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A Message to

Retiring State Employees

There is a lot to think about when you
plan to retire. You may wonder what kind

of health and life insurance coverage is

available. You might also have questions

about your pension or Medicare benefits.

The Group Insurance Commission (GIC)

is pleased to provide this brochure. It

contains the answers to the questions

most often asked about the GIC's life

insurance and health coverage programs

for state retirees. The brochure also

guides you to other agencies that can help

you with questions you may have about

your other retirement benefits.

We are very proud that the Common-
wealth of Massachusetts continues to

offer you and your family excellent life

insurance and health coverage after your

many years of state service. Please con-

tact us before you prepare for retirement

so that we can assist you. After you retire

we are always available to respond to

further questions. The GIC extends its

congratulations and best wishes upon
your retirement.

Summer 1992
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Planning to Retire?

Q Who can answer questions about
my retirement pension?

A The State Retirement Board can tell you
if you meet eligibility requirements for a state

pension. Call or visit the Board prior to your

retirement to confirm your pension benefits

and arrange to receive your monthly pension

check. The Board will process and issue your

monthly pension check, as well as answer
questions about cost-of-living increases, taxes,

or when to expect your check.

q Will I be eligible for GIC health

and life benefits after I retire?

A If you meet the State Retirement

Board's requirements as a state retiree, you are

eligible to continue life insurance through the

GIC, as well as health coverage for you and
your eligible dependents.

Q What should I do while I am still

working to make sure my health

A and life insurance continue after I

retire?

You will need to make some choices about the

life insurance and health coverage options

discussed in this brochure. At least three

months before retiring, you must complete the

necessary GIC forms available from the Group

Insurance Coordinator at your worksite. If you

do not complete these forms, your coverage can

end when you leave your job.

NOTE: It is not enough to complete forms
at the State Retirement Board; you must
also complete the GIC forms for continua-

tion of life insurance and health coverage.



Q

Medicare

What is Medicare?
Medicare is a Federal health insur-" ance program for retirees age 65 or

older and certain disabled people. Medicare

has two parts, Part A and Part B. Part A
pays primarily for inpatient hospital care.

Part B pays for doctor's care and some other

types of care.

QAm I eligible for Medicare ben-

efits?

A Your local Social Security Administra-

tion office (not the GIC) can tell you if you are

entitled to Medicare. If you are entitled to

Social Security and you are age 65 and re-

tired or retiring, you are eligible for Medicare.

Q Should I enroll in Medicare if I am
eligible?A You must enroll in Medicare. State

law now requires retirees and their spouses

who are eligible for Medicare to enroll in

Medicare Part A and Part B. If you are
eligible for Medicare but you do not
enroll, you will not be eligible to con-
tinue health coverage through the GIC.
You may enroll in Medicare at a Social Secu-

rity office.

If you are eligible for Medicare, you will

receive Medicare Part A for free. You must
pay a monthly premium for Medicare Part B,

but when you join one of the GIC's health

plans for Medicare retirees, the GIC currently

reimburses you once a year for 90% of the

cost of the Part B premium. Your health

coverage costs will tend to be less than your
costs would be in a GIC non-Medicare health
plan.



Medicare, continued

Q When must I enroll in Medicare?
. If you retire at age 65 or earlier, youA must enroll in Medicare Parts A and B

three months before you reach the age of 65.

Even if you continue working after the age of

65, you should enroll in Medicare Part A
three months before you turn 65 and you

must enroll in Medicare Part B when you

retire. If you do not enroll in Medicare Part B
within the required time, you may be re-

quired to pay penalties. The GIC will not

cover the cost of the penalties to Medicare.

Also, you may be ineligible for health cover-

age through the GIC if you do not enroll in

Part B within the required time.

Q Should I choose only Medicare for

health care coverage?
A No. The GIC does not recommend this

choice. Medicare alone provides limited

coverage. A retiree with Medicare should still

enroll in a GIC Medicare supplemental health

plan.



Q

Health Coverage

What are my health coverage

options after I retire?

