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A

ROBERT Q. CRANE
TREASURER AND RECEIVER-GENERAL

Dear Friend:

I extend greetings and best wishes to you on

behalf of the Commonwealth.

As your years of working in state government

draw nearer to an end, the matter of retirement

becomes increasingly important.

Your service in the day-to-day functioning of

our governmental process has been very much
needed, and more than that — very much
appreciated. Accordingly, substantial retirement

provisions have been made in order to assure

you of security when the time comes to leave the

ranks of everyday workers.

The information which has been compiled on
the following pages is meant to assist you in

planning for those leisure years. We have tried to

anticipate the questions which may arise, but

please do not hesitate to contact this office

directly if answers to specific queries cannot be

found.

And once your retirement has begun, we will

still stand ready to offer you any assistance we
can.

I hope this booklet will be of help to you, and I

wish you happiness and good health in all of

your future endeavors.

Sincerely,

Robert Q. Crane

1



BEFORE TAKING THIS IMPOR-

TANT STEP, I STRONGLY URGE
YOU TO PERSONALLY CONTACT
OUR STATE BOARD OF RETIRE-

MENT SO THAT ALL OF YOUR
RIGHTS MAY BE FULLY EXPLAIN-

ED TO YOU, AND ALL OF YOUR
QUESTIONS MAY BE ANSWERED
TO YOUR SATISFACTION.

- R. Q. C.

f^^7j 367=7770

^ =800=392=60i/M
^
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MEMBERSHIP

Membership in What?

In a Contributory Retirement System set up
by Chapter 32 of the Massachusetts General

Laws, which, from Sections 1 to 28, legislates for

those who are members.

Who Are Members?

Most employees of the state, or of a county,

city, town, district, and of some public Authori-

ties must become members. In some cases

employees have to wait six months before

membership starts.

But I'm Only a Temporary or Part-Time
Employee.

Your retirement board will determine your

eligibility. Your board has such power concern-

ing part-time, provisional, temporary, seasonal

or intermittent employment. If employed for a

continuous period of six months or more,
membership is mandatory.

Well, If I Join Now, Can I Pick Up Credit For

My Former Service?

Yes, by paying into the system 5%, 1% or 8%,
whichever is applicable, of the regular com-
pensation you have received, with interest, to the

date you pay. Former service may include part-

time, etc., as noted above.

Does My Age — When I Start — Make Any
Difference?

If you are under age 65 when you begin your

public employment in Massachusetts, you must

become a member; if over 65 you are ineligible

for membership, with exceptions.

Suppose I'm Elected To My Position?

If you're not a member before your election by

popular vote you don 't have toJoin, but you may
join by applying for membership, in writing,

within 90 days after assuming your elective office.

What Is the Maximum Age?

Age 70 for Group 1 members; Age 65 for

Group 2 and 4 members.
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What Do You Mean by Group 1, Group 2,

Group 3, and Group 4?

Group 1. Official and general employees includ-

ing clerical, administrative and technical workers,

laborers, mechanics and all others not otherwise

classified.

Group 2. Public Works'police, permanent water-

shed guards and permanent park police; University of

Massachusetts police; employees of the Massachusetts

Port Authority, comprising guards, guard sergeants,

head guard and chief of waterfront police; officials

and employees of the department of public safety

having police powers; employees of a municipal

department who are employed as fire or police signal

operators or signal maintenance repairmen; ambu-
lance attendants of a municipal department who are

required to respond to fires and perform duties

assigned to them; employees of a city or town who are

employed as licensed electricians and elevator main-

tenance men employed by a county; employees of

Gushing Hospital; employees of the commonwealth
or of any county, regardless of any official classi-

fication, except the sheriff, superintendent, deputy

superintendent, assistant deputy superintendent, and

correction officers of county correctional facilities,

whose regular and major duties require them to have

the care, custody, instruction or other supervision of

prisoners; and employees of the commonwealth or of

any county whose regular and major duties require

them to have the care, custody, instruction or other

supervision of parolees or persons who are mentally ill

or mentally defective or defective delinquents or

wayward children provided, that no member who
attains age sixty-five while classified in Group I may
thereafter be classified in Group 2, irrespective of

change of employment.

Group 3. Officers and inspectors of the division of

state police in the department of public safety referred

to in section twenty-six who shall be retired and

receive retirement allowances as provided for in said

section and in sections six and seven, anything in

sections one to twenty-eight, inclusive, to the contrary

notwithstanding.

