualifying veterans who
seek and apply for both state and Federal benefits. State benefits include, but are not limited to
financial and medical assistance, and are provided under M.G.L. Ch. 115. These benefit costs
are reimbursed to the town of Lynnfield by the state’s Department of Veterans Services at the
rate of 75%. Federal benefits are provided by the US Department of Veterans Affairs. It is the
Veterans' Service Officer to whom the unemployed, the indigent, the disabled, the ill, or
veterans otherwise in need, first apply for assistance.
Goals achieved/large projects accomplished:
Gold Star Street Signs with Commemorative Plaques
Todd Lane, Townsend Rd., Jordan Rd. & Jordan Park
Designated Veteran Parking Spaces at the Town Hall
& Senior Center
Memorial Day Parade and Celebration
Veterans Day Celebration
Patriots Day Ceremony
Flag Retirement Ceremony

Significant statistics:
American flags placed at the graves of all veterans buried in four local cemeteries for
Memorial Day
Serve on nine-member committee to design and build a new war memorial

Continuous efforts to reach out and educate over 600 local veterans regarding benefits

Bruce E. Siegel, Director of Veterans Services/Veterans Services Officer
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Town Clerk
The Town Clerk’s Office is responsible for all elections – state and local, the certification of
town meeting and election votes, conducts voter registration sessions, updates the voter list,
certifies petitions and nomination papers, records birth, marriage and death records, records
marriage intentions, prepares monthly reports to Vital Statistics in Boston and genealogical
research when requested. The Town Clerk also conducts the annual town census, prepares the
annual street listing; certifies the residency of veterans’ who qualify for state bonuses, receives
board and committee meeting postings, administers and records oaths of office to town
officials; administers the State’s Conflict of Interest and State Ethics annually, maintains
campaign finance reports annually; submits zoning by-law and general by-law changes to the
Attorney General after each town meeting, when appropriate, and coordinates the Jury List to
the Secretary of State. As required by MA General Law, the Town Clerk serves as the Clerk on
the Board of Registrars.
Goals achieved/large projects accomplished:
Two late Winter State Special Elections that was not planned as well as the local annual
election and two State Elections in the Fall
Early voting which included 2 late nights and one weekend day
Received re-certification of Certified MA Municipal Clerk designation
Annual Census – continue to use social media / website to increase returned forms
Dog Registration – continue to use social media / website to increase registration
Worked on the Town Meeting Study Committee which led to approved budgets for electronic
voting and electronic check in at Town Meetings
Initiated credit card payments accepted at the counter for dog licensing, and vital certificates
Continue participation in the MA Town Clerks Association as well as the North Shore Town /
City Clerk’s Association
Continue to have the permanent records of the Town Clerk’s office restored and
preserved
Continue to act as one of the admins for the Town’s website and the Town’s facebook page
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Town Clerk (Continued)
POPULATION AS OF DECEMBER 2018: 12,500
REGISTERED VOTERS AS OF DECEMBER 31, 2018:
Democrat – 1,731
Libertarian – 27
Political Designations—75

Republican – 1,665
Unenrolled – 5,673

2018 Licenses/Certificates Issued:
Births - 115
Dog Licenses – 1,070
Flammable Storage Permits - 9

Marriages - 53
Business Certificates - 71

Deaths - 117
Raffle Permits – 3
Notary Oaths – 41

Many thanks to the entire election staff for availability and professional help during town and
state elections and town meetings preparation and early voting. It takes a team to run an
election and it could not be done without the assistance of Susan Lambe and David Crocket
who are the Election Wardens at every election, as well as Joan Bourque, Judith Doe, Kristin
Shinnick, and Annemarie Vendola – Assistant Wardens and Beverly Merritt – Elections Clerk.
These seven individuals are at the polling location for 14 hours assisting the voters, processing
absentee ballots, assisting with the tallying of votes at the end of the election, just to name a
few of their duties. All of the election workers are to be commended for their careful, pleasant
and efficient manner and “being there” when needed, in assisting with not only the town
elections/meetings, but state elections as well.
I would also like to recognize Tony Fratoni of the Lynnfield DPW as he plays a significant part
in the election and town meeting process. Tony, along with the help from a few custodians
from the School District is key in the set-up and dismantling of each event.
A special thank you to the Police detail who provide the manpower as required by State Law to
keep law and order at the voting polling locations.
I would like to thank Diane Hammerbeck, Lynnfield’s Assistant Town Clerk. Her assistance is
appreciated.

Respectfully submitted:

Trudy L. Reid
Lynnfield Town Clerk
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2018
Robert J. Dolan – Town Administrator
Robert E. Curtin – Assistant Town Administrator
Board of Selectmen:
Richard P. Dalton – Chairman
Philip B. Crawford – Vice Chairman
Christopher J. Barrett – Clerk

