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Massachusetts law prohibits discrimination in employment and public

accommodations against persons with a physical or mental handicap or who

are perceived to have a physical or mental handicap. The MCAD

interprets these laws to prohibit discrimination against persons with

Acquired Immune Deficiency Syndrome (AIDS) or who are perceived to be at

risk of having AIDS. The following practices are illegal pursuant to

these laws:

to refuse to hire or advance in employment or otherwise

discriminate against a qualified person with AIDS or who is pteQ^W^IENJ DOCUMENTS
COLLECTION

be at risk of having AIDS;
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to make a preemployment inquiry as to whether the appli-
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cant has AIDS or is at risk of having AIDS;
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to make any distinction, discrimination or restriction

relative to the admission of any person to, or his treatment in, any

place of public accommodation because the person has AIDS or is per-

ceived to be at risk of having AIDS.

MCAD will receive, investigate and resolve by conciliation or adjudica-

tion complaints of AIDS-related discrimination which are filed with the

agency within six-months of the alleged discriminatory practice.

CONTACT PERSONS: BARBARA B. DICKEY (727-4146) BOSTON
LESLIE D. HYDE (727-4371) BOSTON

ALAN CASSELLA (413) (739-2145) SPRINGFIELD
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