Group 4. Division of law enforcement of the

department of fisheries, wildlife and recreational

vehicles; officials and employees of the registry of

motor vehicles appointed by the registrar under

section twenty-nine of chapter ninety; capitol police;

members of the state police detectives appointed

under section six of chapter twenty-two, serving in

any division of the department of public safety;

members of the police force of the metropolitan

district commission; employees of the Massachusetts

Port Authority at the General Edward Lawrence
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classified in Group 1; any police officer of the

Massachusetts Bay Transportation Authority; employ-

ees whose regular compensation is paid by the United

States from funds allocated to the Massachusetts

National Guard and who are regularly and per-

manently employed under the control of the military

department of the commonwealth and whose duties in

such employment require substantially all normal
working hours and whose continued employment is

based upon federal recognition in the Massachusetts

National Guard; employees of a municipal gas or

electric generating or distribution plant who are

employed as linemen, electric switchboard operators,

electric maintenance men, steam engineers, boiler

operators, firemen, oilers, mechanical maintenance

men, and supervisors of said employees; employees of

the department of correction who are employed at any

correctional institution or prison camp under the

control of said department and who hold the position

of correction officer, female correction officer, indus-

trial instructor, recreation officer, assistant industrial

shop manager, industrial shop manager, assistant to

the supervisor of industries, supervisor of industries,

senior correction officer, senior female correction

officer, supervising correction officer, supervising

female correction officer, prison camp officer, senior

prison camp officer, supervising prison camp officer,

assistant deputy superintendent, employees of the

parole board who hold the position of parole officer

or parole supervisor, chief of security for University of

Massachusetts medical school or supervising identi-

fication agent; employees who hold the position of

state hospital steward in the department of correction;

the sheriff, master, deputy master, assistant deputy

master and correction officers of county correctional

facilities; and the chief fire warden and district fire

wardens in the executive office of environmental

affairs.

DUAL MEMBERSHIP
The law provides that a person may be employed by

more than one governmental unit and be enrolled as a

member of more than one Retirement System.

CREDITABLE SERVICE

For What Service May I Be Given Credit?

All of your service as an employee in a

governmental unit is creditable, after you become

a member. In other words, if 5%, 7% or 8% of

your salary has been deducted for retirement,

you have credit for that period.
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I Was Working Before We Had a Retirement

System. How About that Time?

Any period of service you had up to the time a

retirement system went into effect for you is

credited to you as free prior service, if you were

an employee at the time, and continued your

service — that is, if your continuous service

bracketed the date the retirement system became
effective for you. See Massachusetts General

Laws, Chapter 32, Section 3 (6) (F) — Break in

Service.

How About My Military Service?

If you left your publicjob and are re-employed

within two years after separation from military

service, that period of time — of involuntary

military service — is credited to you, provided

you qualify as a veteran. (Credit for voluntary

military service not to exceed four years.)

If I Took a Leave of Absence for Sickness Would
that Time Count?

If you were paid during that time, it would
count for you. However, if you were off the

payroll for any period of longer than a month,

you are not credited with such time. Your board

may allow credit for a period of absence, if less

than a month.

So I Get Credit for any Time for which I Was
Paid Regular Compensation?

This is the general rule. If you received

Workmen's Compensation payments, due to an
injury received on the job, you do get credit for

the time, and you do not pay deductions into the

system while you are receiving the Compensa-
tion. There are other special cases — such as for

certain teachers in out-of-state public school

service, in which credit may be given for other

service provided that you make payment for

those years into your account with your retire-

ment board.

ELIGIBILITY FOR RETIREMENT
When May I Retire?

You may, if you have 20 years of service, or
you may retire at any time after age 55.

However, any Group 1 or Group 2 member,
except elected officials, whose employment began
on 1/1/78 or later who has not completed a
minimum of 10 years of creditable service before
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attaining the mandatory age for retirement, is

entitled to all of his accumulated deductions
with interest. These deductions are in lieu of any
pension or retirement allowance previously
provided. (See Caution on Page 23.)

If I'm Only 45, and have 20 Years of Service?

Yes, but remember, your retirement allowance
probably will be small. If you retire at less than
what is considered normal retirement age (65),

your allowance will be less than if you waited.

Why Should that Be?

One good reason is that when you retire at any
early age, you can expect to receive your
allowance for a longer period of time.

If I'm 55, Am I Eligible to Retire, Even If I Have
Less Than 20 Years?

Yes, if you were employed prior to I / 1 / 78 you
may retire at age 55, with as little as five or six

years of service. Once again, though, you must
realize that your allowance is going to be small.

Will I Ever Have To Retire?

Yes, at age 65 for Group 2 and 4 members; at

age 70 for all in Group 1; and for Group 3 at age

50 or upon completion of 20 years service,

whichever occurs last.

Any Exceptions To This Rule?

Yes, there are at least two exceptions. An
elected or appointed official may finish out his

term, if he reaches the maximum age during his

term. Should he be reelected or reappointed, he

may continue to serve. If an employee is retired,

and subsequently is elected to office by popular

vote, he may elect to become a member in

service; provided that he shall repay any retire-

ment allowance he has received, from the date of

his retirement. Also, recently passed legislation

makes it possible for a Group 1 member to work
beyond the age of seventy, provided that he is

mentally and physically capable of performing

the duties of his position and has an impartial

physician annually attest to this fact. No credit

allowed towards retirement for service beyond
age 70.

So Then, I Must Retire On My 70th Birthday?

No, not exactly that. You must retire on the

last day of the month during which you attain
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age 70 — in Group 1. Group 2 and 4 members
too, must retire on the last day of the month in

which they attain the maximum age — which,

for them, is 65. Of course, for those Group I

members willing and capable of working beyond

the age of seventy, this stipulation does not

apply.

Are There Any Other People Who May Work
beyond Their 70th Birthday?