A Your options depend on your age and

your eligibility for Medicare. If you are under

the age of 65 or you are age 65 or over but

are not eligible for Medicare benefits, you can

keep the same plan you had while still work-

ing. Upon retirement you may also change to

any of the other health plans offered to active

employees.

If you are eligible for Medicare, you must
enroll in Medicare Parts A and B and select

one of the health plans especially designed

for Medicare-eligible retirees age 65 and

over. Medicare plans are offered by the State

Hancock Plan and the HMOs.

Q Which health plan should I

choose?

A As an employee you are familiar with

the State Hancock Plan and the HMOs. The
State Hancock Medicare Plan and Medicare

HMOs are similar to the State Hancock Plan

and HMO plans, respectively, except that

they supplement the Medicare benefits you
have. All the plans offer good health cover-

age.

You will need to read current GIC plan

materials, especially the Benefit Decision

Guide, and call the plans that interest you
for the detailed information you need to

make a decision.

When selecting a plan, remember to con-

sider benefits, convenience, and how your

lifestyle may change as you retire.



Health Coverage, continued

Q What will health coverage cost after^ I retire?

A The costs change at least yearly; you
can call the GIC for current rates. You are

responsible for paying deductibles, coinsurance,

and copayments when they are required by the

health plans.

C\ Can I change from one health plan^ to another after I retire?

A Yes. If you retired before you were 65

and you are Medicare-eligible, you must enroll

in a GIC Medicare plan when you turn 65 and
enroll in Medicare Parts A and B through your

local Social Security office. Otherwise you may
change from one plan to another only during

the annual enrollment period that usually

begins in mid-April and ends in mid-May.

Coverage changes made during annual enroll-

ment are effective the following July 1. Notify

the GIC in writing if you want to change your

health coverage.



Spouse and Dependent
Health Coverage

r\ Can I provide health coverage for™ my family after I retire?

A Yes. Regardless of which GIC health

plan you enroll in after retirement you can

still select family coverage for your spouse

and other qualified dependents, including

minor or handicapped children.

QWhat happens to my spouse's

health coverage if we divorce

A after I retire?

There are many coverage choices, depending

on the terms of the divorce decree and certain

Federal requirements. You and your former

spouse should notify the GIC when you get

divorced so the GIC can provide you with

detailed information about the coverage

options available.

f\ What happens to my spouse's
^ health coverage if, after retire-

A ment, I die first?

Your spouse must notify the GIC of your

death. Your spouse may then continue cover-

age through the GIC at the same cost as for a

retired employee until he or she remarries.

Call the GIC for information about the condi-

tions that apply.when a surviving spouse

remarries.

f\ What happens to coverage for my
minor children if I die after retir-

A ing and there is no surviving
spouse?
Upon your death your minor children may
continue in the group health plan at part cost

until age 19, provided they continue to meet
eligibility requirements and provided they

are not eligible for other group coverage.



Life Insurance

Q What are my life insurance
choices after I retire?

A When you retire you can maintain the

$5,000 Basic life insurance and any addi-

tional Optional life insurance you had with
the GIC just before you retired. You may not

increase your coverage upon retirement. You
may also reduce or drop Optional coverage

when you retire or at any time thereafter.

After retirement, you may not increase your

Optional coverage above the amount you had
just prior to retiring.

NOTE: You may not drop your $5,000 Basic

life insurance coverage without also dropping

your health coverage and any optional life

insurance you have.

C\ If I reduce or cancel my Optional

coverage, can I get it back?

A. Yes, but only if you wait one year and
provide medical evidence of insurability

acceptable to the insurance company.

If I never had Optional coverage

Q as an active employee, am I eli-

gible for it as a retiree?

A No.

Q What will life insurance cost me^ after I retire?

A Basic life insurance of $5,000 costs the

same for retirees as it does for active employ-

ees.
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Q

Life Insurance, continued

How do I change my beneficiaries?

You may change a beneficiary at any

A time by writng to the GIC to request a

beneficiary change form, which you must

complete and return. No changes can be made
by telephone.

Q What should I do if one of my
^ designated beneficiaries dies?

A Write to the GIC to request a benefi-

ciary change form, which you must complete

and return. Otherwise, if a beneficiary dies

before you, your insurance will be distributed

according to the terms of the GIC's contract

with the life insurance company.