Yes, please remember that there are many
exceptions to the general rules. One exception

concerning the maximum age is this: the so-

called emergency law drawn up during World
War II is still in effect. Under it, there is a

possibility for a person who is retired to be

reemployed. Since he has been retired, he can

receive for salary, if reemployed, only the

difference between the salary which his present

job pays, and the retirement allowance he is

receiving. Other exceptions have been added
such as Chapter 711 of the Acts of 1981 which

provides for employment of retired persons up
to 120 days in a calendar year.

How About Vesting?

Any member who has a minimum of 10 years

of creditable service as of 1/1/73 or later may
leave his funds on deposit and, upon attaining

age 55 — and prior to reaching compulsory age,

apply for and receive a retirement allowance

based on his age, service and salary.

THE BASIC RETIREMENT
ALLOWANCE FORMULA

Per

Cent

Age Last Birthday

at Date of Retirement

Group 1 Group 2 Group 4

65 60 55
2.5

or over or over or over

2.4

2.3

2.2

2.1

2.0

1.9

1.8

1.7

1.6

1.5

64

63

62

61

60

59

58

57

56

55

59

58

57

56

55

54

53

52

51

50

49

48

47

46

45
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How Much Can I Get?

In order to answer that we have to know three

basic things about you:

(1) Your age at retirement.

(2) The average allowable compensation you
have received for the three consecutive years

in which your salary was or will be the

highest or your last three years even though
they were not consecutive.

(3) Your years, and full months of service,

including any creditable service, allowable

military leave or years teaching in a Public

School System of another State, to which

you are entitled.

Using this data, we can apply the rate from the

table above, which is adapted from Section 5 of

the Retirement law.

Now How Do We Go?

Determine the percent which applies to you

—if you're 65, it is 2.5%. Take 2.5% of the

average yearly salary you have received over the

best consecutive three years or the last three

years of employment even though not consecu-

tive, and multiply the result you have received

then, by the number of years of your service.

EXAMPLE:
Age 65: Average Salary $10,000.00:

30 years, 6 months of service:

2.5% of $10,000.00 X 30'/2 = $7,625.00

Age 52: Average Salary $8,000.00:

25 years of service:

1.2% of $8,000.00 X 25 = $2,400.00

I Don't Know If I Can Follow that. Can You Put

It In Another Way?

Try this:—Use the word "PAY" as a key. Let:

—

P = percentage for your age, and group (from

the table)

A = your three year average regular salary, and

Y = your years of service.

Px Ax Y=
RETIREMENT ALLOWANCE

Using the date in the first example, above: —
P = 2.5%
A = $10,000

Y = 30'/2

2.5% of $10,000.00 X 30'/2 = $7,625.00
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Is It Really That Simple?

It is ... if you're merely trying to arrive at an

estimate of what you are entitled to as an

allowance. Remember, however, that the law

spells out, in exact detail, such things as what

makes up "average regular compensation"; it

limits an allowance of this type to 80% of your

average salary, and the law also includes

provisions for many special cases — for classes

of employees — and for certain circumstances.

So We Can't Rely on Your Formula, and Your
Key Word Example?

It is the best way we can suggest for anyone to

estimate his yearly retirement worth. It is actually

the latest formula taken directly from the law. In

many, many cases it is the formula used to

calculate an actual allowance. Use it, but do
remember that there are special cases and
conditions.

Are There, Then, Other Legal Ways of Com-
puting An Allowance?

Yes, there are. The original formula, written

into the law, is an involved one, and doesn't rate

extended consideration here, principally because

in actual practice it is rarely used.

Well, Supposing that Formula Should Allow
Me More Than the Latest One?

Your retirement board, on the occasion of

your retirement, must compute your allowance

in any and every way possible under the law,

considering your circumstances, and you MUST
be given the benefit of law, and paid the greatest

amount, in any case.

A Word of Caution:

A very important condition of receiving the

full allowance under the "table" method of

computation is that a member shall have paid

the FULL amount of regular deductions on the

total amount of regular compensation received.

Any member employed prior to 1946, whose
annual regular salary exceeded $2,600 during

that time, should make sure that he has made up
payments on any salary which exceeded $2,600

for that period.
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How About a Veteran? Anything Added For
Him?

A member who is a Veteran shall receive an
additional yearly allowance of $15 for each year

of his creditable service, or for any fractional

part of a year. This particular additional

allowance shall not exceed $300.

This $15 a Year, or the $300 — Is It Just Added
On?

Yes. After computing his allowance in the

same manner as was considered above, a Veteran

has added whatever amount he is entitled to, as a

Veteran — up to $300 a year.

Is There Any Limit?

There is a limit. Under these provisions,

(superannuation), a member's total regular

retirement allowance shall not exceed 80% of

whatever average annual rate or regular compen-
sation has been used in computing his allowance.

EXAMPLES — SUPERANNUATION

How About a Few Typical, Simple Examples?

CASE 1. Group 1 member, retiring as of

December 31, 1982. under the following condi-

tions:

(a) Age 55

(b) 15 years service

(c) Average Salary 3 years prior

(d) Deductions paid on full salary.

RETIREMENT ALLOWANCE
COMPUTATION:

1.5% of $11,000 X 15 =

$2,475.00 Total Allowance

CASE 2. Group 1 member, retiring as of June

30, 1968, under the following conditions:

(a) Age 60

(b) 28 years, 6 months service

(c) Average salary 3 years prior

to 6/30/68, $12,000

(d) Veteran

(e) Deductions paid on full salary

OPTION (a)

to 12 3182:
1980

1981

1982

$10,000

$11,000

$12,000

$33,000/3 = $11,000
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RETIREMENT ALLOWANCE
COMPUTATION:

2.0% of $12,000 X 28'/2 = $6,840.00

Add: Veteran Allowance 300.00

$7,140.00

CASE 3. Group 1 member, retiring as of

September 30, 1968, under the following con-

ditions:

(a) Age 63

(b) 27 years, 3 months service

(c) Average salary 3 years prior

to 9/30/68, $7,000

(d) Deductions paid on full salary

RETIREMENT ALLOWANCE
COMPUTATION:

2.3% of $7,000 x 271/4 =

$4,387.25 Total Allowance

CASE 4. Group 1 member, retiring as of

December 31, 1968, under the following con-

ditions:

(a) Age 70

(b) 32 years service

(c) Average salary 3 years prior

to 12/31/68, $8,200

(d) Veteran

(e) Deductions paid on full salary

RETIREMENT ALLOWANCE
COMPUTATION:

2.5%of $8,200 X 32 = $6,560.00

Add: Veteran Allowance 300.00

$6,860.00

Maximum allowed (80% of $8,200) =

$6,560.00 Total Allowance

CASE 5. Group 4 member, retiring as of May
31, 1969, under the following conditions:

(a) Age 55

(b) 30 years, 1 month service

(c) Average salary 3 years prior

to 5/31/69, $6,030

(d) Deductions paid on full salary

RETIREMENT ALLOWANCE
COMPUTATION:

2.5% of $6,030 x 30 1/ 12 =

$4,535.06 Total Allowance
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CASE 6. Group 2 member, retiring as of

December 31, 1968, under the following con-

ditions:

(a) Age 60

(b) 30 years service

(c) Average salary 3 years prior

to 12/31/68, $8,000

(d) Veteran

(e) Deductions paid on full salary

OPTIONS ON RETIREMENT

How Long Do I Get This Allowance?

How Is It Paid?

You will receive your allowance in monthly
installments for as long as you live. You may
receive your monthly installment in one of two
ways — by check through the mail, or by means
of "direct deposit": whereby your pension will

automatically be deposited into your checking

or savings accounts. If you wish to receive your

pension via the direct deposit system, you should

notify the State Treasurer's Office immediately.

If I Die Before I Get All My Money Back —
What Then?

The cases illustrated, and the explanations

given here, are all based on what is termed

Option (a). If you should elect to be retired under

Option (a) you may not get back all you paid into

the system. Option (a) could be advantageous to

you, if you live for many years. In that case, of

course, you may be paid much more than you
contributed.

Is It Possible to Insure My Own Money?

Yes. You may elect to be retired under Option

(b) which, in effect, guarantees that if you die

before receiving back — in annuity payments
— all that you have in your account at retirement,

the balance shall be paid to your beneficiary.

Should you retire without electing an Option,

the law provides that you are to be retired under

Option (b).

RETIREMENT ALLOWANCE
COMPUTATION:

2.5%of $8,000 X 30 =
. .

Add: Veteran Allowance

Total Allowance

$6,000.00

300.00

$6,300.00
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If I Retired How Soon Would My Contributions
Be Depleted?

IMPORTANT: Ordinarily (depending on age
at retirement) it takes from 10 to 15 years to use

up your contributions. Only the amount you
receive as annuity payments is charged against

your account.

How Many Options are There? What are They?

Option (a). Provides the full retirement

allowance. All payments cease at the death of the

retired member.

Option (b). Cash Refund Annuity. Provides

for a retirement allowance somewhat less than

under Option (a), (approximately 3 to 5%). At

the death of the retired member any balance of

his accumulated deductions, not already paid to

him as Annuity payments, is refunded to his

beneficiary.

Option (c). Joint and Last Survivor Allowance.

May be considerably less than Option (a), depend-

ing on the age of the member retired, and on the

age of his named beneficiary. An allowance is

paid to the retired member for life, and thereafter,

2/3 of his allowance is paid to his surviving

named beneficiary. An "Eligible Beneficiary"

may be the Spouse, Child, Father, Mother,

Sister or Brother of Member.

Should I Decide Now Which Option Is For Me?

If you wish to make sure that someone who
might be dependent on you receives an allow-

ance in case you should die before retiring, you

should lose no time in nominating that someone
as your beneficiary, to receive Option (d)

benefits.

Except for that provision, you should post-

pone your choice of Option until you are actually

preparing to retire. Whatever your present cir-

cumstances might be, it is probable they will be

changed by the time you do retire.

What Would Happen To My Money If I Died
Without Providing for Option (d) Benefits?

Should you die, before being retired, and
without an eligible beneficiary named, or without

any beneficiary other than your spouse named,
your spouse may choose to either receive your

total deductions in one sum as a cash refund, or

to receive the benefits under Option (d). This
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right of election must be exercised within ninety

days of date of notice in writing from the Retire-

ment Board.