Q What happens if I get divorced?
If you get divorced and you want to

A change your beneficiaries, you must
write to the GIC requesting a beneficary

change form, which you must complete and
return. Despite a divorce, a former spouse

named as your beneficiary will receive your

life insurance proceeds unless you make a

beneficiary change.

Q How are life insurance claims
processed when a retiree dies?

A The surviving spouse, a family mem-
ber, or some other representative should

notify the GIC as soon as possible. The claim

will be paid to the beneficiary(ies) you have
designated as soon as the GIC receives the

necessary documents (usually a certified copy

of the death certificate). The GIC will offer

your surviving spouse only health insurance

coverage (no life insurance).



Long-term Disability Coverage

Q As an active employee I selected

. the long-term disability (LTD)" insurance option offered by the

GIC. What happens to this coverage
when I retire?

The LTD insurance plan is for active employ-

ees only. When you retire, your enrollment in

the plan will automatically end.

O Can I enroll in the LTD plan after^ I retire?A No. Because the LTD plan is designed

to cover loss of salary, it is open only to active

employees. As a retiree you will receive a

pension check every month whether or not

you are disabled.
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Q

How Retirees Pay for

Life and Health Coverage

How do I pay my life and health

coverage premiums after I retire?

A Through arrangements with your

retirement board, your premiums will be

deducted from your monthly pension check.

Since it often takes three to six months to

receive your first pension check, the GIC will

bill you directly for any premiums you owe

until your pension check deductions begin.

Q What happens if I do not pay the

bills I receive from the GIC?
A The GIC will cancel your coverage. To

reinstate your coverage you must wait one

year and provide medical evidence of insur-

ability acceptable to the insurance company.

Q What should I do if I do not re-

ceive a bill from the GIC after I

A retire?

Although this happens infrequently, if you

have not received a bill by your third month
of retirement, call the GIC to avoid losing

your coverage.

Do not send a payment to the GIC without a
bill.

NOTE: Always keep the GIC informed of

your current address so that you receive bills

and other important materials sent by the

GIC. Even if you have notified the retire-

ment board of a change of address, you
must also notify the GIC. If you plan to be
away for several months or you are ill, make
arrangements for your mail to be forwarded
or for a relative or friend to pay your bills for

you.

Q What if I think my pension check
'

. deductions for insurance are
A. incorrect?

Call the Senior Unit at the GIC at (617) 727-

2310 ext. 806.
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Need More Information?

What You Need to do Before Retiring?
See the Group Insurance Coordinator at your

worksite for forms and information.

You must also notify the State Retirement

Board. Remember to make arrangements for

pension and other benefits at least three

months before your date of retirement.

Pension or Retirement Eligibility?

State Retirement Board
One Ashburton Place

Boston MA 02108

(617) 367-7770

Social Security or Medicare?
Your local Social Security Administration office

is listed in the blue pages of the telephone book

under "U.S. Government." Remember to call at

least three months before the date you think

you may be eligible for benefits.

Life Insurance or Health Coverage?
Group Insurance Commission
P. O. Box 8747

19 Staniford Street

Boston MA 02114

Public Information Unit (617) 727-2310 ext.801

Senior Unit (617) 727-2310 ext. 806

Your Health Plan?
Call your health plan directly.

Community Services for Retirees?
Executive Office for Elder Affairs

38 Chauncy Street

Boston MA 02111

(617) 727-7750
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Things to do Three Months
Before Retiring

• Call the State Retirement Board three

months before you plan to retire.

• Get the GIC health and life insurance forms

from the Group Insurance Coordinator at your

worksite and complete and return them three

months before you retire.

• Call your local Social Security Administra-

tion office to learn about Social Security and
Medicare benefits.

• Consider what health plan you wish to have

as a retiree.

• Determine the amount of life insurance you

want to keep as a retiree.

AND

• Enroll in Medicare before your 65th birth-

day.

• Call the GIC if you have not received a bill

by the third month of your retirement.

• Inform the GIC in writing if your mailing

address changes. Always include your GIC ID
number.
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