If at your death (before being retired), you had

at least two years of service, and your surviving

wife had been married to you for at least one

year, your widow and minor children may be

eligible for survivor benefits under Section 12B.

So My Wife Is Well Protected?

Yes, if no one else but your wife is named as

your beneficiary. There have been cases where a

member married after becoming an employee.

He had named — let's say — his mother or

father, as his beneficiary, and didn't bother to

change his beneficiary when he married. MAKE
SURE THAT YOUR WIFE IS NAMED IN
THE RECORDS AS YOUR BENEFICIARY,
if that is what you want.

But What If My Wife Dies Before I Do?

You can change your beneficiary at any time

up to your retirement date. If your circumstances

change, just bring your beneficiary nomination

up to date.

ORDINARY DISABILITY
RETIREMENT

Suppose I Have To Give Up My Job Because of

Sickness, or Disability?

The Retirement Law does provide Ordinary

Disability retirement benefits, under certain cir-

cumstances. There is a definite distinction regard-

ing Ordinary Disability between Veterans and

Non-Veterans.

First — Non-Veterans:

Should a member— a Non-Veteran— become

incapacitated from doing his job after attaining

age 55, he may retire without any reference to his

incapacity, and receive an allowance, as set out

in previous pages. If, however, he is permanently

incapacitated before age 55, he may apply to be

retired for Ordinary Disability after 15 years of

service. In this case, on condition that a majority

of a medical panel and a local Retiring Authority

has certified to the incapacity, and to the likeli-

hood of its permanency, he shall receive an

allowance determined in the same manner as

were the previous cases, using the factor (in the

table) as though he were actually age 55.
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Veterans:

A Veteran who has 10 years, or more, of

service may be retired for Ordinary Disability,

regardless of his age. A medical panel must

certify his incapacity and the likelihood of its

permanency. The retirement allowance for such

a Veteran is made up of a pension of half pay,

plus an annuity based on his age and the amount
of his accumulated deductions. The normal

yearly amount of such an allowance shall in no

event be less than that to which he would be

entitled if he were to be retired for superannua-

tion under the provisions of Section 5.

ACCIDENTAL DISABILITY
RETIREMENT

Is There Any Provision for an Employee Hurt
on the Job?

So far as the retirement law is concerned: If an
employee is totally and permanently disabled

from performing his duty, as the result of an

injury received in the performance of his duty, he

may receive an Accidental Disability retirement

allowance.

If the Accident Happened Long Ago?

If it happened more than 2 years before you

apply for retirement, you cannot be retired

unless, within 90 days of the accident, a written

notice of the accident was filed with the

Retirement Board.

And If I'm Covered By Workmen's Compen-
sation?

If the injury for which you seek disability

benefits is also covered by Workmen's Compen-
sation benefits, you must, as a condition to your
disability filing, also file for Workmen's Com-
pensation benefits.

If you were paid Workmen's Compensation
for the particular accident you claim has

disabled you, you are not barred from applying,

merely because you did not notify the board of

your accident. HOWEVER, since you are the

one who might be penalized, if you don't meet
the requirements, make sure that you notify your
Retirement Board when and if you are hurt on
the job.
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But My Department Head Has a Record of the

Accident?

That may be enough, if you are a member of

Group 4, and are not covered by Workmen's
Compensation.

Doesn't My Department Head Notify the Board?
He may. The law says he should. Once again,

though, you are the one most concerned with

protecting any and all of your rights, and you
should make sure, in case of injury, that a notice

is properly filed with the board. Police and Fire

department daily logs are sufficient evidence as

records of injuries incurred as a result of

employment.

Is There a Limit of Time Regarding an Accident?

Yes. You can't retire for Accidental Disability

within 2 years of your maximum retirement age,

unless the accident you base your application on
occurred within 3 years of such age.

What Is the Procedure?

You apply for Accidental Disability retirement

to your board. If you satisfy the board that you

suffered an accident at a particular time and

place while in the performance of your duties,

without serious and willful negligence on your

part, the board will refer your application to

P.E.R.A. to set up a medical panel to consider

your case. A majority of the medical panel must

certify that you are mentally or physically

incapacitated for further duty and that such

incapacity is likely to be permanent. If, then, it is

determined that your incapacity is the result of

the accident which occurred on the job, your

board may retire you.

Presumption Under the "Heart Law" . . . What
Employees are Covered By It?

Notwithstanding the provisions of any general

or special law to the contrary affecting the non-

contributory or contributory system, any condi-

tion of impairment of health caused by hyperten-

sion or heart disease resulting in total or partial

disability or death to a uniformed member of a

paid fire department or permanent member of a

police department, or of the police force of the

Metropolitan District Commission, or of the

police force of the Massachusetts Bay Transporta-

tion Authority, or of the state police in the

department of public safety, or of the capitol
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police, or of the public works building police, or

to any employee of the registry of motor vehicles

in the department of public works who entered

the service of the registry as an investigator or

examiner and performed police duty, or to any

employee in the department of correction whose
regular or incidental duties require' the care,

supervision or custody of prisoners, criminally

insane persons or defective delinquents, or to

any permanent crash crewman, crash boatman,

fire controlman or assistant fire controlman

employed at the General Edward Lawrence

Logan International Airport, shall, if he success-

fully passed a physical examination on entry into

such service, or subsequently successfully passed

a physical examination, which examination

failed to reveal any evidence of such condition,

be presumed to have been suffered in line of

duty, unless the contrary be shown by competent

evidence.

As used in this section the words "permanent
member of a police department" shall include a

permanent member of the park service of a city

or town.

Presumption Under the Lung Law Means?

It means that any condition of impairment of

health caused by lung disease, resulting in total

or partial disability or death to firefighters who
successfully pass a physical examination on
entry into the public service without any evidence

of lung conditions, shall be presumed to have

been suffered in the line of duty, unless the

contrary be shown by competent evidence.

How About Working "On the Outside" After

Retirement?

Anyone retired for disability must certify to

his retiring authority in April of each year, the

full amount of his earnings from gainful occupa-

tion during the preceding year. If his pension,

together with such earnings from gainful occupa-

tion, exceeds the amount he would have received

as regular compensation plus $5,000.00 on the

job from which he retired, he shall refund the

excess.

How Much Would I Get If Retired For
Accidental Disability?

You could get: (a) a yearly pension of 72% of

the salary you were receiving on the date of your
accident, or, 72% of the salary you received for
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the last year of your regular employment, which-

ever is greater; (b) an annuity which is based on

the amount of deductions in your account, and
your age, on the date of retirement; and (c)

$3 1 2.00 yearly for each child under age 1 8, or 2

1

if he is a full-time student at an accredited

school. The total of such a retirement allowance

shall not exceed the amount of your salary at the

date of your accident, or your salary for the last

year of your regular employment. This formula

does not apply to all non-contributory special

acts.

Does It Make Any Difference If I Continue To
Receive Workmen's Compensation?

Yes, it does. Any payments you might receive

as Workmen's Compensation (except funeral

expenses), are offset against an allowance which
you might receive for Accidental Disability. If

you are entitled to such Accidental Disability

allowance, and have rights under the Workmen's
Compensation law, you must prosecute such

rights. Should you fail to fully prosecute such

rights, your Retirement Board may suspend

payments to you.

What Does the Presumption Under the "Heart

Law" Mean?

It means that for certain employees, who
successfully passed a physical examination on

entry into the public service, without any
evidence of a heart condition, any condition of

impairment of health caused by hypertension or

heart disease, resulting in total or partial

disability or death, shall be presumed to have

been suffered in the line of duty, unless the

contrary be shown by competent evidence.

What are the Conditions for Receiving Acci-

dental Death Benefits?

The retirement board must find, upon proper

proof, that a member died as the natural and

proximate result of a personal injury sustained

as a result of, and while in the performance of his

duties at some definite place and at some definite

time, without serious and willful misconduct on

his part.

The injury, from which the member died, must

have occurred within two years of his death,

unless written notice thereof was filed with the

board by him, or on his behalf, within 90 days.
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If a Member Was Retired as the Result of an

Injury and Later Died?

If the board finds that his death was the

natural and proximate resuh of the injury or

hazard on account of which he was retired, the

provisions of the Accidental Death benefits

sections would apply.

If such a member has been retired under

Option (b), and a balance remained in his

account at his death, that balance would be paid

to his beneficiary.

Does the Workmen's Compensation Offset

Apply in an Accidental Death Case?

Yes, any such payments would be offset

against retirement benefits.

May I Be Recalled to Duty If I'm Retired For

Disability?

Your Board may require you to submit to a

mental or physical examination after your retire-

ment and before reaching age 60. If, as the result

of such examination you are found to be able to

engage in gainful occupation, the board may
order you restored to active service with the

approval of the head of any department in which

a vacancy exists.

ACCIDENTAL DEATH
BENEFITS

If I Should Be Killed on the Job . . .?

Your accumulated deductions in the retirement

system would be paid, in one sum, to your

beneficiary. In addition, an Accidental Death
Benefit would be paid. This could amount to a

yearly pension equal to 72% of the annual rate of

compensation you were receiving on the date of

injury, or 72% of the salary you received during

the last year of regular employment, whichever is

the greater. Such an amount would be paid to

your surviving spouse for as long as your spouse

survives and does not remarry. To this would be

added a yearly amount of $3 1 2 for each surviving

child underage 18,or21 if he is a fulltime student

at an accredited school, provided that the total

benefit does not exceed your rate of regular

compensation, on the date of injury, or the

salary you received for the last year worked.

Surviving spouse of police, firefighters and cor-

rection officers may receive 100% in certain

deaths.
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If My Spouse Does Not Survive Me, and My
Children Do?

Then the same Death Benefit could be paid to

a legal guardian for the benefit of your children

under 18, or 21 if they are fulltime students at

accredited schools, and divided among them.

If I Have No Surviving Spouse, and No
Children?

Such Death Benefit could then be paid to your

totally dependent father or mother, or to both. If

neither of them survives, it may be paid to any
totally dependent unmarried or widowed sister.

RIGHTS ON RESIGNATION

And If I Resign Before Age 55?

In that case you withdraw your money.
However, if you have 20 years service, you are

entitled to receive an allowance.

May I Take Back My Money, If I Resign After

Age 55?

If the law allows you to receive a refund, the

Board will pay same to you. Important - you

should contact the Board of Retirement to

determine your status or eligibility.

If you are in a position, for six years, where

you were elected, or appointed, and fail reelec-

tion or reappointment, or if you are removed or

discharged from office, without moral turpitude,

you may leave your money in the system, and

have the right at age 55, or later, to a termination

retirement allowance.

What Difference Does It Make, Whether I Take

It Now or Later?

Your allowance will be larger if you wait until

you are older. If you are fairly sure, though, that

you are not going back to work as a public

employee, it may well be that you should take

whatever allowance is yours, despite your age.

Do I Have To Take An Allowance?

You may take an allowance to be effective

immediately, or you may defer your rights to

such an allowance. At a later date, up until your

maximum age, you may then take your

allowance.
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Is There Any Minimum Allowance?

In any case where a member is entitled to

receive a retirement allowance, and such allow-

ance would be less than $360 a year, the member
shall be paid the amount of his accumulated

deductions, in lieu of such allowance.

If a yearly allowance is computed to be

between $360 and $600, the member entitled to it

may elect to receive either a refund of his

accumulated deductions, or the allowance,

however, if over $600, a pension is mandatory.

Is There an Advantage in Leaving My Money in

the System When I Resign?

Your money earns interest for a period of two

years in the retirement system. For that period of

time, at least, it might be well to leave it in the

system, since if you did return to public employ-

ment the money would be in your account and
no interest charges would be due from you.

After two years, if you are not entitled to an

allowance, and are fairly certain that you are not

going to return to public employment, you

should probably ask for a refund. However, if

you should return after receiving a refund, you

shall be a 8% member.

CAUTION
SECTION 4 amends M.G.L. Chapter 32, Section

11 (1) by limiting the interest paid to members who
VOLUNTARILY withdraw from service and who
seek a return of accumulated total deductions. Mem-
bers with less than sixty (60) months (5 years) of

creditable service shall receive no interest on accumu-
lated total deductions. Members with sixty (60)

months (5 years) but less than one hundred twenty

(120) months (10 years) of creditable service shall

receive fifty (50%) percent of the interest which has

accrued on their payroll deductions over the entire

length of service. Members with one hundred twenty

(120) months (10 years) of creditable service request-

ing a return on their deductions shall receive one

hundred (100%) percent of the interest accrued on
those deductions over their entire length of service.

The difference between the accumulated total deduc-

tions otherwise payable and the reduced accumulated

total deductions for members with creditable service

of less than one hundred twenty (120) months (10

years) shall be transferred to the Pension Reserve

Fund. This provision shall apply to ALL MEMBERS
of a retirement system who entered employment after

January 1, 1984. In addition, it should be noted that

this section does not apply to members whose services

were INVOLUNTARILY terminated.
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MEMBER SURVIVOR
ALLOWANCES

Option (d). A member may nominate an

eligible beneficiary, and, if the member dies

before being retired, such beneficiary shall receive

2/3 of the Option (c) allowance to which the

member would have been entitled, had he retired

as of the date of his death.

May I Provide for My Wife to Receive This

Allowance?

Yes. You may nominate your wife (or any
eligible beneficiary — spouse, child, father,

mother, sister, brother) to receive an allowance,

should you die before retirement. However,
under Sec. 12B, a member who had completed

two years of service on the date of his death and
had been married for at least one year, his widow
is guaranteed a member survivor allowance of

$3000.00 a year, plus an allowance for children.

This amounts to $1440.00 a year for the first

child and $1080.00 for each other child. Such
allowance may not exceed the salary he was
receiving on the date of death.

How Much Would She (Or Any of Them) Get?

An eligible beneficiary may receive 2/ 3 of the

Option (c) allowance to which you would have

been entitled had you retired on the date of

death. If you die before attaining age 55, this

allowance would be computed as though you

were actually 55.

Is There Any Minimum Age Required for

Member Survivor Protection?

There is no minimum age, as such, but in any

case other than one involving a spouse, the age of

the member and of his eligible beneficiary is a

definite factor in the determination of the amount

payable to the member survivor. The younger

the member and /or his beneficiary, the smaller

will be the member survivor allowance.

In the case where a spouse is the member
survivor, the guarantee makes no reference to

age.
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ADMINISTRATION OF
RETIREMENT SYSTEMS

Who Manages My Retirement System? Who
Determines How Much I Can Receive, and If I

Can Receive It?

For the State, the State Treasurer, ex-officio,

and Chairman. Second member elected by

members of the System. Third member chosen

by the first two.

The Public Employee Retirement Adminis-

tration supervises the methods of accounting

used by your retirement board; examines the

books and records of the system, at least once in

each three years; and approves each and every

retirement allowance calculation.

A WORD TO JUDGES

As of 1-2-75, any newly appointed judge will

be a contributing member and pay at a rate of

7%.

APPEAL BOARD
If I Don't Agree with a Ruling or Decision ofMy
Board?

Any person aggrieved by an action of a

retirement board, or by the board's failure to act,

may within 15 days, appeal in writing to the

Contributory Retirement Appeal Board, which
has been set up to hear and act on all such

appeals.

VETERANS

Are There Other Special Rights for Veterans?

Yes, for some Veterans. For example, if a

Veteran has been in Massachusetts public
employment prior to July 1, 1939, he may be
covered, pension-wise by Veteran's legislation,

which has been set up under Sections 56 to 60 of

Chapter 32 of the General Laws.

Any Veteran, Anywhere in Massachusetts?

Yes, if his county, city, town, or district has
accepted the provisions of Sections 56 to 60.
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What Do These Sections Provide?

(1) An eligible Veteran, having 30 years or

more of service, whose employment began prior

to July 1 , 1 939, may retire, and receive a pension

of 72% of his highest annual rate of pay— on the

job from which he is retiring.

(2) An eligible Veteran, having 25 or more years

of service, if he is 65, may retire and receive a

pension of 65% of his highest annual rate of pay.

(3) A Veteran, having at least 10 years of

service, may be retired if found to have become
incapacitated for active service, and if he has

total income of not more than $2,000. Such a

Veteran may receive a pension of 50% of his

highest annual rate of pay for 10 years of service,

and an additional 1% for each year, over 10, not

to exceed 65%.

(4) An eligible Veteran, having 25 or more
years of service, if he is 65, may elect to receive a

lesser pension (than this 65%) with the provision,

his surviving spouse may receive 2/3 of the

amount he was receiving during her lifetime.

(5) An eligible Veteran, having 30 or more
years of service, may elect to receive a lesser

pension (than the 72%), with the provision that

on his death, his surviving eligible beneficiaries

(spouse, father, mother, sister, brother or child

or children under 18) may receive 2/3 of the

amount he was receiving during the nominated

beneficiary's lifetime.

(6) If an eligible Veteran, having 30 or more
years of service, dies before retiring, his widow
shall receive 2/3 of the amount such Veteran

would have received had he retired after electing

to receive the smaller pension, mentioned above

in (5).

But — If Such a Veteran is Already in a

Retirement System?

He cannot withdraw from membership, BUT,
at the time of his retirement, he has alternative

rights to be retired through the system, or

through these provisions, established for Vet-

erans, if employed prior to July 1, 1939.

Should he elect to be retired under the

provisions of Sections 56 to 60, he shall waive all

his rights under the retirement system, AND
SHALL BE PAID the amount of his accu-

mulated deductions in the system in one lump
sum.
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MISCELLANEOUS INFORMATION

Does the State or any of its Political Subdivisions

Contribute Anything toward My Allowance?

A retirement allowance is made up of two

parts: a pension and an annuity. The govern-

mental unit provides for the pension, and the

member's contributions purchases the annuity.

My Job Provides Maintenance — Is this Con-
sidered as Part of My Regular Compensation?

Yes. A fair value must be given to any

maintenance for such housing and or full, or

partial board. Deductions (5% or 7%, whichever

is applicable) should be paid in by the member
receiving such maintenance, and of course, any

retirement allowance is increased accordingly.

May I Waive Part of a Retirement Allowance

Due Me?

Yes, you may waive and renounce for yourself,

your heirs, and legal representatives, any portion

of a pension or retirement allowance payable to

you. In such a waiver you may specify a certain

period, or you may waive until further notice.

Is there Any Guarantee that My Retirement

Allowance (or the Allowance for My Survivor)

Will Continue for Life?

The retirement law now provides contractual

rights whereby a member, who is retired, is

guaranteed receipt of at least that amount which

he is granted. In other words, your allowance

can not be decreased. By special statute, and
ordinarily subject to acceptance by your unit of

government, you may receive an increase in your

allowance.

Employees Hired After 12-31-78:

Notwithstanding the provisions of chapter

thirty-two of the General Laws, for employees
who enter the service of the Commonwealth or

any political subdivision thereof on or after

January one, nineteen hundred and seventy-

nine, the maximum salary upon which a retire-

ment allowance may be based shall be thirty

thousand dollars.
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Could I Work for Another Political Subdivision

in Massachusetts After Retirement?

In general, no. There are some exceptions.

Among them: certain emergency employment;
service as an elected official elected by popular

vote; substitute teaching by a retired teacher;

jury duty; work at the polls for primaries and
elections; and by virtue of Chapter 71 1 of 1981,

reemployment of up to 120 days per calendar

year is allowed.

Reference is also made to the following:

Chapter90ofthe Acts of 1970 (March 10, 1970):

AN ACT PROVIDING THAT RETIRED
STATE EMPLOYEES SHALL BE ELIGIBLE
FOR ELECTION TO THE STATE BOARD
OF RETIREMENT.
FINALLY: Make sure you have protected

your family. Don't — through carelessness or

oversight — deprive your wife and family of

valuable rights. Bring your beneficiary nomina-

tion up to date.

WHO PAYS ANY UNUSED
VACATION OR SICK TIME?

Any questions regarding vacation or sick time

are handled by your personnel office.

WHAT ABOUT INSURANCE?
You should contact the Group Insurance

Commission before retiring for information on

insurance. 727-2310
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